
50 Sample Interview Questions

Introductory or “Get to Know You” Questions

1. Tell us a little about yourself.

2. Describe your background. How has it prepared you for
this position?

3. Why do you desire employment with our [school or
district]?

4. Have you read any interesting books lately?

5. Finding balance between professional and personal life can
be difficult. What do you do to reduce stress and ensure
a healthy balance?

6. What do you like to do when you are not working?

7. What are your greatest strength and greatest area for
growth?

8. Describe your teaching [counseling, coaching, profes-
sional, etc.] style.

9. What is your philosophy of education?

10. If I were to talk to some of your previous students, what
would they tell me about you?

11. Imagine you are offered this position. What would you do
after hanging up the phone? How about the next day or
next month?

12. Describe a large-scale project you were responsible for.
How did it go and what did you learn from the experience?

13. What steps do you take to organize your [calendar, lesson
plans, educational data, meeting schedule, etc.] to ensure
you meet professional deadlines?

14. Why should we hire you over the other candidates being
considered?
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Interpersonal Skills Questions

15. If I asked your supervisor or employer to describe you,
what would he or she say?

16. Tell us about a conflict you experienced with a coworker.
What steps did you take to address the concern?

17. How would you handle parents who have contacted you
and are very upset about how you graded their child?

18. How do you build a rapport or “get along” with difficult
students?

19. What steps do you take to motivate students who lack
effort?

20. The district or school sets a mandate requiring you to
change the way you do things and you don’t agree. How
do you proceed?

21. Teamwork is essential. What positive attributes would you
bring to a team?

22. Describe your experience working in collaborative groups.

23. What steps do you take to ensure positive communication
among colleagues or those under your supervision?

24. How do you handle conflicts or tricky relational situations
at work?

25. When things become stressful, it can be difficult to remain
positive. What strategies do you use to remain positive in
negative situations?

Knowledge Questions

26. Tell us about a couple of professional books you have read
lately. How have they had an impact on your work?

27. Describe your experience with [add name of curriculum
used in desired district or school].
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28. What would you bring to a teaching team to make it better?

29. Explain the difference between formative and summative
assessment.

30. What does the term “diverse learners” mean to you?

31. Tell us about math interventions you have experience
using in the classroom.

32. Tell us about reading interventions you have experience
using in the classroom.

33. What training or experience do you have for meeting
students’ social and emotional needs?

34. What trainings or professional development opportunities
have you taken part in recently?

35. You are in public and a colleague or parent begins to laugh
about the embarrassing behavior of another student in
your class. How do you respond?

Application/Experience Questions

36. How do you communicate with families about what is
happening inside your classroom?

37. If I were to walk in to your classroom on an average day,
what would I see or experience?

38. What steps do you take to differentiate instruction to meet
the needs of all learners?

39. How do you use assessment results to inform your
instruction?

40. What strategies or tricks do you use to determine whether
your instruction is having the desired effect?

41. How do you ensure a culturally competent classroom that
takes into account students’ varying backgrounds?
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42. Describe how you would meet the needs of struggling
readers in your classroom.

43. Describe how you would meet the needs of students who
are struggling in math.

44. How would you respond to a student who was repeatedly
disruptive and refusing to comply with your requests?

45. What are the needs of twenty-first-century learners as you
see them, and how would you go about meeting those
needs?

46. What experience do you have using technology to create
blended learning or flipped classroom opportunities?

47. Walk us through the process you use to plan lessons that
incorporate essential state and/or local standards.

48. How do you go about celebrating individual or group
success in your classroom?

49. A teacher approaches you about one student who is strug-
gling in the area of reading. How would you go about
diagnosing the concern and determining potential
interventions?

50. How do you go about meeting the needs of gifted or
accelerated learners?
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