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“Love one another as I have loved you.”
Equality Objectives

At St John’s Catholic Junior School we have set ourselves the following objectives: to cover the period 2017-18 to 2020-2021

Progress will be reviewed annually

Objective 1 -To eliminate discrimination, harassment, victimisation and any other conduct which is prohibited by or under the Act.  We will:

· Enhance the school community’s understanding of the act;  
· Tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and creating an environment which champions respect for all.

How we will achieve this –
· By awareness raising and staff training with all staff and governors
· BY regular assemblies and special theme days for all pupils
· By monitoring and recording any incidents– and effective response to any reported incidents.

Our success criteria –
· To significantly reduce and eliminate any incidents of discrimination and bullying and to positively support all promotion of equality of opportunity for all pupils and staff


   
Objective 2-To advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it. We will:
 
· Maintain high standards of inclusive practice and procedures;  
· Ensure equality of access and opportunity for all; 
· Continue to identify barriers to learning and participation and provide appropriately to meet a diversity of needs.  

How we will achieve this;
· By careful analysis of all school policies and procedures to ensure there is equality of opportunity to all in our school community
· Where possible make adaptations to the physical environment to increase access.
· Through analysis of our curriculum and teaching and learning processes, ensure we further improve accessibility to all aspects of curriculum and extra curriculum experiences.
· Further raise pupil awareness of people who are from a protected characteristic grouping – eg disability ,vision or hearing impairment, other Faiths
· To further raise awareness of career opportunities not being limited by gender specificity

Our Success Criteria
· By measurable improvements in staff and pupil awareness of the importance of equality of opportunity
· Ensuring the actions of our school accessibility plan are fulfilled
· By measurable improvements in pupils’ consideration of career and work opportunities in professions often linked to a specific gender bias – eg nursing, engineering. ICT.

Objective 3 – We aim to provide all our pupils with the opportunity to succeed and to reach their highest possible level of personal achievement. To do this we will:

· Use contextual data to improve the ways in which we provide support to individuals and groups of pupils. 
· Monitor achievement of data by ethnicity, gender and disability and investigate and remedy any inconsistencies.

How we will achieve this.
· By close monitoring of the progress of all pupils including specific vulnerable groups – disadvantaged, SEND, EAL
· Termly NFER pupil plotting via age standardised testing
· An ongoing programme of CPD with all staff
· The development of programmes of metacognition ,learning mastery and dispositions for learning

Our Success Criteria
· All pupils. Regardless of specific protected characteristic make appropriate progress at least  in line with all pupils nationally
· That all pupils feel valued, happy in school and value the support of our inclusive community.

The Head teacher and Senior leaders will report to governors annually on progress towards the above objectives
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