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Summary 
 
Oliver Goldsmith Primary School is a two-form entry school with 440 pupils on roll 
(Nursery – Year 6).  Situated in Kingsbury Brent, the school was graded ‘Good’ by Ofsted 
in June 2014 and since then, the school has had a significant change in leadership with a 
new Headteacher appointed in April 2015 and a new Deputy Headteacher appointed in 
June 2016.  The majority of the extended leadership team including middle leaders are 
new to their roles and have been in post for less than two years.  
 
The Headteacher leads by positive and enthusiastic example.  Parents, staff and pupils 
commented favourably on the changes he has implemented, along with the new Deputy, 
in a relatively short period of time.  The Chair of the School Council, a very proactive 
pupil in year 6 told me “he always does what he says he is going to do and he’s always 
on his toes.”  High praise indeed. 
 
The 2014 Ofsted inspection report highlighted that “Pupils achieve well and make good 
progress in English and Mathematics, reaching above average standards by the end of 
Key Stage 1 and 2.  Children make a good start in the Early Years Foundation Stage, 
where skilful teaching ensures they make rapid progress.  The quality of teaching is 
good across the school.”  
 
Pupils are courteous, respectful and behave well.  They enjoy coming to school and 
attendance of pupils is above average.  The school is a diverse, harmonious community 
with 81% speaking a language other than English at home compared to 21% nationally.  
The largest single ethnic group is Asian or Asian British at 43.7%.  Attendance is 
currently above average at 96%. 
 
Pupils speak very highly of their school (School Council) and its staff, for whom they 
have great respect and they know that they are listened to and cared for.  Pupils enjoy 
learning and they explain how staff support and encourage them. 
 



 

The school has excellent relationships with parents who speak very highly of the school 
and its staff and appreciate the caring and kind approach that the school takes towards 
themselves and their children.  They also mention the many opportunities that the 
school gives pupils, including the range of clubs and trips.  Parents of children with 
SEND are very happy with the way their children’s needs are met, whether these are 
medical needs, emotional needs, ADHD, ASD or a disability. 
 
The curriculum is enhanced through a series of ‘Whole School Learning Adventures’ 
which are planned to excite and engage pupils in their own learning and to provide rich, 
creative, relevant and challenging experiences which have certainly inspired and 
deepened a love of learning amongst the children that I observed and spoke to.  The 
learning environment has been enhanced in recent years.  There are beautiful displays 
in corridors and classrooms many of which relate to the various ‘Learning Adventures.’ 
 
The very experienced SENDCo has introduced a ‘Sound Aware’ intervention for those 
children who need to repeat the year 1 phonics-screening test.  This is a 20-week 
intervention which develops metacognition to enable pupils to learn and think about 
the strategies they can use to help them read and spell.  I observed this intervention and 
witnessed all pupils making good or improved progress.  It was a delight to see the full 
engagement of all of the children involved. 
 
Senior leaders are committed to innovative practice and to ensuring that teaching and 
learning aim for the highest possible standard.  The Headteacher along with his Senior 
Leadership Team and the Governing Body, provide strong leadership and clear 
direction to staff and pupils.  There is a sharp focus on raising standards and teachers 
are held to account for the progress pupils make.  
 
The Headteacher and the Business Manager have been very prudent and, as a 
consequence, the school has benefited from a refurbishment programme which has 
provided a new food technology suite with four work stations, a library, which was once 
a cloakroom, and which is accessible at break and lunchtimes and a new outdoor 
learning area for children in reception.  These developments have contributed to a 
significantly improved provision for all pupils. 
 
Oliver Goldsmith Primary School provides a warm, positive environment where pupils 
develop into successful learners and model citizens.  The curriculum supported by a 
wide range of enrichment activities provides opportunities for children, at all stages to 
enjoy and achieve as well as promoting confidence, self-esteem, communication and 
leadership skills, moral purpose and much more.  Pupils, without exception, told me 
they feel safe and well looked after.  This is a real strength of the school. 
 
