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SECTION 1
INFORMATION

Please note that this handbook was updated for the Highland Schools’ Publication deadline of December 2015.
Information is subject to subsequent change.
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WELCOME TO ARDNAMURCHAN HIGH SCHOOL
We are delighted to welcome your child to Ardnamurchan High School, whether as a new
S1 pupil coming up from one of the primaries across Ardnamurchan, Morvern and beyond,
or as an older pupil moving into the area. We hope that
you will share in a happy and positive partnership with us.
Since Ardnamurchan High opened its doors in August
2002, we have been a community school with a real focus
on meeting a wide range of educational needs incorporating community links and involvement wherever possible. The school, together with Àrainn Shuaineirt, (The
Sunart Centre) and the Library (Leabharlann) provide a
wide range of lunchtime and after school activities. Youth
clubs run on Tuesday and Thursday evenings for seniors
and juniors respectively. Many of the evening concerts
and events run by Àrainn Shuaineirt are of value and interest to all ages and active participation is encouraged. In
addition, the West Highland College has a presence in the
building, with which we have a growing partnership to support young people’s learning.
Our curriculum is varied and flexible with a strong focus on the best learning and teaching
possible. We believe in working together to make learning links between curricular areas. We
believe in reflecting on our learning and teaching, both as staff and as pupils and that learning should be challenging and enjoyable. We believe in respecting each other and helping
our young people to develop positive attitudes as responsible citizens and effective contributors to the school ethos. We encourage all learners to do their best as confident individuals
and successful learners.
We firmly believe that Ardnamurchan is a superb place to be. This school was founded upon
the principle of parity between English and Gaelic and there is a rich culture and history associated with this area. As such, Gaelic is encouraged and integrated wherever possible and
our Gaelic Medium provision provides continuity from primary for those entitled to progression and development in their own language.
We are very proud of this school and our pupils and the positive feedback we have about
our young people. For example; Mrs Maclean, who chairs the Mod committee, has on a
number of occasions very specially praised the attitude of our pupils and commented on
how delighted the judges were with the behaviour in the canteen at lunchtime. Also, in our
various school trips, we frequently get feedback praising our young people. That, and the
fantastic contributions our pupils make to our talent shows, pantomimes, trips and events,
bears witness to the very supportive and positive ethos here at Ardnamurchan High school.
I hope you find this prospectus helpful and we look forward to seeing you in whatever capacity, parent, visitor, supporter, or at an evening event in the months and years ahead.
You may have already visited our website at http:www.ardnamurchan.highland.sch.uk/,
which we aim to keep up to date as possible, with our publications and latest news and information about the school.

