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1. Policy Statement
Bevendean Primary School is fully committed to safeguarding and promoting the welfare of all its pupils.
Every member of staff recognises that safeguarding against radicalisation and extremism is no different to
safeguarding against any other vulnerability in today’s society. The Tackling Extremism and Radicalisation
Policy sets out our beliefs, strategies and procedures to protect vulnerable individuals from being radicalised
or exposed to extremist views, by identifying who they are and promptly providing them with support.

2. Links to Other Policies
The Bevendean Primary School Tackling Extremism and Radicalisation Policy links to the following school
policies:
•
•
•
•
•
•

Child Protection and Safeguarding
Equality Policy
Anti-bullying Policy
Behaviour Management Policy
E-Safety Policy
Staff Code of Conduct

The following national guidelines should also be read when working with this policy:
•
•
•
•

PREVENT Strategy HM Government
Keeping Children Safe in Education DfE 2014
Working Together to Safeguard Children HM Government 2013.
Prevent Duty guidance as part of the Counter Terrorism and Security Act 2015

3. Aims and Principles
3.1 The Bevendean Primary School ‘Tackling Extremism and Radicalisation Policy’ is intended to provide a
framework for dealing with issues relating to vulnerability, radicalisation and exposure to extreme views. We
recognise that we are well placed to be able to identify safeguarding issues and this policy clearly sets out
how the school will deal with such incidents and identifies how the curriculum and ethos underpins our
actions.
At our school we will promote the values of democracy, the rule of law, individual liberty, mutual respect and
tolerance for those with different faiths and beliefs. We will teach and encourage pupils to respect one
another and to respect and tolerate difference, especially those of a different faith or no faith. It is indeed
our most fundamental responsibility to keep our
pupils safe and prepare them for life in modern multi-cultural Britain and globally.
3.2 The objectives are that:
• All governors, teachers, teaching assistants and non-teaching staff will have an understanding of
what radicalisation and extremism is and why we need to be vigilant in school.
• All governors, teachers, teaching assistants and non-teaching staff will know what the school
policy is on tackling extremism and radicalisation and will follow the policy guidance swiftly when
issues arise.

• All pupils will understand the dangers of radicalisation and exposure to extremist views;
building resilience against these and knowing what to do if they experience them.
• All parents/carers and pupils will know that the school has policies in place to keep pupils safe from
harm and that the school regularly reviews its systems to ensure they are appropriate and effective.
3.3 The main aims of this policy are to ensure that staff are fully engaged in being vigilant about radicalisation;
that they overcome professional disbelief that such issues will not happen here and ensure that we work
alongside other professional bodies and agencies to ensure that our pupils are safe from harm.

4. Definitions and Indicators
4.1 ‘Radicalisation’ is defined as the act or process of making a person more radical or favouring of, extreme
or fundamental changes in political, economic or social conditions, institutions or habits of the mind.
Radicalisation is used to describe how a person may end up promoting and acting on extreme, violent beliefs.
4.2 ‘Extremism’ is defined in the Prevent Strategy (2011) as vocal or active opposition to fundamental
British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of
different faiths and beliefs. Extremisim is usually used to describe promoting or acting on extreme beliefs
that are linked with violence.
4.3 It is not illegal to have strong or extreme views, or to express them publically. These things only become
illegal when someone is using violence to express their views, or encouraging other people to do so. The
Prevent Duty has been designed to help prevent violent extremism and radicalisation. In the UK we all have
the right to express our opinions through non-violent protest and campaign action. It is important to
understand the difference between having a strong belief or opinion, and thinking that violence is an
acceptable way to express yourself.
4.5 Some of the reasons that people are drawn to violent extremism are:
•
•
•
•
•

Feeling alienated and alone
A desire to be part of a larger cause that will change the world
Wanting a sense of identity and individuality
Mental Health issues including depression
A desire for action and adventure

4.5 There are a number of behaviours that may indicate a child is at risk of being radicalised or exposed to
extreme views. These include:
•
•
•
•
•
•
•
•

Spending increasing time in the company of other suspected extremists.
Changing their style of dress or personal appearance to accord with the group.
Day-to-day behaviour becoming increasingly centred on an extremist ideology, group or cause.
Loss of interest in other friends and activities not associated with the extremist ideology, group or
cause.
Possession of materials or symbols associated with an extremist cause.
Attempts to recruit others to the group/cause.
Communications with others that suggests identification with a group, cause or ideology.
Using insulting to derogatory names for another group.

