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8.2 | Create: Peer Assessments of Group Members
Complete this peer assessment of the members in your group to provide them with feedback on their group work and collaboration skills. Rate the contributions and quality of collaboration of each member of your group, including yourself. Note that the percentage of work contributed by all group members should add up to 100%. This evaluation tool can also be used as a means of self-reflection, to consider how well you collaborate in groups and where you may personally need improvement.  Rate each member on each indicator according to the scale provided (e.g., 4 = Strongly Agree, etc.). Then, enter any suggestions for individual group members in the bottom text box. (All ratings and suggestions will be shared with group members anonymously.) 
SCALE: (Note that higher ratings indicate that a group member’s behavior is more closely aligned to the statement.)
4 = Strongly Agree, 3 = Agree, 2 = Disagree, 1 = Strongly Disagree, N/A = Not Applicable (explain use of N/A rating in bottom text box)
	Indicators:                                                                               Group Members:
	You
	[Name]
	[Name]
	[Name]
	[Name]

	Contribution = Indicate percentage of effort contributed to group work by each member (scores of all group members – including your own percentage – should add up to 100%):
	 %
	 %
	 %
	 %
	 %

	This group member…
	
	
	
	
	

	1. Worked effectively with others, avoided arguments, and calmly stated any dissenting opinions.
	
	
	
	
	

	2. Accurately articulated group goals.
	
	
	
	
	

	3. Identified a variety of realistic solutions and provided persuasive and reasonable arguments for their choice of the best alternative.
	
	
	
	
	

	4. Compromised and mediated discussions to reach group consensus on solutions, plan of action. 
	
	
	
	
	

	5. Completed group-assigned tasks by established deadlines, fulfilling all identified requirements, and did not depend on others to do all the work. 
	
	
	
	
	

	6. Completed their own work and allowed others to contribute without “taking over” the tasks.
	
	
	
	
	

	7. Stayed on task and provided useful and timely contributions to group discussions. 
	
	
	
	
	

	8. Worked hard to contribute and keep the group on track to submit group assignments on time.
	
	
	
	
	

	9. Remained positive about assignments and encouraged others to adopt a “can-do” attitude.
	
	
	
	
	

	10. Respectfully listened, discussed, asked questions, and helped direct problem-solving.
	
	
	
	
	

	11. Considered other's ideas even when they were not compatible with their own ideas.
	
	
	
	
	

	12. Always maintained a positive attitude about the work of others in the group.
	
	
	
	
	

	13. Diplomatically suggested constructive changes to other team members' work.
	
	
	
	
	

	14. Diplomatically suggested constructive changes to other team members' work habits. 
	
	
	
	
	

	15. Contributed a fair share of the EFFORT to the team's finished project.
	
	
	
	
	

	16. Worked to guide, motivate, and inspire team members.
	
	
	
	
	

	OTHER: 
	
	
	
	
	



	Item #
	What can specific group members START doing, STOP doing, &/or CONTINUE doing to be a more effective group member? 
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