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Please complete this section when making amendments during your term of
office during the period May 2O21 - May 2O25

Date first completed during
your 2O2l -2025 term of office ? /s /rort
Amendment Record

)ate updated/checked >agelSection No or Term of Office

Please read the following notes before completing this form.

For any assistance with completing this form please contact the Clerk to your council
if you are a member of a local (town, parish or city) council and for Cornwall Council
Members one of the Monitoring Officer's staff by email
corp_olAlC&l-0leS9y.@reggg.U.go.Uk or you can leave a message on 01872 322704.

You should refer to your Council's Code of Conduct for further information on interests
and your obligations.

All members of principal and local councils have a legal duty under the Localism Act
2011 to register disclosable pecuniary interests in the register maintained by the
Monitoring Officer for their area. The types of interests that must be registered are
prescribed in regulations. Currently those regulations are The Relevant Authorities
(Disclosable Pecuniary Interests) Regulations 2012. The Department for Communities



and Local Government (DCLG) has also published guidance on interests -'Openness
and transparency on peisonal jnterests - A guide for councillors'. This was updated in

ieptemndr 201j and' now indicates that membership of a trade union is a personal

interest which should be registered albeit not as a disclosable pecuniary interest. The

guidance is available on the Government's web site - Ope-n-neSS-an-d-Lfa-nEElClsy--qll
p-eIsanej-jntc reslLS u i d a n ce fo r cou nci I I o rs - GOV. U K ( www. g ev.uK)-.

This form reflects both the Regulations and the guidance'

Disclosable pecuniary interests and trade union membership must be registered wtthil
Za Oays of either (i) tatcing office; or (ii) becoming aware of the interest, which

inifrO,is where you have at a meeting declared either category of interest and which

has not previously been registered.

you must disclose any interests which are within the categories below in relation to:

'you; e!!c
o your spouse or civil paftner, a person you are living with as your husband

or wife, or a person your are living with as if you are civil pa]tners (in
relation to these latter interests you must be aware of the interest of the
other person for the obligation to register to arise)

but in relation to trade union membership the requirement to disclose only

relates to you and ngE your spouse, civil partner, etc.

please note - Cornwall Council has not determined what interests you are required to

register. The classes of interest that have to be registered have been determined by'tnZ 
Sicretary of State as set out in the Regulations and the guidance referred to

above.

Even if you have a sensitive interest you are still required to disclose it' For the

definition of what a sensitive interest is please refer to your councilS Code of Conduct.

If in doubt, please contact one of the Monitoring Officer's staff for advice or email

corp-e-rite&LddSpy@ssrnrryell,gp.uk or leave a message on 0187 322704'

Space has been provided at the end of the form for you to register any interests that

VJui councif ,s Code of Conduct requires you to register in addition to those prescribed

by regulations.

IMPORTANT - in retation to disclosable pccunia.Lv-intcfcgt ElY you will commit

a criminal offence if, without reasonable excuse, you (i) fail to provide information

that you are required to register; or (ii) provide information that is false or misleading

;;d ffi rno* inut the iniormation ls false or misleading or you are reckless-as to

whetirer the information is true and not misleading' If you commit such an offence

yo, .un be liable on summary conviction to a fine not exceeding level 5- on the

itandard scale and be disquaiified from holding public office for up to 5 years'

(Section 34 of the Localism Act 2011)

To help you complete the form we have set out below each of the interests that you

are re'quired to register, in the order that they appear in the Regulations referred to
ibove,'and for eac-h disclosable pecuniary interest we have used the following format:

. What the interest is, e.g. Employment

. What the Regulations say about this interest

. What this means

. Space for you to register interests, whether they are yours or those of your

spouse/ civil partner, etc. (as above). You do not have to differentiate butyou
can if you choose

The format for trade union membership differs because the rules are slightly different
and come from the guidance rather than Regulations'

Where there is no interest to register please write'None' in the appropriate box'
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Cornwall Council

Code of Conduct for Members and Co-opted
Members

General principles of public life

The Localism Act 2011 requires the councilto adopt a code of conduct for
Members that is consistent with the following principles;

selflessness - Members should serve only the public interest and should
never improperly confer an advantage or disadvantage on any person.

