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Check-list for professional people who  Template H6 
exercise responsibility or authority 

For general understanding, use H2: CHECK-LIST ABOUT GENERAL BACKGROUND. 
For understanding at an individual level, use  

H3: AUDITS OF UNDERSTANDING AND SKILLS – FOR AN INDIVIDUAL DYSLEXIC/ SPLD PERSON. 

 
Ideas that are taken for granted 

What ideas about people’s responses and behaviour are taken for granted in my profession? 
Are there any specific ideas I need to check with an individual dyslexic/ SpLD person that I 

am dealing with? 
Am I clear about my own perspective and willing to let it go? 

 
Working with a dyslexic/ SpLD person 

If I’m going to enable this person, what do I have to do? 
What’s my role and what will be the impact on this person if I misunderstand? 
Am I searching for this person’s potential strengths and letting them be used? 
How can we develop mutually useful processes of working together? 

 
Communication 

Am I checking we both have the same understanding? 
Am I able to listen and accept what is said to me? 
Am I able to probe observations and comments with curiosity? 
How do I check for any misunderstandings in communication?   
What processes are needed to avoid such misunderstanding? 
Do I give information in short sentences that avoid negatives? 
How do I deal with the way holistic thinkers lose track of a topic and go off at a tangent? 

 
Stress 

Do I understand the effects of stress on dyslexia/ SpLD? 
Do I understand  the levels of compensation that a dyslexic/ SpLD person can have and that 

stress can disrupt effective management of dyslexia/ SpLD? 

 
Employers 

How am I enabling my dyslexic/ SpLD staff to fulfil their potential?   
Do I recognise the contributions they can make to my outfit? 
Can I maintain patience while a dyslexic/ SpLD person struggles with a problem? 
 
Job application processes: 

Are mine dyslexic/ SpLD appropriate? 
Are my on-line psychological tests creating barriers? 
Is the language clear and direct? 
Have I thought about communication barriers and discussed them with applicants or 

dyslexic/ SpLD people who have a variety of needs? 
 


