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STAG LANE SCHOOLs 

Code of Conduct Policy 

 Article 3: The best interests of the child must be a top priority in all actions concerning children. 
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Stag Lane Schools 

Code of Conduct Policy 
 

Introduction 

At Stag Lane Schools we uphold the rights of the child under the UNCRC.  It is therefore imperative that as 

adults we behave in a respectful and collaborative manner at all times.  We promote ethical practice and 

appropriate standards of conduct and expect that everyone is treated with care and dignity.  The way we 

conduct ourselves with pupils, parents, partners and each other is essential both to our reputation and to 

ensuring the effectiveness of the operation of Stag Lane Schools.  

 

Values  

The whole school was involved in establishing the values we hold important.  It is paramount that as a staff we 

uphold the essential values we agreed upon– valuing and respecting people, teamwork, integrity and 

mutuality.  

Respecting diversity and striving for equal opportunity are central to how we operate at Stag Lane.  

 

As role models for our pupils, it is important that our conduct is of the highest standard. What we do and how 

we behave as individuals must stand up to public scrutiny and expectation. This Code of Conduct sets the 

standards for the way we do our work and helps us to maintain our good relationship with one another. It 

helps to guide us when we act on behalf of the school both in our day to-day work and in dealing with what 

might be unusual or exceptional circumstances not always within our own individual control. While the 

principles by which we conduct our behaviour remain constant, the environment we work in constantly 

changes.  

 

Relationship to Other Policies  

This policy sits alongside Allegations of Abuse Against Staff, Appraisal and Capability, HSIP Staff Conduct for 

Safer Practice, Leave of Absence, Dealing with Bullying and Harassment in the Work Place and Staff Discipline 

Conduct and Grievance (procedures for addressing) Policies. 

THIS POLICY SITS ALONGSIDE THE LOCAL AUTHORITY’S CODE OF CONDUCT POLICY AND HSIP CODE OF 

CONDUCT FOR SAFER PRACTICE AND SHOULD BE READ IN CONJUNCTION.  IT IS ESSENTIAL ALL STAFF 

FOLLOW THESE CODES WHEN WORKING IN A HARROW SCHOOL. 

 

PRINCIPLES 

 

1. Personal Behaviour 

As employees of Stag Lane Schools we behave with integrity in all personal conduct and treat all others with 

due consideration. 

Employees are expected at all times to behave ethically and act with integrity.  In practice this means 

employees: 

• Treat others with respect, dignity, courtesy, honesty and fairness and with proper regard for their 

rights, safety and welfare; 

• Make decisions fairly, impartially and promptly, having regard to all relevant information, legislation, 

policies and procedures. 

• Contribute to a workplace that is free of harassment, bullying or discrimination against others.   

• Encourage positive work habits, behaviour and personal and professional workplace relationships and 

boundaries; 

• Do not engage in behaviour that may bring your own reputation or that of the school into disrepute, 

e.g. on Facebook or other social media; 

• Do not tolerate or participate in behaviour that is inconsistent with these principles. 
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• Ensuring that personal beliefs are not expressed in ways which exploit pupils’ or others’ vulnerability, 

e.g. own views on religion. 

• Behave professionally at all times and not use mobile phones during lessons for personal reasons.   

 

2. Communication 

• It is important that staff keep themselves informed of school information by reading the white board, 

emails, bulletins, attending meetings etc. 

• Staff should be aware of confidentiality and not share sensitive information with others unless 

required to do so.   

• Staff need to be fully aware of data protection and not make pupils or other staff vulnerable in sharing 

sensitive information or important data, this includes storing information on USB sticks or own laptops 

which are not security protected. Article 16 Children have the right to privacy. 

 

3.  Learning 

• We have a positive approach to learning and encourage it in others, with the understanding that all 

pupils have the capacity to learn.  We have high expectations of our pupils and ourselves.  It is our 

duty to ensure that children achieve their very best.  Article 29. The standards and expectations 

challenge us to give of our best.   

 

4. Collaboration  

• Teamwork is paramount.  We expect it from the pupils so it is important that we model it for them.   

• It is important to respect others’ work and efforts.  

• If issues do arise, as they sometimes can, then it is important to resolve them face to face in a 

professional manner.  

 

5. Personal Appearance  

• All employees must follow the dress code and personal appearance guidelines of the school as 

outlined in the dress code found in the Staff Handbook i.e. wearing of jeans, trainers. 

• The school does not operate a formal dress code for its employees; however, employees must ensure 

that their dress is appropriate for the situation in which they are working and that they present a 

professional image and one that reflects sensitivity to pupils’ and parents’ perceptions. This may 

reflect their ethnicity and lifestyle, but should not be provocative or cause offence to those with whom 

they have contact. 

 

6. Policies  

• All staff are expected to follow the work place policies.  There are a number of policies pertaining to 

staff which can be found in Teachers Only/Staffroom/Policies.  The most important policies are those 

related to safeguarding. 

 

7. Safeguarding 

• Staff should ensure they follow our safeguarding policies which are there to protect pupils as well as 

staff.  In particular, it is important to follow the use of personal mobile phones policy and not take 

photos of pupils on their own devices.   

 

8.   Use of Public Resources 

• Staff in charge of budgets must follow LA purchasing procedures (see TO/Staffroom/Finance) 
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• All staff will use resources in a responsible and accountable manner. 

• Personal purchases cannot be made through the school. 

• Staff will respect colleagues by replacing borrowed equipment or stock in the appropriate place.   

• Staff will respect the staffroom as a space used by everyone and tidy up after themselves. 

• PLEASE REFER TO THE LA CODE OF CONDUCT POLICY. 

 

9. Review and Evaluation 

We will revisit this policy at the start of each year. 