Honesty and integrity - Members should not place themselves in
situations where their honesty and integrity may be questioned. The
public nature of a Membert role means the distinction between acting in
your official capacity and your private life may become blurred and a
Member's honesty and integrity may therefore be questioned.

As a result, a Member must ensure that, as far as possible, there is clear
separation between what they do in their private life and in their capacity
as a Member. This is especially the case when a Member's activity in their
private life relates to the functions of the council and/or their corporate
responsibilities as a Member such that a reasonable member of the public
may perceive that the conduct comes within the scope of this Code of
Conduct.

Objectivity - Members should make decisions on merit, including when
making appointments, awarding contracts, or recommending individuals
for rewards or benefits.

Accountability - Members should be accountable to the public for their
actions and the manner in which they carry out their responsibilities and
should co-operate fully and honestly with any scrutiny appropriate to their
particular office.

Openness - Members should be as open as possible about their actions
and those of their authority and should be prepared to give reasons for
those actions.

Leadership - Members should promote and support these principles
leadership and, by example, and should act in a way that secures
preserves public confidence.

Cornwall Council also expects its Members to observe the following
principles:

Duty to uphold the law - Members should uphold the law and, on
occasions, act in accordance with the trust that the public is entitled
place in them.

Personal judgement - Members may take account of the views of
others, including their political groups, but should reach their own
conclusions on the issues before them and act in accordance with those
conclusions.

Respect for others - Members should promote equality by not
discriminating unlawfully against any person, and by treating people with

by
or

all
to



respect, regardless of their racer age, religion, gender, sexual orientation
o. 'Oisa'Oititi. They should respect the impartiality and integrity of the
authority's statutory officers and its other employees.

stewardship - Members should do whatever they are able to do

ensure that their authorities use their resources prudently, and

accordance with the law.

Whilst these overriding principles are not formally part of the Code of
conduct, they underpin' the purpose and provisions of the code of
Conduct and are principles in accordance with which Members should

conduct themselves.
Introduction and InterPretation

to
in

1. This code of conduct has been adopted by cornwall council to
support its duty to promote and maintain high standards of conduct
by'i4embers oi tne Council as required by the Localism Act 2011'
ihe Standards Committee assumes ownership of the Code on

behalf of the council and also monitors the operation of the code in

conjunction with the Monitoring Officer.

In this Code:
'.disctosable pecuniary interest" means an interest described in
part 5A of this code and which is an interest of a Member or an

interest of (i) that Member's spouse or civil partner; (ii) a person

with whom'inat Member is living as husband or wife; or (iii) a

person with whom that Member is living as if they were civil
partners, and that Member is aware that that other person has the

interest as found on page 11 of this Code

"dispensation" means a dispensation granted by the Standards
Committee of the Council or other appropriate person or body
which relieves a Member from one or more of the restrictions set

out in sub-paragraphs 3(5)(i), 3(5)(ii) and 3(5)(iii) of Part 3 of this
Code to the extent specified in the dispensation

"interest" means any disclosable pecuniary interest or any

disclosable non-registerable interest where the context permits

"meeting" means any meeting of the Council, the Cabinet and any
of the Council's or the Cabinet's committees, sub-committees, joint
committees, joint sub-committees, area committees or working
groups

"Member" includes an Elected Member and a Co-opted Member

..non-registerable interest" mean an interest as defined in Part

58 of this Code as found on page 13 of this Code

.'register" means the register of disclosable pecuniary interests

maintalned by the Monitoring Officer of the Council

"sensitive interest" means an interest that a Member has

(whether or not a disclosable pecuniary interest) in relation to
which the Member and the Monitoring officer consider that
disclosure of the details of that interest could lead to the Member,

or a person connected with the Member, being subject to violence
or intimidation

"trade union" means a trade union within the meaning of the
Trade Union and Labour Relations (Consolidation) Act 1992

2.



3. This Code is arranged as follows:

Part 1

Part 2

Part 3

Part 4

Part 5A

Part 58

Application of the Code of Conduct

General obligations

Registering and declaring interests

Sensitive interests

Pecuniary interests

Non- reg isterable i nterests.

