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Student Material and Additional Activities

Quiz: Corporate Peacemaking (CPM) and structural peacebuilding core concepts 
Match the core concepts below to the definitions and examples in the table.
· Corporations can get involved in peacemaking by 
· Stakeholder engagement
· United Nations (UN) Sustainable Development Goal (SDG) 16
· Violent conflict
· The Consultative Business Movement 
· If society is viewed as a pyramid, business leaders
· Any peacemaking activity by a corporate actor 
· Business approaches to peacebuilding and peace making
· The Institute for Economics and Peace (IEP)
· Climate change 
· The 14 intervention Corporate Peacemaking Framework emphasises
· Corporations can get involved in structural peacebuilding by, for example
· FIP (Ideas for Peace Foundation)

	1. _____________ involves communication with, and increased understanding of, stakeholders (groups or individuals who affect, or are affected by, the attainment of an organisation’s goals) such as clients, employees, and local communities.

	2. _____________ can damage business by, for example, destroying infrastructure; impeding access to healthcare; creating instability in government and society; destroying property; and causing loss of workforce.

	3. _____________ may lead to violent conflict by augmenting competition over resources and land.

	4. _____________ promotes a Pillars of Peace framework that supports Positive Peace – a more lasting peace built on societal attitudes, structures and institutions that reinforce peaceful society. Negative Peace is defined by the absence of war and violence.

	5. _____________ focuses on building peace, justice and strong institutions.

	6. _____________ can involve promoting economic development and social cohesion; supporting dialogue and peace processes; and building skills and partnerships.

	7. _____________ employing ex-combatants; contributing to local, regenerative development and infrastructure initiatives; helping to avoid or repair damage done to the local environment; supporting gender equality.

	8. _____________ bringing together, or supporting other actors to bring together, stakeholders and catalysing talks, mediation and negotiations.

	9. ____________ supporting and sometimes actively participating in initiatives that bring conflict parties and communities together.

	10. ____________ can support peacemaking at all levels, using different interventions according to the relevant level.

	11. ____________ supported peace negotiations in South Africa to end apartheid by organising forums on peace, development and the economy which brought together societal leaders from across the conflict divide and helped them to develop solutions and build trust.

	12. ___________ is a foundation organised in Colombia to bring together business leaders and civil society to encourage business backing for peace initiatives, including finding ways to address social and economic challenges within a conflict context.

	13. ____________ should be well considered, alongside experienced peace actors, and relevant partners, and within international/national legal and ethical standards.



Please Note: The answer key for this quiz is provided in the Teachers section.  



Additional activities
Optional extension activities for students wanting more challenge or a more critical approach.  
Intermediaries 
These two short articles discuss the advantages for businesses of using intermediaries and specialist groups to support structural peacebuilding and/or peacemaking. Read the articles and make a note of: 1) the risks of direct involvement for companies and 2) the advantages of doing this work through or with specialist organisations. Then write a correspondence, or role-play a conversation with a class mate, between a senior manager at a TNC and a representative from a specialist intermediary organisation. The senior manager’s firm would like to engage with the intermediary organisation’s work and offer practical assistance but wants to find out more about the benefits and risks first.
1. This short article by Brian Ganson (2022, https://issafrica.org/iss-today/conflict-environments-need-a-peacebuilding-approach-to-business-development) argues that companies and development finance institutions should approach business development in conflict-prone areas as ‘a peace process’. Ganson suggests looking for political settlements on economic matters; paying attention to impacts on intergroup relations; and addressing the needs of poor and marginalised groups at a broad scale. 

2. The organisation, Business Fights Poverty suggests ways that business can assist the needs of people and refugees affected by the Russia-Ukraine war that erupted in February 2022: https://businessfightspoverty.org/ukraine-rapid-response-how-you-can-help/  

Women, Peace and Security
Women in general, and as employees, entrepreneurs and business owners, often have to navigate extreme challenges in high levels of violence and armed conflict. Peace processes and their outcomes are significantly bolstered with the meaningful participation of women. There is more information on the UN Global Compact UK's page on Women and Peace: at:   https://www.unglobalcompact.org.uk/women-peace-and-security/. 
You can watch a webinar on the intersection between business and the ‘Women, Peace and Security Agenda’ (https://www.unprme.org/working-group/prme-working-group-on-business-for-peace?section=main-activities). Dr. Christina Bache and Ms. Benafsha Delgado discuss responsible business frameworks that strengthen the Women, Peace and Security Agenda, including how they relate to refugee and IDP (internally displaced person) women. They draw on findings outlined in the ’Women, Peace and Security: Guidance for Business’ report (Drpic 2021) by the Global Compact Network UK (https://www.unglobalcompact.org.uk/women-peace-and-security/). This report demonstrates how business can advance the Women, Peace and Security agenda. This can support women’s decision-making authority in peace processes; and strengthen the likelihood that a peace agreement and peace outcome will last.

