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Getting Started: Core Concepts for Social Justice Education

QUADRANT 4

TAKING ACTION: TERMINOLOGY1

____  1. Action Continuum
____  2. Solidarity
____  3. Ally/allies
____  4. Collusion
____  5. Coalition
____  6. Spheres of Influence
____  7. Power over/with/from within
____  8. Empowerment
____  9. Liberatory consciousness
____ 10. Advocacy 
____ 11. Cycle of Liberation
____ 12. Agency

A. These are areas over which one has control, where one can work for change. This may 
include one’s personal network of family and friends, family and co-workers, commu-
nity, or local institutions (Tatum, 1997).

B. A collection of people from different cultural and/or social groups who come together 
to work toward a common goal; “. . . works with, but does not ignore, differences and 
conflicts of interest” (Crowfoot & Chesler, 1996, p. 204). Examples include several 
civil rights and social movement organizations such as the organization for Human 
Immigrant Rights in Los Angeles, CA; the National Women Coalition against Violence 
and Exploitation; and the Southern Coalition for Social Justice. 

C. A spectrum of ways that people can respond to injustice; ranges from actions that 
support prejudice, divisiveness, and social injustice to actions that promote prejudice 
reduction, coalitional work, and social justice (adapted from McClintock, 2001).

D. Individual(s) who take a stand against prejudice and discrimination directed at people 
from targeted or marginalized groups or who choose to support the struggle of other 
social groups because they have common goals and are committed to social justice. 
Examples include white people who work to end all forms of racism, cisgender men 
and women who support the struggle for inclusion of transgender individuals, African-
American people who work to end discrimination against Arab-Americans, and het-
erosexual men who work to end homophobia (Kaye/Kantrowitz, 1992; Wijeyesinghe, 
Griffin, & Love, 1997).

E. Actively or passively supporting harassment, discrimination, and other forms of dif-
ferential or unequal treatment by failing to confront one’s own biases or discrimina-
tory behaviors, or by actively supporting or participating in organized efforts to keep 
disadvantaged individuals or social groups from gaining equality. Examples include 
people who object to renovations that make buildings more accessible to people with 
disabilities, who remain silent when they hear a racially prejudiced remark, or who 
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“look the other way” when hate crimes are committed (adapted from Griffin, 1997; 
and Wijeyesinghe, Griffin, & Love, 1997).

F. Realizing the value of aligning oneself with the aims and values of social justice move-
ments across multiple social identities, social locations, and social positions. For exam-
ple: Taking a stand in support of the struggle for social justice of different groups. 

G. “(T)he process through which people gain the power and resources necessary to shape 
their worlds and reach full human potential” (Schriver, 2004, p. 27). Empowered 
individuals, organizations, communities, and social groups believe in their capacity to 
act and take action (Irwin, 1996).

H. A concept that can be deployed in a number of ways, including hierarchal dominance, 
a non-hierarchal and collaborative process for mutual benefit and self-determination, 
or an internal source of energy (Irwin, 1996; Kreisberg, 1992).

I. The capacity to make choices and influence events, individually or collectively. Indi-
viduals can act on their own behalf (take action to achieve their own goals) or act on 
behalf of someone else’s goals. People can also act collectively in the form of social 
movements (Hewson, 2010).

J. Organized efforts of individuals or groups to change policies, practices, and cultural 
climates within institutional contexts (i.e., a hospital, school, corporation, etc.)

K. A cyclical pattern of events and processes that are common to successful efforts to 
create critical transformation and social change, including intrapersonal awareness, 
interpersonal community-building, and systemic change (Harro, 2013).

L. A tool that enables us to maintain an awareness of the dynamics of oppression without 
giving into despair and hopelessness; an awareness of the roles played by each indi-
vidual in the maintenance of that system without blaming them for the roles they play; 
the ability to live outside of the patterns of thought and behavior learned through an 
oppressive socialization process in order to be intentional about our role in working 
toward transformation(Love, 2013).

Answer Key:

 1. C
 2. F
 3. D
 4. E
 5. B
 6. A
 7. H
 8. G
 9. L
10. J
11. K
12. I
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Notes

1 McDonald, J., & Zúñiga, X. (Spring 2015). Social Justice Education, University of Massachu-
setts Amherst.
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