L,4

Part 1 - Application of the Code of Conduct

1.1 This Code applies to you as a Member of the Council.

1.2. This Code should be read together with the preceding general
principles of public life.

1.3. It is your responsibility to comply with the provisions of this
Code.

Subject to paragraphs 1.5 and 1.6 of this Code, you must
comply with this Code whenever you:
(a) conduct the business of the Council, which in this Code includes

the business of the office to which you have been elected or
appointed; or

(b) act, hold yourself out as acting or conduct yourself in such a way
that a third party could reasonably conclude that you are
acting as a representative of the Council or use knowledge
you could only have obtained in your role as a representative
of the Council

and references to your official capacity are construed accordingly.

Where you act as a representative of the Council:

(a) on another authority which has a Code of Conduct, you must,
when acting for that other authority, comply with that other
authority's Code of Conduct; or

(b) on any other body, you must, when acting for that other body,
comply with this Code of Conduct, except and insofar as it
conflicts with any lawful obligations to which that other body
may be subject.

1.6 Where you are also a member of an authority other than the
Council you must make sure that you comply with the relevant
Code of Conduct depending on which role you are acting in. Your
conduct may be subject to more than one Code of Conduct
depending on the circumstances. Advice can be sought from the
Monitoring Officer or one of his team.

Part 2 - General obligations

2.1 You must treat others with respect.

1.5



2.6

2.2 You must not treat others in a way that amounts to or which may
reasonably be construed as unlawfully discriminating against them.

2.3 You must not bully or harass any person.

2.4You must not intimidate or attempt to intimidate others.

2.5 You must not conduct yourself in a manner which is contrary to the
Council's duty to promote and maintain high standards of conduct
by Members.

You must not accept any gifts or hospitality that could be seen
by the public as likely to influence your judgement and you are
responsible for declaring all gifts and hospitality received over the
value of €50 from a single source in one year, either in the form of
a single gift or as a cumulative total . You also must register any
gifts or gifts or hospitality over €50 within 28 days of receiving
either the gift or hospitality.

2.6 You must not do anything which compromises or is likely to
compromise the impartiality of those who work for or on behalf of
the Council.

2.8 You must not disclose information given to you in confidence by

anyone, or information acquired by you which you believe, or ought
reasonably to be aware, is of a confidential nature, except where -

(i) you have the consent of a person authorised to give it;

(ii) you are required by law to do so;

(iii) the disclosure is made to a third party for the purpose of
obtaining professional advice provided that the third party
agrees in writing not to disclose the information to any other
person before the information is provided to them; or

(iv) the disclosure is -
(a) reasonable and in the public interest; and

(b) made in good faith; and

(c) in compliance with the reasonable requirements of
the authority, which requirements must be
demonstrable by reference to an adopted policy,
procedure or similar document of the Council or
evidenced by advice provided by the Monitoring Officer
or his nominee.

2.9 You must not prevent or attempt to prevent another person

from gaining access to information to which that person is entitled
by law.

2.L0 You must not conduct yourself in a manner which could

reasonably be regarded as bringing your office or the Council into
disrepute.

2.1L You must not use or attempt to use your position as a Member
of the Council improperly to confer on or to secure for yourself or
any other person an advantage or disadvantage.

2.LZ You must when using or authorising the use by others of the
resources of the Council:



act in accordance with the reasonable requirements of the
Council;

ensure that such resources are not used improperly for
political purposes (including party political purposes); and

have regard to any statutory or other requirements
relating to local authority publiciff.

2.73 When reaching decisions on any matter you must have regard
to any relevant advice provided to you by the Council's Chief
Financial Officer and Monitoring Officer.

2,14 You must give reasons for all decisions in accordance with any
statutory requirements and any reasonable additional requirements
imposed by the Council.

2.15 You must not participate in any meeting of an Overview and
Scrutiny Committee that is scrutinising or otherwise considering the
business of one of the Council's decision-making persons or bodies,
other than the Cabinet or an individual exercising executive
decision-making powers, in relation to which you have been
involved in making the decision, save as may be required to make
representations, answer questions or give evidence relating to that
business to the meeting and subject to the reasonable requirements
of the person Chairing that meeting.

2.16 You must comply with the requirements of the Monitoring Officer in
assisting with any assessment or investigation relating to an alleged
breach of the Code of Conduct and comply with any sanction that is
imposed upon you for breaching the Code of Conduct;

2.17 You must complete Code of Conduct training within 6 months of
taking office and then must attend refresher training every 2 years
or as required by the Monitoring Officer.

