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· Are your directors, designers learning to budget and work with the idea of real-world costs?
· Do you have a board member who is disabled?
· Have you actively added, ‘We encourage diversity and welcome applications from the disabled community’ in your PR materials?

· Have you had your campus visited by someone who can assess access issues for you?
· Do you have Braille plates in your elevators?
· Do you have a disability services office on your campus?
· If so, is that office accessible?
· Do your disabled students have full access to health services?
· Do you have disabled staff and professors?
· Have you issued a disability feedback questionnaire to any disabled students on campus?
· What is transportation and housing like for your disabled students?
· Have you set up a staff training seminar for language and disability awareness issues?

· Does your auditions panel include at least one person with a disability?
· Do you have an inclusive theater practicum for directing, acting students?
· Do your theatrical technical students understand the ADA and accessible set design?
· Are you, at least on occasion, doing plays with disability issues?

· Are your classes inclusive?
· Does your campus employ assistive listening devices?
· Does your campus have ASL speakers on staff?
· Is your website and application information accessible by the blind?

Get jump-started. You can.

· Hire a disabled board member.
· Use inclusive language in your PR materials.
· Have a disabled artist on your auditioning board.
· Have a consultant walk your campus for access.
· Have a consultant walk your theater for access checking.
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