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sugar cane processing plant. Also in Brazil, Pirelli financed 
another theatrical work, entitled Tempo de Comédia. 

In Mexico Pirelli decided to give prominence to film cul-
ture, in this case sponsoring the film 21 Dias for pro-
moting local culture. In Romania the Group collaborated 
with the city of Slatina with the sponsorship of a new 
theatre, as part of the project “Masca Theatre.” In Ro-
mania it participated in the promotion of Italian culture, 
supporting the Festival Italiano in 2010 with the Italian 
Embassy in Bucharest, and an economic forum with 
the association of Italian companies in Romania.

Music is another key value for Pirelli, not only in Italy. In 
the United Kingdom, it sponsored a Christmas concert , 
and the “Concerto Dante Alighieri ” of Italian music in 
Mexico. In Argentina the Group hosted the 20th edition 
of a classical music concert, “Italia Canta en Merlo .” 
On occasion of the celebrations for its 100th anniversary 
in Argentina, the 102nd anniversary for the famous Teatro 
Colon, reopened after a major restoration, and the 200th 
anniversary of this great South American nation, Pirelli 
financed a magnificent tour of musicians from the Teatro 
alla Scala of Milan in Buenos Aires  with a concert 
version of Verdi’s Aida. Music is also supported in Bra-
zil through a variety of means: from concerts of large 
international orchestras in the programme Mozarte -
um Brasileiro , to those of the Orchestra Brasiliana 
dell’Auditorio dell’Ibirapuera , and finally the project 
“Opera na Escola ” for public schools in São Paulo, the 
staging of “Os Boemios de Adoniran ” and the Projeto 
Guri  for teaching music to disadvantaged children.
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REPORTING ELEMENTS
Reporting Elements Page of Volume 1 / 2 / 3*

Strategy and Analysis 1.1 - 1.2 Volume 1 pages 12, 13; 
Volume 3 pages 17÷30

Organisational Profile 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 2.7, 2.8, 
2.9, 2.10

Volume 1 pages 10,11; 
Volume 2 page 14; Volume 3 page 17

Report Parameters Report Profile 3.1, 3.2, 3.3, 3.4 Volume 1 page 3; Volume 3 page 9

Report Scope and Boundary 3.5, 3.6, 3.7, 3.8, 3.9, 3.10, 3.11 Volume 1 page 3; Volume 3 page 9

GRI Content Index 3.12 Volume 3 pages 116,117

Assurance 3.13 Volume 3 pages 118,119

Governance, Commitments  
and Engagements

Corporate Governance 4.1, 4.2, 4.3, 4.4, 4.5, 4.6, 4.7, 4.8, 
4.9, 4.10

All Volume 2 
Volume 3 pages 25÷30

Commitments to External Community 4.11, 4.12, 4.13 Volume 3 pages 39, 40; 102÷115

Stakeholder Engagement 4.14, 4.15, 4.16, 4.17 Volume 3 pages 19, 20; 40, 41; 43, 44; 
47, 48; 89÷91; 93÷95; 97; 102, 103

*  �Volume 1: “Annual Financial Report at December 31, 2010”;  Volume 2: “Annual Report on Corporate Governance and Shareholdings”;  Volume 3: “Sustainability Report”.

SUMMARY TABLES

This section is designed to enable readers to relate the 
issues addressed within the report to the international 
experience of the GRI and the Global Compact.

KEY PERFORMANCE INDICATORS
Area Aspect Indicators Page of Volume 1 / 2 / 3*

Economic Economic Performance EC1, EC2, EC3 Volume 3 pages 22, 23; 52; 97 

Financings from P.A. EC4 Volume 3 page 40

Local Suppliers expenditure policies EC6 Volume 3 pages 45, 46, 47

Hiring procedures and percentage  
of local senior management

EC7 Volume 3 page 87

Indirect economic impacts EC8 Volume 3 pages 39, 40

Environmental Raw materials EN1, EN2 Volume 3 page 47

Energy-water EN3, EN4, EN5, EN6, EN7, EN8 Volume 3 pages 74; 56÷71; 76, 
77 

Biodiversity EN11, EN12, EN13, EN14 Volume 3 pages 54; 75

Emissions, Effluents and Waste EN16, EN17, EN18, EN19, EN20, 
EN21, EN22, EN23, EN24