Part 3 - Registering and declaring interests and withdrawal from
meetings

3.1 The provisions of this Part of this Code are subject to the provisions of
Part 4 of this Code relating to sensitive interests.

3.2 Within 28 days of becoming a Member you must notify the Council's
Monitoring Officer of any disclosable pecuniary interest that you
have and your membership of any trade union(s) at the time of
giving the notification.

3.3 Where you become a Member as a result of re-election or your co-
option being renewed you need only comply with paragraph 3.2 of
this Code to the extent that your disclosable pecuniary interests
and your trade union membership(s) are not already entered on the
register at the time the notification is given.

3.4 You are not required to notify non-registerable interests to the
Monitoring Officer for inclusion in the register.

3.5 If you are present at a meetirig and you are aware that you have a
non-registerable interest, a disclosable pecuniary interest or an
interest by virtue of any trade union membership in any matter
being considered or to be considered at the meeting you must
disclose that interest to the meeting if that interest is not already
entered in the register and, unless you have the benefit of a current

(i)

( ii)

( iii)



and relevant dispensation in relation to that matter, you must:
(i) not participate, or participate further, in any discussions of the

matter at the meeting;
(ii) not participate in any vote, or further vote, taken on the matter

at the meeting; and
(iii) remove yourself from the meeting while any discussion or vote

takes place on the matter, to the extent that you are required
to absent yourself in accordance with the Council's standing
orders or other relevant procedural rules'

3.5A Where a Member has a non-registerable interest in a matter
to which paragraph 3.5 relates that does not benefit from a valid
dispensation and that interest arises only from the Member's
participation in or membership of a body whose objects or purposes
are charitable, philanthropic or otherwise for the benefit of the
community or a section of the community the Member may with the
permission of the chairman of the meeting or until such time as the
Chairman directs the Member to stop, address the meeting to
provide such information as they reasonably consider might inform
tne debate and decision to be made before complying with
paragraphs 3.5(i), (ii) and (iii).

3.6 If a disclosable pecuniary interest or any membership of a trade union
to which paragraph 3.5 relates is not entered in the register and
has not aiready been notified to the Monitoring Officer at the time
of the disclosure you must notify the Monitoring officer of that
interest within 28 days of the disclosure being made at the
meeting.

3.7 Where you are able to discharge a function of the Council acting alone

and you are aware that you have a non-registerable interest, a

disclosable pecuniary interest or an interest by virtue of any trade
union membership(s) in a matter being dealt with, or to be dealt
with, by you in the course of discharging that function you must :

(i) not take any steps, or any further steps, in relation to the matter
(except for the purpose of enabling the matter to be dealt
with otherwise than bY You); and

(ii) if the interest is a disclosable pecuniary interest or membership
of a trade union, notify the Monitoring Officer of that interest
within 28 days of becoming aware of the interest if the
interest is not entered in the register and has not already
been notified to the Monitoring Officer.

3.8 Within 28 days of becoming aware of any new disclosable pecuniary

interest or trade union membership, or change to any disclosable
pecuniary interest or trade union membership already registered or
notified to the Monitoring officer, you must notify that new interest
or the change in the interest to the Monitoring Officer.

3.9 All notifications of disclosable pecuniary interests and trade union

membership to the Monitoring Officer, excepting those made
verbally at meetings, must be made in writing'

Part4 - Sensitive interests

4.1 Members must notify the Monitoring Officer of the details of sensitive
interests but the details of such interests shall not be included in

any published version of the register.

4.2The requirement in paragraph 3(5) of Part 3 of this Code to disclose

interests to meetings shall in relation to sensitive interests be

limited to declaring the existence of an interest and the detail of the
interest need not be declared.