This is a friendly and welcoming school with an inclusive ethos shared by all 
stakeholders.  During my visit I was able to review information provided on the self-
evaluation report document, verify using additional documentation provided by the 
school, look at pupils’ books, participate in learning walks, observe classes and sit in on 
small group and one to one interventions.  I had discussions with a range of staff, pupils, 
governors and senior leaders.  In addition, the school website provided key information 
about the school’s policies and practice.  
 



 

I would like to thank the Headteacher, James Simmons, for welcoming me into his 
school. James was on duty at the front gate when I arrived, as he is every day.  The 
Deputy Headteacher, Zakiya Dean and the SENDCo Sarah Mesgian who organised, 
planned and coordinated the IQM process.  I would also like to thank the parents, 
governors and staff and of course the pupils of Oliver Goldsmith Primary School for 
their participation, openness and for making my time at your school such a positive and 
delightful experience. 
 
Good luck with your upcoming production of the Lion King.  I thoroughly enjoyed 
watching the rehearsal and don’t doubt that the official performances will be a great 
success. 
 
In my opinion Oliver Goldsmith Primary School fully meets the standards required.  I 
therefore recommend that the school be awarded the Inclusion Quality Mark and is 
reassessed in three years’ time. 
 
Assessor: Stella Bailey 
 
Findings confirmed by Inclusion Quality Mark (UK) Ltd:  
 

 
…………………………………………. 
Joe McCann MBA NPQH 
Director of Inclusion Quality Mark (UK) Ltd 
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Element 1 - The Inclusion Values and Practice of the School 
 
Strengths:- 
 
• Everyday has a ‘soft start.’  This means children arrive at school and no longer have 

to wait in the playground for the school to open. The building is opened earlier than 
previously, and children walk calmly into classes where they can read quietly, 
respond to teachers marking or participate in an early morning ‘soft start’ activity 
run by staff such as chess, guided reading, or pre-teach interventions such as 
mathematics. 
 

• Teachers along with support staff ensure that pupils with SEND are catered for 
within their lessons through excellent differentiation and appropriate teaching 
strategies.  
 

• Having a soft start gives children the choice of more flexibility to their school day.  
Registers are taken promptly, and lessons start on time. Without exception all of the 
parents I spoke to were extremely happy with the soft start, which they said made 
the start of their day easier too. 
 

• The leadership of the Headteacher, Deputy Headteacher and SENCo ensures that all 
children’s needs are supported to enable them to attain their full potential. 
 

• Individuals are valued at this school and there is a warm, friendly, happy, caring, 
atmosphere and a teaching and learning environment based on mutual respect. 
 

• The school welcomes and celebrates the cultures, backgrounds, needs and abilities of 
the school’s pupils and is very careful to ensure that all pupils feel they are valued 
within the school. 

 
• Staff are committed to the school’s values and are positive role models for pupils, 

consequently relationships between staff and pupils are excellent. 
 
• There is a consistent approach to behaviour management, resulting in excellent 

standards of behaviour throughout the school. 
 
• There is ongoing, tracking of pupil progress and detailed pupil progress meetings 

ensure that all pupils’ needs are identified and that any pupils who are not 
progressing as expected are highlighted and targeted for appropriate interventions 
including MAT and children who are in receipt of pupil premium. 

 
• Similarly, the needs of these pupil premium pupils are identified and carefully 

tracked.  Progress for these children is good or better. 
 
• Achievement of all kinds is celebrated in a variety of ways, including through 

celebration assemblies, certificates and awards. 
 
• Children are encouraged to respect their own rights and those of others through the 

UNICEF Rights Respecting Agenda. 
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Areas for development:- 

 
• To develop opportunities for staff to share good practice with other schools. 

 
• Renew Rights Respecting School Award. 
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Element 2 - The Learning Environment, Resources and ICT 
 
Strengths:- 

 
• A tour of the school site showcased the excellent environment for teaching and 

learning both internally and externally.  
 

• Classrooms and corridors are bright and fresh with very attractive displays, which 
support and reflect an evident love of learning as well as the pride, interest and 
excitement the children at Oliver Goldsmith Primary School have for the work that 
they do in school during curriculum time and beyond the school day.  

 
• External spaces have been refurbished to a high standard and are extensively used by 

pupils before, during and after the school day.  
 