• Increase in prejudice-related incidents committed by that person – these may include;
o physical or verbal assault
o provocative behaviour
o damage to property
o derogatory name calling
o possession of prejudice-related materials o prejudice related ridicule or name calling
o inappropriate forms of address
o refusal to co-operate
o attempts to recruit to prejudice-related organisations o condoning or supporting
violence towards others.
• Disclosures by pupils of their exposure to the extremist actions, views or materials of others
outside of school, such as in their homes or community groups, especially where pupils have not
actively sought these out.
• Graffiti symbols, writing or artwork promoting extremist messages or images.
• Pupils accessing extremist material online, including through social networking sites.
• Parental reports of changes in behaviour, friendship or actions and requests for assistance.
• Partner schools, local authority, and police reports of issues affecting pupils in other schools or
settings.
• Use of extremist or ‘hate’ terms to exclude others or incite violence.
• Intolerance of difference, whether secular or religious or, in line with our equalities policy, views based
on, but not exclusive to, gender, disability, homophobia, race, colour or culture Attempts to impose
extremist views or practices on others Anti-Western or Anti- British views.
• Pupils voicing opinions from extremist ideologies and narratives.
Our school will closely follow any locally agreed procedure as set out by the Local Authority And Brighton
and Hove Safeguarding Children Board’s agreed processes and criteria for safeguarding individuals
vulnerable to extremism and radicalisation.

5. PROCEDURES FOR REFERRALS
5.1 Although serious incidents involving radicalisation have not occurred at Bevendean Primary School to
date, it is important for us to be constantly vigilant and remain fully informed about the issues which affect
the local area, city and society in which we teach. Staff are reminded to suspend any ‘professional disbelief’
that instances of radicalisation ‘could not happen here’ and to be ‘professionally inquisitive’ where concerns
arise, referring any concerns through the appropriate channels. It is not the responsibility of staff to
investigate violent extremism and radicalisation. By reporting concerns to the correct person, they will be
helping to protect vulnerable people from being drawn into terrorism. (See Appendix 1 – Dealing with
referrals)
5.2 We believe that it is possible to intervene to protect people who are vulnerable. Early intervention is vital
and staff must be aware of the established processes for front line professionals to refer concerns about
individuals and/or groups. We must have the confidence to challenge, the confidence to intervene and
ensure that we have strong safeguarding practices based on the most up-to-date guidance and best practise.
5.3 Members of the Senior Leadership Team (SLT) and the Senior Learning Mentor will deal swiftly with any
referrals made by staff or with concerns reported by staff. They will also have advanced PREVENT Training.

5.4 The Head Teacher and SLT will discuss the most appropriate course of action on a case-by- case basis
and will decide when a referral to external agencies is needed (see Appendix 1 – Dealing with referrals)
5.5 As with any child protection referral, staff must be made aware that if they do not agree
with a decision not to refer, they can make the referral themselves and will be given the contact details to do
this via the safeguarding board in the staffroom.

6. Governors, Leaders and Staff
6.1 The Headteacher/Deputy, Headteacher and Senior Learning Mentor are the leaders for referrals
relating to extremism and radicalisation. In the unlikely event that they are not available, all staff know the
channels by which to make referrals via the VICTVS training portal [www.victvs.co.uk] and also the
safeguarding board in the staffroom.
6.2 Staff will be fully briefed, via the accredited VICTVS online training, about what to do if they are concerned
about the possibility of radicalisation relating to a pupil, or if they need to discuss specific children whom they
consider to be vulnerable to radicalisation or extremist views.

7. THE ROLE OF THE CURRICULUM
7.1 The UK government considers promoting British values to be a positive way to tackle these issues both
at work and in the wider society. The fundamental British values set out in the Prevent Strategy are:
Value

What it means …

How it can be promoted …

Democracy

A government chosen by the people or by
their chosen representatives. The practice of
political and social equality.

•

The rule of law

That everyone can be held responsible for
their actions according to the laws set by the
government.
The power of choosing, thinking, and
acting for yourself. Freedom from control
or restriction.

Individual liberty

Mutual respect
Tolerance of those with
different faiths and beliefs

Having regard for the feelings, wishes, or
rights of others.
The willingness to tolerate the existence of
opinions or behaviour that you may dislike
or disagree with.

Knowing and understanding what it
means.
•
Promoting elections, freedom of political
choice, and encouraging people to make use
of their rights to vote.
•
Understanding what this means, and that
personal actions have legal consequences.
• Following guidance on issues such as domestic
violence, forced marriage, and other acts that
restrict a person’s individual rights.
•

Encouraging discussion about what
matters to other people and why.
•
Engaging with individuals and groups
from faiths and cultures that are different
to our own.

7.2 Our curriculum is “broad and balanced”. It promotes respect, tolerance and diversity. Children are
encouraged to share their views and recognise that they are entitled to have their own different beliefs
which should not be used to influence others.
7.3 Our Equality & Diversity PSHE provision is embedded across the curriculum. It informs our assemblies and
underpins the ethos of the school. It is recognised that children with low aspirations are more vulnerable to
radicalisation and therefore we strive to equip our pupils with confidence, self-belief, respect and tolerance
as well as setting high standards and expectations for themselves.