Part 5A - Disclosable Pecuniary Interests

In this Part of the Code the expressions in the middle column have the
meanings attributed to them in the right hand column

a)(i) "body in which the
relevant person has
a beneficia
interest"

means a firm in which the relevant person is

a partner or a body corporate of which the
relevant person is a director or in the
securities of which the relevant person has a

beneficial interest
a)(ii) "director" includes a member of the committee ol

management of an industrial and providenl
societv

a)(iii) "land" includes an easement, servitude, interest, or
right over land which does not carry with it a
right for the relevant person (alone or jointly
with another) to occupy the land or to
receive income

la)(iv) "relevant authority" means the authority of which you are a
member

(a)(v) "relevant person" means you, your spouse or civil partner, a
person with whom you are living with as
husband and wife or a person with whom
you are livinq with as if you are civil partners

(a)(vi securities" means shares, debentures, debenture stock,



oan stock, bonds, units of a col
nvestment scheme within the meaning

Financial Services and Markets Act 2000
and other securities of any description,
than d ted with a buildinq societ

The following table sets out the disclosable pecuniary interests that have

been prescribed by the Secretary of State for the purposes of the Code of
Conduct and the Localism Act, 2011.

lnterest Descriotion

bxi) Employment,
cffice, trade,
profession or
vocation

\ny employment, office, trade, profession ol
rocation carried on for profit or gain

(b)(ii) 3ponsorship Any payment or provision of any other
financial benefit (other than from the
relevant authority) made or provided within
the relevant period in respect of any
expenses incurred by you in carrying out
your duties as a member, or towards the
election expenses of you. This includes any
payment or financial benefit from a trade
union(as defined above)

b)(iii) lontracts Any contract which is made between the
relevant person (or a body which in which
the relevant person has a beneficial interest)
and the relevant authority under which goods
and services are to be provided or works are

!o be executed and which has not been fully
discharoed

(bXiv) -and \ny beneficial interest in land which is withir
:he area of the relevant authority

b)(v) Licences Any licence (alone or jointly with others) to
cccupy land in the area of the relevanl
authoritv for a month or lonqer

(b)(vi) 3orporate
:enancies

\ny tenancy where, to your knowledge, the
andlord is the relevant authority and the
:enant is a body in which the relevant person
tas a beneficial interest

bXvii) Securities Any beneficial interest in securities of any
body where that body, to your knowledge,
has a place of business or land in the area of
lhe relevant authority and either the total
nominal value of the securities exceeds
f25,000 or one hundredth of the total of the
issued share capital of that body, or if the
share capital of that body is of more than
one class the total nominal value of the
shares in any one class in which the relevant
person has a beneficial interest exceeds one
hundredth of the total issued share capital of
that class



Part 58 - Non-registerable interests

You.have.a non-registerable interest where a decision in relation to amatter being determined or to be determined:

(i)

( ii)

might reasonably be regarded as affecting the financial position
or wellbeing of you; a member of your family or any person with
whom you have a close association; or anybody or group which you
are a member of more than it might affect the majority of counciltax payers, rate payers or inhabitants in your elec[oral'division or
area; and

the interest is such that a reasonable person with knowledge of
all the relevant facts would consider your interest so significanlthat
it is likely to prejudice your judgement of the public int6rest;

save that business relating to the following functions will not give rise to
non-registerable interests :

(iii) school meals or school transport and travelling expenses, where
you are a parent or guardian of a child in full time education, or are
a parent governor of a school, unless it relates particularly to the
school which the child attends;

(iv) statutory sick pay under, where you are in receipt of, or are
entitled to the receipt of, such pay;

(v) an allowance, payment or indemnity given to Members;

(vi)

(vii)

any ceremonial honour given to Members; and

setting of the council tax

and for the avoidance of doubt the above exceptions to the definition of
non-registerable interests do not negate the requirements arising from
having a disclosable pecuniary interes[.
Section 16 Page 7



Once you have completed all pafts of the form you must date it in the space provided
at the end and then send it to the clerk of your parish/town/city council who will then
provide a copy to the Council's Monitoring Officer at Cornwall Council, who will
arrange for its publication from the Council's website.

The Monitoring Officer for all councils in Cornwall is the Monitoring Officer of Cornwall
Council.

Notification of interests to the Monitoring Officer can be done via email or writing
Members of local councils should notify their Clerk at the same time as notifying the

Monitoring Officer.

Once an interest lapses or you otherwise no longer have it, the interest should be
removed from your register. You will need to notify the Monitoring Officer and, where
appropriate, your Clerk when this happens.