• Classrooms are carefully planned to meet the needs of all pupils and are well 
resourced with attractive displays, visual timetables and working walls.  
 

• There is a very well-resourced ICT suite, with computers iPads and laptops.  The ICT 
lead and her two technicians are available to support staff and pupils across the 
school.  The Head of ICT also has a significant input across the curriculum. 
 

• Communication, both oral and written, with all pupils and parents is clear and 
effective.  This includes the newsletter and the web site. 
 

• The school is well resourced, enabling staff to meet pupils’ additional needs, 
including the needs of pupils with SEND.  
 

• The school library has a wide range of books and is a welcoming environment for 
pupils.  
 

• Support staff provide excellent support for pupils in the classroom or in intervention 
groups. Teachers and teaching assistants communicate well together daily, and plans 
are shared.  An EAL practitioner supports pupils with EAL across the school.  An 
EYFS practitioner supports reception class. 
 

• The school makes excellent use of differentiated resources to meet pupils’ diverse 
needs. 

 
Areas for development:- 
 
• To develop the library as a ‘Learning Resource Centre’ with more technical 

equipment to support learning.  
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Element 3 - Learner Attitudes, Values and Personal Development 
 
Strengths:- 

 
• The school works very hard to create an environment where everyone can learn in 

an atmosphere of mutual support and respect.  
 

• School values are explored in depth, for example at assemblies and are reinforced 
through whole school ‘Learning Adventures,’ in extra-curricular activities and in the 
playground.  
 

• The school is careful to ensure that all children’s languages, cultures and beliefs are 
respected and celebrated within the school. 
 

• Children value and enjoy a range of music, art, dance, sport and cultural 
opportunities.  There is also the opportunity to perform in concerts, dance and 
theatre productions in a school where there is a plethora of thespian and sporting 
talents. 
 

• The school culture includes a strong commitment to pupil voice.  Opportunities for 
pupils to take on responsibilities include the school council, peer mediators and 
sports’ leaders.  As a result, pupils participate in consultation on a range of issues and 
support the school in a variety of ways.  
 

• There is a strong focus on developing the attitudes, values and personal development 
of all learners and these aspects are integrated into the curriculum as well as 
communicated at assemblies.  
 

• The school provides excellent support for children and their families who need to 
access additional support.  The school is open and approachable for parents who 
need to raise any concerns regarding their children.  
 

• During unstructured times children played well together and showed respect, 
engaging in creative, sporting and friendship activities.  There was no evidence of any 
poor behaviour. “Pupils feel safe in school. They know who to turn to if they have a 
problem and know that rare instances of bullying will be dealt with.” SIS Annual 
Report 2016-17. 
 

• Each class offers Safe, Stretch and Super Stretch so children have more choice and 
control over their own learning of pastoral care guidance and support. 
 

• Oliver Goldsmith Primary School has a clear system of pastoral care guidance and 
support. 
 

• Links with ‘The Village School’ (Special School) provides opportunities for Oliver 
Goldsmith Primary School pupils to work alongside children with different needs. 
 

•  
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• A curriculum where all pupils have the opportunity to express their views in a safe 

environment where thoughts and answers are respected. 
 

• There is a wide range of extra-curricular clubs and activities, which are very popular 
with children and there is a variety of school trips, linked to the curriculum including 
a visit to the ‘George Brown’ Outdoor Centre which featured in many of my 
conversations with children. “It was the best experience of my life” Year 6 boy. 
 

• Pupil voice is important in the school and children are able to take on roles of 
responsibility, including peer mentors, school councillors eco-leaders and house 
captains. 
 

• Staff recognise that we all have different needs and understand that treating people 
equally does not mean treating them all the same. Everybody acknowledges that we 
are all equal, are all different and all are of equal value. 

 
Areas for development:- 
 
• To continue to develop the variety of school clubs, particularly for younger children. 

 
• Provide even more opportunities for children to take on roles of responsibility within 

the school for example, as school ambassadors, volunteers, sports leaders, 
playground mediators, project leaders.  Children are brimming with enthusiasm to 
lead. 
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Element 4 - Learner Progress and the Impact on Learning 
 
Strengths:- 

 

• Rigorous tracking of pupil progress happens on a regular basis. Data is analysed and 
findings inform the curriculum and interventions.  Where necessary change is rapid 
and impactful. 
 