Volume 3 pages 74÷79

Products and Services EN26 Volume 3 pages 56÷71; 75

Packagings EN27 Volume 3 page 78

Compliance EN28 Volume 3 page 54

Transport EN29 Volume 3 page 75

Overall EN30 Volume 3 page 81

Labour Practices Employment LA1, LA2, LA3 Volume 3 pages 85÷89; 95

Industrial Relations LA4, LA5 Volume 3 pages 95, 96, 97

Occupational Health and Safety LA6, LA7, LA8, LA9 Volume 3 pages 98÷101

Training and Education LA10, LA11 Volume 3 pages 91÷93; 98÷100

Diversity and Equal Opportunities LA12, LA13, LA14 Volume 3 pages 87÷89
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THE GLOBAL COMPACT PRINCIPLES AND GRI INDICATORS

Global Compact Issues Areas Global Compact Principles Directly Relevant GRI Indicators Indirectly Relevant GRI Indicators

Human Rights Principle 1 - Business should support and 
respect the protection of internationally 
proclaimed human rights in their respective 
spheres of influence

HR1, 2, 3, 5, 6, 7 SO1

Principle 2 – Business should ensure that 
they are not, though indirectly, complicit 
in human rights abuses

HR1-2

Labour Standards Principle 3 - Businesses should uphold 
the freedom of association and the effec-
tive recognition of the right to collective 
bargaining

HR5, LA4-5, LA9

Principle 4 – Business should uphold  
the elimination of all forms of forced  
and compulsory labour

HR7 HR1-3

Principle 5 - Business should uphold the 
elimination of the effective abolition of 
child labour

HR6 HR1-3

Principle 6 – Business should uphold the 
elimination of discrimination in respect of 
employment and occupation

HR4, LA2, LA12, LA13, LA14 HR1-2, EC5, EC7, LA3, LA4

Environment Principle 7 - Businesses should support a 
precautionary approach to environmental 
challenges

Profile disclosure 4.11  EN1, EN3, EN4, EN7, EN8, EN11, 
EN12, EN16, EN17, EN19, EN20, 
EN21, EN22, EN23, EN24, EN27, 

EN28, EN 29, EN30, EN2, EN5, EN6, 
EN10, EN18, EN26

Principle 8 – Business should undertake 
initiatives to promote greater environmen-
tal responsibility

 EN1, EN3, EN4, EN8, EN11, EN12, 
EN13, EN16, EN17, EN19, EN20, 
EN21, EN22, EN23, EN24, EN27, 

EN28, EN 29, EN30

EC2

Principle 9 – Business should encourage 
the development and diffusion of environ-
mentally friendly technologies

EN2, EN5, EN6, EN10, EN18,  EN26

Anti-Corruption Principle 10 - Businesses should work 
against corruption in all its forms, inclu-
ding extortion and bribery. 

SO2, SO3, SO4, SO8 SO5-6

Area Aspect Indicators Page of Volume 1 / 2 / 3*

Human Rights Procurement Practices HR1, HR2, HR3 Volume 3 pages 29, 30; 45÷48

Non Discrimination HR4 Volume 3 pages 29, 30

Freedom of Association and Collective Bargaining HR5 Volume 3 pages 24; 29; 45, 46;  
48; 95÷98

Child Labour HR6 Volume 3 pages 24; 29; 46, 47,   
48; 97

Forced or Compulsory Labour HR7 Volume 3 pages 24; 29; 46, 47,   
48; 97

Company Community SO1 Volume 3 pages 20, 21; 39,40; 
108

Corruption SO2, SO3, SO4 Volume 3 pages 24, 25; 29, 30; 
46,47,48 

Political contributions SO5, SO6 Volume 3 pages 24; 40

Compliance SO8 Volume 3 page 40

Product Responsibility Consumer Health and Safety PR1 Volume 3 pages 43; 45; 56÷70 

Product Information PR3 Volume 3 page 43

Information and Product Labelling Information PR4 Volume 3 page 43

Customer Satisfaction PR5 Volume 3 pages 43, 44

Compliance with voluntary Codes  
on marketing and advertising activities

PR6 Volume 3 pages 42, 43

Instances of non-compliance with regulations  
or voluntary codes applicable to marketing activity, 
including advertising, promotion and sponsorship

PR7 Volume 3 page 43

Product Supply and Use Compliance PR9 Volume 3 page 40

*  �Volume 1: “Annual Financial Report at December 31, 2010”;  Volume 2: “Annual Report on Corporate Governance and Shareholdings”;  Volume 3: “Sustainability Report”.



118 Sustainability Report 2010 Volume 3

ASSURANCE STATEMENT OF PIRELLI & C. S.p.A. 2010 SUSTAINABILITY 

REPORT

SGS Italia S.p.A. was commissioned to conduct an independent assurance of Pirelli  & C. S.p.A  
2010 Sustainability Report.

