
♦♦ Describe your greatest strength.
♦♦ Describe a quality about yourself which you would most like to 

improve.

These two questions offer insight as to how candidates view themselves 
and may show how reflective candidates are.

♦♦ Why do you want to teach at our school?
♦♦ Why do you believe you are qualified for this role; what sets you 

apart from other candidates?

These two questions offer insight to how much candidates know about the 
vision for LATIC in your school, as well as the extent to which candidates 
have really considered why they are ideal for this role. Here’s a chance for 
candidates to let their best show!

♦♦ Delving more deeply into why you want to teach at this school, 
tell us specifically what is most compelling and exciting to you 
about teaching in our LATIC school?

This question reveals a bit about what candidates know about the school, 
as well as some of what they believe about learning.

♦♦ Share an open-ended, real-world problem you would use to 
drive instruction for a unit.

Appendix E

LATIC School Candidate 
Individual Interview 
Sample Questions
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This question engages the candidates in talking about implementing a 
problem-based approach to learning and connecting content to real-
world problems, shedding light on their level of prior knowledge.

♦♦ What ideas do you have for building social capital into your 
classroom and the school?

Here, we learn about the candidates’ beliefs about some of the social-
emotional aspects of learning.

♦♦ What was your most challenging moment in working with a 
student(s)? How did you handle it?

This question shows how candidates react when encountering resistance 
and struggle.

♦♦ Walk us through the instructional unit of which you are most 
proud. As we walk in the room, what will we see and hear?

Here, we learn about what the candidates value in their classroom, as 
well as what structures and strategies are in place to support learning.

♦♦ If you could write the job description for the ultimate teacher for 
our school, what are the top three qualities you would include?

This helps to shed light on what the candidates perceive about teaching 
and learning at your school.

♦♦ If we were to ask your current (or last) principal/boss (students, 
parents, colleagues, etc.) to give us five adjectives to describe 
you, what would they say?

Here we find out what candidates believe they show to others.
♦♦ Tell us about a time you made a conscious effort to change some-

thing about yourself.

This question shows how open to change candidates will be . . . and how 
self-reflective they are.

♦♦ If you were a fruit, what would you be and why?

This question allows us to see how candidates handle the unexpected 
question and how thoughtful and creative they are.

♦♦ Describe how you would solve the following problem:

You have nine pennies that appear identical, but one penny is lighter 
than the rest. You can’t tell that from holding it or looking at it  .  .  . 
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only from weighing it. You have a balance scale. You can only use the  
balance scale TWICE to find the lighter penny. How would you go 
about finding the lighter penny (Grossman, Howard. 1945. Scripta 
Mathematica XI).
Put out nine pennies, a pad of paper, and pencil on the table and let the 
candidate know they can use these if desired. This question is designed 
to see how well a person can be coached. As they get stumped, are they 
open to your prompting? The key here is not whether or not the candidate 
gets the correct answer, but rather to watch the candidate in the process 
and see how he or she handles unusual situations. Just so you know, the 
answer is to first weigh three pennies on both sides, with two left off the 
scales. One of those piles will contain the lighter penny. Then you weigh 
one penny on each side, possibly with the third on the side. That will let 
you find the lighter penny in two weighs!
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