• The Senior Leadership Team and the extended leadership team discuss pupil 
outcomes regularly to ensure appropriate provision is in place for all children. 
 

• Pupils have daily learning conversations with staff in year groups. 
 

• Teachers collaborate and differentiate when planning their lessons. 
 

• Provision is regularly evaluated and changed where necessary. 
 

• Pupil Progress meetings take place termly with the Senior Leadership Team and are 
used to discuss the progress of individuals and to put interventions in place for 
pupils where necessary. 
 

• Targets are challenging yet realistic for learners.  Children with learning needs are 
given support in lessons and in intervention groups.  
 

• Detailed planning takes place with an emphasis on making lessons exciting and 
engaging for children.  Teachers and support staff communicate daily and work very 
well together to meet children’s needs. 
 

• Feedback marking with next steps, which are addressed by pupils, is consistent 
across all core subjects. 
 

• Teachers provide excellent feedback to pupils and parents, through curriculum days 
and evenings as well as through written reports. 
 

• Behaviour is a real strength at Oliver Goldsmith School.  This was evident in the 
classrooms, on the corridors and in the playground. 
 

• The behaviour policy is clear and encourages children to develop self-respect, self-
confidence and self-control. These are some of the qualities that support learning and 
help pupils to realise their full potential. 

 
• Children have excellent attitudes to learning, they demonstrate confidence, 

independence, responsibility and self-esteem.  All of the children I met were keen 
and very proud to talk to me about what they had done/were doing at their school. 

 
• During visits to the playground children could be seen enjoying the facilities, 

especially the new play space and equipment in KS1, which has improved 
opportunities for personal and physical development.  



 IQM Assessment Report 

 

© Inclusion Quality Mark (UK) Ltd                                                                                                      2017/2018 

 
• Staff at Oliver Goldsmith Primary School aim to ensure that everyone is treated fairly 

and with respect and to make sure that the school is a safe, secure and a stimulating 
place for everyone.  

 
• Staff recognise that children have different needs and understand that treating 

people equally does not always involve treating them all the same. Everybody 
acknowledges that we are all equal, all different and all of equal value. 

 
Areas for development:- 
 
• Continued focus on more able pupils to ensure they are stretched and challenged 

appropriately. 
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Element 5 - Learning and Teaching (Monitoring) 
 
Strengths:- 

 

• Regular book looks are undertaken to ensure that feedback to pupils via the marking 
of their work is appropriate and is acted upon by pupils.  
 

• A range of approaches are used in lessons and learning is differentiated to meet all 
needs.  Lessons are challenging and engaging with support staff helping to ensure all 
children are engaged.  
 

• Formal lesson observations take place by the Senior Leadership Team and targets 
are set for teachers, with support provided where necessary.  
 

• Teachers and support staff work together to ensure that there is a high degree of 
challenge for all pupils. 
 

• Support staff are fully engaged in lessons and work flexibly according to need.  They 
also provide excellent support for pupils on a 1 to 1 or small group basis.  
 

• There are excellent resources for pupils, which are very accessible and help provide 
motivating tasks for children. 
 

• Pupils are focused in their lessons and are thoroughly engaged in learning.  Behavior 
is very good, as is the learning ethos in all classrooms. 
 

• The SENDCo oversees the provision for children with SEND and ensures the 
classroom environment and support provided is appropriate to their needs.  
 

• Parents receive a detailed end of year report and parents are thoroughly informed 
regarding their children’s next steps through termly parents’ meetings.   

 
Areas for development:- 
 
• To continue to develop standards of teaching to ensure more lessons are 

outstanding. 
 

• Continued focus on more able pupils to ensure they are stretched and challenged 
appropriately. 
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Element 6 – Parents, Carers and Guardians 
 
Strengths:- 

 
• There are good partnerships with parents and parents are involved in the life of the 

school.  They have attended assembles and special events and talk positively about 
the school in the playground.  During the 'I love London' learning adventure, more 
than 100 parents came into the school and visited classes.  
 