The information in the Sustainability Report is the exclusive responsibility of Pirelli & C. S.p.A. 
SGS Italia S.p.A. was not involved in the preparation of any of the material included in this 
document.

The responsibility of SGS Italia S.p.A. is to express an opinion concerning the information, the 
graphs, the tables and the statements included in the Report, within below mentioned assurance 
scope, with the purpose to inform all the Interested Parties.
SGS Italia S.p.A. affirms its independence from Pirelli  & C. S.p.A., being free from bias and conflict 
of interests with the Organization, its subsidiaries and stakeholders.

Scope of Assurance
The scope of assurance agreed with Pirelli & C. S.p.A.  includes the verification of following aspects:

 evaluation of the report against the Global Reporting Initiative Guidelines (GRI-G3), with 
reference to level A+;

 evaluation of content veracity;
 Type 2 evaluation of the Accountability Principles and of the Performance information 

against AA1000 Assurance Standard (2008).

Furthermore, the paragraph related to “Risk Governance System”, within the chapter “Governance 
tools for long-term development”, has been subject to a high assurance level.

SGS Italia was also commissioned to give a feedback on the adherence of the sustainability model 
adopted by Pirelli & C., in comparison to the requirements of the Guidance on Social  Responsibility 
UNI ISO 26000.

Assurance methodology and limitations
The verification was performed by a pre-assurance research activity, examination of registrations 
and documents, interviews with personnel and management, and analysis of policies, procedures 
and customs of the Organisation. The texts, graphs and tables included in the Report have been 
verified by selecting, on a sample basis, qualitative and/or quantitative information, with the aim to 
confirm the accuracy and reliability of the process of collection and consolidation of data.

The assurance team was assembled based on their knowledge, experience and qualifications for 
this assignment.

Audit activities were carried out during March 2011 at Italy’s Head Quarters and in several  sites of 
the Group in Brazil, Romania, Turkey and China.

Financial  data, drawn directly from independently audited financial accounts at 31st December 2010, 
has not been checked back to source as part of this assurance process. 

Assurance Opinion
On the basis of the methodology described and the verification work performed, we are satisfied 
that the information and data contained within Pirelli  & C. S.p.A.  2010 Sustainability Report 
verified are accurate, reliable and provides a fair and balanced representation of Pirelli & C. S.p.A.  
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sustainability activities, and in addition represents a key communication tool with Stakeholders.

With regards to the AA1000 principles, the Audit Team provides the following opinion:

- Materiality: as already underlined in previous evaluations, we believe that Pirelli  & C. S.p.A. is 
deemed to have focused, in a adequately and extensive way, the material issues of interest for 
their Stakeholders. 

 
- Inclusivity: we believe that Pirelli & C. S.p.A., through a constant dialogue with their 

stakeholders and through different communication channels, meets the principle of Inclusivity. 
It is now in action a process with the aim to structure in a more systemic way the mechanism of  
involvement and collection of the topics from the stakeholders, to be addressed to the attention 
of the Board.

- Responsiveness:  the Pirelli & C. S.p.A. commitment to the sustainability issues, addressed  

and formally in charge and discussed by the Sustainability Steering Committee,  is assurance 
of continuous revision of systems and processes in order to address and to effectively manage 
all the fundamental matters of interest for the Stakeholders. 

With reference to the assurance of specified performance sustainability information, the audit team 
believe that the information stated in the paragraph “Risk management” are reliable and in 
compliance with the AA1000 principles; the methodology applied is a best practice of governance 
and offers, to the top management, adequate tools to support strategic decisions in the respect of 
the strategic objectives, included those related to the sustainability.

Furthermore, it is confirmed that the planning of the sustainability model  adopted by Pirelli  & C. is 
in line with the requirements of the Guidance on by the Social Responsibility Guidelines UNI ISO 
26000.  The Governance of the sustainability, through the specific support of the Sustainability 
Department, guarantees, at Group level, the spreading and the monitoring of the engagements 
taken and the relative improvement targets in theme of sustainability.

It is also confirmed that the report is aligned with the requirements of GRI-G3 A+ application level 
with the  following recommendations and opportunities of improvement:

Reporting principles for defining content and for ensuring report quality of the information are 
satisfying. The audit team recognizes the continuous and progressive level of reliability of the 
process of collection, elaboration and aggregation of the data; the Organization is invited to 
continue in the constant process of revision and qualitative extension of the indicators.

Milan, March 31st 2011  

SGS Italia S.p.A.

     

Stefano Bertoncini     Marina Piloni
Systems & Services Certification   Systems & Services Certification
Business Manager     Project Leader