7.4 Children are regularly taught about how to stay safe when using the internet and are encouraged to
recognise that people are not always who they say they are online. They are taught to seek adult help if
they are upset or concerned about anything they read or see on the internet.
7.5 We encourage the use of external agencies or speakers to enrich the experiences of our pupils; however
we will positively vet those external agencies, individuals or speakers who we engage to provide such learning
opportunities or experiences for our pupils. Such vetting is to ensure that we do not unwittingly use agencies
that contradict each other with their messages or that are inconsistent with, or are in complete opposition
to, the school’s values and ethos. We must be aware that in some instances the work of external agencies
may not directly be connected with the rest of the school curriculum so we need to ensure that this work is
of
benefit to all pupils.
Our school will therefore assess the suitability and effectiveness of input from external agencies or
individuals to ensure that:
• Any messages communicated to pupils are consistent with the ethos of the school and do not
marginalise any communities, groups or individuals
• Any messages do not seek to glorify criminal activity or violent extremism or seek to radicalise
pupils through extreme or narrow views of faith, religion or culture or other ideologies
• Activities are properly embedded in the curriculum and clearly mapped to schemes of work to
avoid contradictory messages or duplication.
• Activities are matched to the needs of pupils.
• Activities are carefully evaluated by schools to ensure that they are effective.

8. Recruitment
The arrangements for recruiting all staff, permanent and volunteers, to our school will follow LA guidance
for safer recruitment best practice in education settings, including, but not limited to, ensuring that DBS
checks are always made at the appropriate level, that references are always received and checked and that
we complete and maintain a single central record of such vetting checks.
We will apply safer recruitment best practice principles and sound employment practice in general and in
doing so will deny opportunities for inappropriate recruitment or advancement. We will be alert to the
possibility that persons may seek to gain positions within our school so as to unduly influence our school’s
character and ethos. We are aware that such persons seek to limit the opportunities for our pupils thereby
rendering them vulnerable to extremist views and radicalisation as a consequence.
Therefore, by adhering to safer recruitment best practice techniques and by ensuring that there is an ongoing culture of vigilance within our school and staff team we will minimise the opportunities for extremist
views to prevail.

9. Staff Training
9.1 All staff will complete online training on the Prevent Duty. This training will be provided by an accredited
company recognised by the Home Office. As a school we have opted to use VICTVS. A record of the staff
who have completed the training is kept in the Bursar’s office.

10. VISITORS AND THE USE OF SCHOOL PREMISES
10.1 When any member of staff wishes to invite a visitor in the school, the Headteacher must be informed.
They will be subject to Safeguarding Checks including DBS checks if this is a regulated activity and photo
identification will be required. Children are NEVER left unsupervised with external visitors, regardless of
safeguarding check outcomes.
10.2 Upon arriving at the school, all visitors including contractors, will be made aware of child protection
and safeguarding procedures.
10.3 If any agreement is made to allow non-school groups or organisations to use the premises, appropriate
checks will be made before agreeing the contract. Usage will be monitored and in the event of any behaviour
not in-keeping with the Tackling Extremism and Radicalisation Policy, the school will contact the police and
terminate the contract.

Appendix 1 – Dealing with referrals
We are aware of the potential indicating factors that a child is vulnerable to being radicalised or exposed to
extreme views, including peer pressure, influence from other people or the internet, bullying, crime and antisocial behaviour, family tensions, race/hate crime, lack of self-esteem or identity, prejudicial behaviour and
personal or political grievances.
Minor Worries
If you are worried that someone may be drawn to violent extremism or is becoming radicalised, but you do
not think they are in any danger, you can discuss the situation with the following people.
• Margot Little, Elaine Soudain or Martyn Giddens (safeguarding leads in the school)
• The Local Authority Prevent Co-ordinator, Nahida Shaikh, Tel: (01273) 290584; Mob:
07717303292; Nahida.Shaikh@brighton-hove.gcsx.gov.uk
• The MASH, Tel: (01273) 290400; mash@brighton-hove.gcsx.gov.uk
Your concerns will be handled sensitively and in confidence, and by discussing minor concerns it is hoped
we can prevent a person from being drawn into violent extremism.
More Serious Concerns
If you believe that someone is being drawn into violent extremism or is becoming radicalised then you
may want to report your concerns directly to the authorities.
People that you can contact include:
• The police non-emergency number – 101
• The UK anti-terrorist hotline – 0800 789 321
You can also report any online material that you consider to be promoting violent extremism,
radicalisation, or terrorism via gov.uk

Emergencies
If you become aware of a situation that may pose an immediate threat to yourself or other people,
please contact the police on 999.
You may also want to contact the UK anti-terrorist hotline on 0800 789 321

