
 
Article 3: The best interests of the child must be a top priority in all actions concerning children. 

Stag Lane Junior School Safeguarding Principles 
 

At Stag Lane Junior School we are committed to upholding pupils’ rights and promoting their welfare.   We expect all staff 

employed, commissioned or contracted to work with pupils together with volunteers and governors to adhere to the 

following principles and code of conduct: 

• The welfare of students is paramount and we take their views seriously. (If parents raise concerns they will be 

listened to and responded to promptly. (Articles 12, 18, 19, 24) 

• Every adult who works in school, including the GB, must read Part 1 of the DfE Guidance for Keeping Children Safe 

in Education 2016.  Staff should also be fully aware of the staff code of conduct and CP Policy. (Article 3) 

• Adults who work with children are responsible for their own actions and behaviour and should avoid any conduct 

which would lead any reasonable person to question their motivation and intentions; this includes use of social 

media. (Article 3) 

• Adults should work and be seen to work, in an open and transparent way. (Articles 3, 19) 

• The same professional standards should always be applied regardless of culture, disability, gender, language, racial 

origin, religious belief and/or sexual identity. (Articles 14, 30) 

• Adults should continually monitor and review their practice and ensure they follow the guidance contained in the 

policies listed below.   

• Staff should be aware that breaches of the law and other professional guidelines could result in criminal or 

disciplinary action being taken against them. (See Allegations in TO/Staffroom/Policies 2016. 

• When new staff join the school, we will book them on the earliest CP course available.  In the meantime they 

will be given a copy of the Child Protection, Behaviour and Staff Conduct Policy which they will be asked to 

read and sign a slip confirming that they have read these policies. They will also be inducted into the ethos of 

the RRS and upholding safety.  

• All volunteers will be asked to undertake a barring and disclosure check.  Staff will not allow children to work 

alone with a volunteer who has not been cleared.  It is imperative that they check with the School Office (Mrs 

Burris) to ensure that the check has been undertaken and is clear.  It is good practice to ensure that children 

do not work alone with volunteers even when they have been cleared.  All volunteers will be given a booklet 

on Child Protection which they are expected to read. 

• All staff will complete a disqualification by association declaration each year. 

• All staff should know the name of the Designated Safeguarding Lead for child protection, be familiar with 

local child protection arrangements and understand their responsibilities to safeguard and protect children 

and young people. (Mrs E. Evans (DSL), Miss A. Norris (Deputy DSL), Mrs J. Majumdar) SEE CP POLICY 

• Staff should discuss and/or take advice promptly from the Designated Safeguarding Lead (EE).  This may 

include concerns about extremism or FGM. 

• A written or typed record should be made of any incident or disclosure, signed and dated and given to the 

Designated Lead asap.  No copies to be kept by the member of staff. 

• Any FGM information should be reported directly to the police.  

• Peer on peer bullying will be taken seriously by all staff and action taken to safeguard victims. (Article 19) 

• It is your duty to report any concerns you have about a member of staff’s behaviour towards a child to the 

Headteacher or to the Chair of Governors if this relates to the Head.  (See Whistleblowing Policy) 
 

The following policies and documents are all pertinent to safeguarding children: 

• Child Protection                                 Complaints Procedure 

• Data Protection                                  Dealing with Allegations Made Against Staff 

• E-safety                                                Health and Safety 

• Intimate Care                                      Meeting the Needs of Pupils with Medical Conditions 

• First Aid                                                Pupil Discipline and Anti-bullying    

• Prevent Policy                                     Use of Physical Intervention             

• Whistle blowing 

These policies are on the school website and intranet and accessible to all staff and parents. 

 

Signed……………………………………………………………………………   Date…………………………………………………. 

 

PLEASE Print name……………………………………………………….. 