Public access to the register - the Monitoring Officer is required to make the
register of interests available for inspection at a place in Cornwall at all reasonable
hours and to publish it on the Cornwall Council web site. This relates to the register
for members of local councils as well as Cornwall Council. Local councils are also
required to publish the register of interests for their members on their web site if they
have one. Cornwall Council will make the register available at the address below to
meet this legal obligation.

Once you have completed this form you need to send it by email to
corporate&infogov@cornwall.co.uk or by post to:

Monitoring Officer,
c/o Democratic Services,
Cornwall Council,
County Hall,
TRURO
TR1 3AY

If you are a member or co-opted member of a local council (town, parish or city) you
must also provide your Clerk with a copy of your form.

For Cornwall Councillors changes to your interests should also be notified in writing to
the Monitoring Officer at the address above or to ptcchanges@Sgruya[Sov.uk and,
for changes to interests for Town and Parish Councillors you should notify your Clerk.

Gifts and Hospitufity

The Code of Conduct requires you to declare and gifts or hospitality over the value of
€50 or, if multiple small gifts from the same person amount to over f 100 in any one
12-month period.

Gifts and hospitality should not be recorded on this form but for Cornwall Councillors
should be declared to plggharcS5@cornwallS-Sy.g.k and for Town and Parish
Councillors these should be reported to the Clerk to the Council.

As with your register of interests form, any gifts and hospitality you declare is publicly
accessible information.

employment, office, trade, profession or vocation carried on



regulations say: profit or gain.

What this means: the job or other means by which you' your spouse/ civil partner,
ltc. make your living, whether employed or self-employed' You

reed to mention all jobs, businesses, offices, trades or
lrofessions for which payment is or should be made. It does
rot include any voluntary work for which you are not paid or
'eimbursed, whether for your time or otherwise. For instance,
1ou might enter "Ieacher at Bash Street School" or "Manager of
4CME Toots Limited' with the address of the place at which you
ruork, run a business, etc.

nterests:
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Interest type: iponsorship

what the
regulations say:

\ny payment or provision of any other financial benefit (other
:han from the relevant authority) made or provided within the
'elevant period in respect of any expenses incurred by the
nember in carrying out duties as a member, or towards the
election expenses of the member. This includes any payment or

tinancial benefit from a trade union within the meaning of the
Irade Union and Labour Relations (Consolidation) Act 1992'

hat this means: y money, whether in cash or otherwise, or any financial
nefit, such as the remission of monies you would otherwise
ve been required to pay or something else representing a

ancial benefit if any of these relate to your election expenses
your expenses in carrying out your duties as a member, so
.'as received in the 12 months ending with the day on which
u register the payment or benefit. You will need to state what



he payment or benefit was, from whom it was received
including any trade union) and what it related to. It does not
nclude such of the above as have been received from the

you are a member of so, for example, you will not need
register expenses and allowances received from your council

n your capacity as a member.
This part of the form does not apply to your spouset civil partner etc.
If they are a member or co-opted member of a council they will have
to disclose the information on their own register form.

tnterest type: Contracts

What the
regulations say:

qny contract which is made between the relevant person (or a
rody in which the relevant person has a beneficial interest) and
:he relevant authority:
ia) under which goods or services are to be provided or works
lre to be executed; and
ib) which has not been fully discharged.

What this means: 'Contract' has the usual meeting and it includes any contract
between (1) the council of which you are a member and (2)
you/ your spouse, civil partner etc., a firm in which you, your
spouse, civil partner etc. are a partner or an incorporated entity
(e.9. a company) of which you/ your spouse, civil partner etc.
are a director or in the securities* of which you, your spouse or
civil partner etc. have a beneficial interest. The contract will
relate to the provision of goods and services and there will still
be obligations to be performed by one or more of the parties to
the contract. Such contracts might relate to, e.g. carrying out
works to your council's premises, providing your council with
stationery or computers or receiving goods or services from
your council.
* 'securities'means shares, debentures, debenture stock, loan stock,
bonds, units of a collective investment scheme within the meaning of
the Financial Services and Markets Act 2000 and other securities of
any description, other than money deposited with a building society.

AJOhJ€



lnterest type: Land

rrVhat the
'egulations say:

Any beneficial interest in Iand which is within the area of the
relevant authority.