You might also view the webinar by Transformative Peace’s Dr. Houda Abadi who speaks with Karin Ryan, Senior Advisor for Human Rights and Special Representative on Women and Girls for The Carter Center. https://www.youtube.com/watch?v=cbaFr18jHz0. They discuss women’s participation in peace processes, ways to achieve a more inclusive agenda and to amplify women’s voices in conflict contexts, and how the United Nations and internationally-led peace initiatives still fail to underline women’s inclusion.

TASK: explore the above webinars and report, and/or the UN Global Compact UK site. Make a poster advocating the meaningful inclusion of women in peace processes.

For further reading on women, refugees and peace/conflict, you can view these articles:
Bache, C. (2020) Maximising the role of business in fragile and conflict-affected environments: women’s contributions to peace, LSE IDEAS, https://www.lse.ac.uk/ideas/Assets/Documents/project-docs/un-at-lse/Bache-Womens-Contributions-to-Peace-March-2020.pdf
Bache, C. (2020) Challenges to economic integration and social inclusion of Syrian refugees in Turkey, Career Development International, 25, 1, pp. 14-18, https://www.emerald.com/insight/content/doi/10.1108/CDI-11-2018-0277/full/html.

Research report on Myanmar (Burma) 
Research the 2021 military coup and ongoing conflict in Myanmar, either in groups or individually. Identify the major conflict parties, their needs and interests, and some main causes or triggers of violence in this context. Choose an international company that is invested in Myanmar. Then:

(a) identify your company’s relevant stakeholders within Myanmar;
(b) describe how your company might apply either interventions from the CPM framework or structural peacebuilding to assist peace and/or support refugees outside of Myanmar;
(c) explain which stakeholders might be involved in your company’s chosen intervention(s) and how. 

Follow-up activity: discuss as a group whether international companies should (or should not) exit Myanmar, following (real life) calls for wider economic sanctions against the military and for companies to withdraw (see MCRB 2022; Business and Human Rights Resource Centre 2022). What might be the resulting impacts on the conflict and communities in Myanmar if companies exit or remain? (Students may read the UN Guiding Principles on Business and Human Rights  (OHCHR 2011) for deeper understanding of human rights impacts and what companies can do). 

You can share the results of your research in a video or written vignette online.

Reducing consumption of resources and supporting peace
The Degrowth movement (https://degrowth.info/degrowth; Ralph 2021) proposes ending reliance on perpetual economic growth led by the over-consumption of products and Earth’s resources. Instead, the movement advocates supporting societal wellbeing, and equity between the Global North and South. 

Working together, brainstorm ways that companies can directly reduce, and support the public to reduce, consumption of resources. For example, through sustainable fashion (https://www.sustainable-fashion.com/), shared use of products such as cars, and implementation of the circular economy (https://ellenmacarthurfoundation.org/topics/circular-economy-introduction/overview). 

Next, brainstorm links to conflict. How does the over-consumption of goods and the Earth’s resources generate conflict or peace in regions?

An example: 
· Metals and minerals such as lithium, cobalt and copper are needed for products such as laptops, mobile phones and batteries for solar and wind power storage.
· Most electronics contain gold, tin, tantalum or tungsten (known as ‘conflict minerals’). These minerals are often controlled by armed groups seeking profit as, for example, in the Democratic Republic of Congo and surrounding countries.
· Poor mining standards can cause environmental degradation around mines and lead to conflict in areas where mining companies operate. 
· Conflict can be caused by forced resettlement of communities to allow for mining operations. 

Task: Research and share a two-page brief as if you are a TNC manager presenting to external stakeholders from government. Select relevant ideas on reducing the consumption of resources and products, while enhancing societal wellbeing and your business. Summarise ways in which these ideas intersect with your business for the next 5 years in one of your markets that is either: (a) a conflict-prone country, or (b) one that is a more peaceful, wealthy, developed country but where a younger generation of consumers is adopting ethical habits and concerns.
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