• Parents spoken to were extremely positive about the school’s supportive and caring 
ethos.  They value the attention the school gives to the individual needs of their 
children.  
 

• The school keeps parents up to date with their children’s learning through parents’ 
evenings and the regular school newsletter. 
 

• Parents appreciate that the school listens to them too, through surveys, formal and 
informal conversations and their ideas are taken into account and acted upon.  
 

• Parents report that children love coming to school and they appreciate the way 
teachers make learning exciting and enjoyable and give so much of their time to the 
children in their care. 
 

• Parents are also very pleased with workshops that are put on for them to find out 
about issues such as phonics, guided reading, Mathematics and other aspects of 
learning.  

 
Areas for development:- 
 
• To continue to develop the excellent work with parents. 

 
• Identify more opportunities for parents to come into school. For example, coffee 

mornings and celebration assemblies. 
 

• Regular workshops for parents on how they can support their child and extend their 
own learning at the same time.  Perhaps, through signposting if you do not have the 
capacity at the school the LA could possibly help you with this. 
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Element 7 - Governing Body and Management  
 
Strengths:- 

 
• Governors provide effective support and challenge in equal measure.  

 
• They are committed to improving their own knowledge and understanding, enabling 

them to carry out their roles effectively.  For example, they have received training on 
the data dashboard, roles and responsibilities and the Ofsted framework.  
 

• During a telephone conversation with the Chair and Vice Chair of governors it was 
evident that they are both very clear about their roles and responsibilities.  

 
• The Assistant Chair of Governors has very recently participated in Safeguarding 

training since he is the Governor with responsibility for this area.  He was able to talk 
fluently and with confidence on this topic.  He knows the school well and has 
previously been a parent Governor.  
 

• Governors support the excellent work of the school and share a commitment to 
ensuring best practice, which is shared widely.  
 

• The school is aware of, and utilises, the individual skills and interests of governors 
and also staff to ensure the most is gained for the pupils. 
 

• Governors are very aware of the key areas for development of the school and they 
visit the school to participate in learning walks, meet staff and report to the full 
governing body.  They also participate in school events and staff INSET. 
 

• The school also works with the LA, through the School Improvement Service and it 
works with a variety of outside agencies to support children and families.  

 
Areas for development:- 
 
• Continue to identify and use the skills of the full Board of Governors. 
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Element 8 – The School in the Community – How this Supports Inclusion 
 
Strengths:- 

 

• Children participate in a variety of clubs and after school activities and participate in 
a range of school trips, including residential visits, to enhance their learning.  

 

• There are many opportunities provided for pupils to engage in performances and to 
develop their musical skills through a very experienced music teacher dance 
specialist.  They are currently working on a production of the Lion King. 

 

• There are a variety of events for parents and the local community, such as harvest 
festivals, fundraising activities and fairs.  In addition, there are school concerts, dance 
productions, and theatre performances to which the local community are invited. 

 

• Pupils organise a number of fund raising events for local and national/international 
charities and KS2 pupils raise money to fund cultural trips through organizing school 
and community events. 

 

• The school has strong links with ‘The Village School’ a local special needs school. 
 

• The school has close links with the local Hindu Temple and Catholic Church, which 
are geographically very close.  This makes it relatively easy to share community 
events, expertise and visits between all three organizations. 

 

• Links with the local food bank.  Harvest Festival contributions go to the local food 
bank. 

 

• The school choir sings at the local Catholic church and local supermarkets every 
Christmas.  

 

• During Easter celebrations children perform the Easter play at the Catholic church. 
 

• Year 6 perform Diwali assembly at the local Mandir Temple. 
 

• All year groups visit the Mandir Temple to see Diwali decorations and preparations. 
 

• All children participate in road safety training. 
 

Areas for development:- 
 

• To further embed the school’s work in the local community. 
 

• Identify and invite local artists/organisations to the school productions.  They may 
be able to support the excellent work that you do in these areas. 
 

• Identify more cultural visits to Central London for young people. 
 

• Develop the outdoor learning curriculum through ‘Forest School’ training for just one 
member of staff in the first instance. 