What this means: \ny land or property in the area of the council of which you are

r member in relation to which you, your spouse, civil partner
:tc. (i) are the owner(s), lessee(s) or lessor(s); (ii) are
rtherwise legally entitled to occupy; (iii) are entitled to receive
ihe rents or proilts; (iv) are a lender with security over the land

cr property; or (v) otherwise have the right to claim a share or
all of such land or property, the proceeds of sale of or the
income from it. This will include home addresses as well as

business addresses where the business is yours or you have a
share in such land and property as a result of your interest in

the business.
You need to give enough detail for the land or property t9 be- ^-
capable of identification, e.g. 33 Acacia Avenue, Acaciaville, AC1

tRC or field adjacent to the A30 at Acacia Springs comprising
4.4 acres and accessed from the gate onto the A3456.

Do not include here those matters that are within'Licences'or
'Corporate Tenancies' below.

,JOr.€



tnterest type: Licences

rffhat the
'egulations say:

Any licence (alone or jointly with others) to occupy land in the
area of the relevant authority for a month or longer.

yVhat this means: Written or verbal licence (permission) to occupy land in the area
cf the council of which you are a member such as in relation to
ln allotment, grazing horses, access to land for fishing purposes
rr the use of a garage. The licence needs to be registered
ruhether you, your spouse, civil partner etc. hold it or benefit
'rom it alone or jointly with others.

Interests:

NoVE

What the
regulations say:

ny tenancy where (to the member's knowledge)-
a) the landlord is the relevant authority; and



b) the tenant is a body in which the relevant person has a
reneficial interest.

What this means: This relates to any tenancy between (1) the council of which you
are a member and (2) a firm in which you, your spouse, civil
partner etc. are a partner or an incorporated entity (e.g' a

company) of which you/ your spouse, civil partner etc are a

director or in the securities* of which you, your spouse, civil
partner etc. have a beneficial interest'
* 'securities'means shares, debentures, debenture stock, loan stock,
bonds, units of a collective investment scheme within the meaning of
the Financiat Services and Markets Act 2000 and other securities of
any description, other than maney deposited with a building society.

nterests:

nsa vE

Interest type: Securities

,Vhat the
'egulations say:

Any beneficial interest in securities of a body where-
(a) that body (to the member's knowledge) has a place of
business or land in the area of the relevant authority; and
(b) either-
(i1tne total nominal value of the securities exceeds E25,000 or
one hundredth of the total issued share capital of that body; or
(ii) if the share capital of that body is of more than one class,
inl totat nominal value of the shares of any one class in which
the relevant person has a beneficial interest exceeds one
hundredth of the total issued share capital of that class.

hat this means: Essentially securities that you, your spouse, civil partner, etc.
own, with or without others, which are shares, debentures,
debenture stock, loan stock, bonds, units of a collective
investment scheme within the meaning of the Financial Services
and Markets Act 2000 and other securities of any description,
other than money deposited with a building society. The body
to which the securities relate needs to have a place of business



r land in the area of the council of which you are a member
nd one of the conditions in (b)(i) or (ii) above has to be met.
Even if the body is dormant the securities must be registered.
We have interpreted 'place of business'as including the

red office of the body.

Interest type: frade Union Membership

What the guidance
says:

Ihe guidance indicates that your duty to act in conformity with
:he Seven Principles of Public Life requires you to register
nterests such as your membership of any trade union. The
rrescribed disclosable pecuniary interest relating to sponsorship
'efers to such membership as being within the meaning of the
[rade Union and Labour Relations (Consolidation) Act 1992 and
;hat is how the requirement under the guidance has been
nterpreted.

What this means: r'ou are required to register any membership of a trade union
ruhich is a body which falls within the meaning of the Trade
Jnion and Labour Relations (Consolidation) Act 1992. This
'equirement relates only to you and not to your spouse, civil
)artner, etc.

I nterests:

NosrE



that your council's code of conduct requires you
register in addition to those prescribed by regulations or
idance issued by the Secretary of State

seek advice from your Clerk if required and please make sure that you clearly

what the interest is and what it relates to.
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Date first completed I lo - nA'( .- a-oZt
Name Saa4\^ B€1,r
Council CJG'€E(
Update record (including checking on re-election)

)ate updated/checked Page/Section No or TErm of Office