Christopher Millar-Craig—Headteacher
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FÀILTE GU ÀRD-SGOIL AIRD NAM MURCHAN
Tha sinn glè thoillichte fàilte a chuir oirbh agus ur cuid
cloinne gu Àrd-Sgoil Aird nam Murchan, co dhiù ged a tha sibh a’ tighinn bho bhun sgoil ann an
Ard nam Murchan fhèin no às a’ Mhoirbhairne, no bho àite sam bith eile. Tha sinn an dòchas gum
bi dàimh dlùth eadarainn
‘O dh’fhosgail na dorsan ann an 2002, tha Àrd Sgoil Aird nam Murchan air a bhith na sgoil coimhearsnachd a tha ag amas a bhith a’ coileanadh feumlachdan foghlaim agus ceanglaichean
coimhearsnachd. Tha an sgoil, Àrainn Shuaineirt agus an leabharlann còmhla a’ tabhainn tòrr
churseachadan aig àm lòn, no as dèidh na sgoile. Tha an club òigridh airson a’ chlann as òige
ann air oidhche Dhiardaoin agus oidhche Mhàirt airson an fheadhainn as sine. Tha na cuirm ‘s
tachartasan a th’air an ruith le Àrainn Shuaineirt freagarrach do chloinn ‘s inbhich le chèile agus
thathar an dòchas gun gabh sibh páirt. Tha Colaiste na Gàidhealtachd an Iar OGE, an seo
cuideachd, agus tha an com-pàirteachais eadarainn a fàs airson cothroman ionnsachaidh airson
na cloinne a’ leudachadh.
Tha an curraicealam againn eadar-dhealaichte agus sùbailte, agus tha am fòcas againn air an
ionnsachadh agus an teagasg as fhèarr a lìbhrigeadh. Tha sinn a’ creidsinn ann a bhith ag obair
còmhla airson ceanglaichean a thogail eadar na cuspairean. Tha sinn a’ creidsinn gu bheil fhèin
-chnuaschadh – airson clann agus tidsearan – glè chudromach agus gum bu chòir dha ionnsachadh a bhith tlachdmhòr agus dùbhlanach. Tha sinn a’ creidsinn gu bheil e cudromach meas a
thoirt do chàch a chèile agus taic a thoirt don chloinn airson a bhith nan luchd-ionnsachaidh
shoirbheachail, com-pàirtichean èifeachdach, daoine misneachail agus saoranaich ciallach.
Thathar gu mòr a’creidsinn gur e sàr-àite foghlaim a th’ann an Àrd-Sgoil Aird nam Murchan.
Chaidh an sgoil seo a steidheachadh le co-ionnannachd eadar Gàidhlig ‘s Beurla aig a cridhe
agus tha beairteas de chultur agus de dh’eachdraidh co-cheangailte ris an sgìre seo. Mar sin,
thèid a’ Ghàidhlig a’ brosnachadh cho fad’ ‘s a ghabhas agus bidh FTMG againn a’ toirt
leantainneachd do na sgoilearan bho na bun sgoiltean far an robh iad air an teagasg tro
mheadhan na Gàidhlig.
Tha sinn glè mhoitèil às an sgoil agus às na sgoilearan againn agus tha e uabhasach taitneach a
bhith a’ cluinntinn moladh bhon choimhearsnachd. M.e. tha a’ bhean-Phòsta NicGilleEathain air
ràdh rium iomadh turasan gun robh na sgoilearan cho mhodhail aig a’ Moid . Fhuair na
britheamhan fàilte chridheil an seo cuideachd. Bidh sinn a’ faighinn moladh cuideachd bho
dhràibhear nam busaichean agus bho fhir an taighean aig aiteachan fuirich nuair a bhios sinn air
falbh air turasan. Tha na sgoilearan an sàs ann an cuirman ciùil, turasan, panto-maim agus uiread
tachartasan agus tha seo a’ dearbhadh na faireachdainn sònraichte a tha againn an-seo ann
an Àrd-Sgoil Aird nam Murchan.
Tha mi an dòchas gu bheil na tha sinn air innse san ro-shealladh seo cuideachail dhuibh agus tha
mi a’ coimhead air adhart ri ur faicinn anns na h-amannan ri thighinn.
Dh’fhaodadh gu bheil sibh air tadhal air an làrach-lìn againn aig
http://www.ardnamurchan.highland.sch.uk/, far a bheil naidheachdan agus fiosrachadh mun
sgoil.

Crisdean Millar-Craig—Ceannard
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THE SCHOOL AND ITS CATCHMENT AREA/SGOIL AGUS RAON-TíONAIL
Ardnamurchan High School is a 12-18, S1-S6 comprehensive, non-denominational school
for the communities in Ardnamurchan and Morvern. The school first opened its doors in
August 2002 and its current roll is approximately 100.
The school’s catchment area includes Kilchoan, Acharacle, Strontian, Lochaline, and
Ardgour primary schools, but we also welcome pupils from further afield. Parents should
be aware, however, that transport is not provided free of charge to placement pupils
outwith the catchment area.
Most pupils are within daily travelling
distance of the school. However a small
number of pupils from the Kilchoan and
Drimnin community areas have access to
the residence for boarding during the
week.
Gaelic is offered to learners and fluent
speakers throughout S1—6 with a Gaelic
Medium Education available in a number
of subjects areas in S1-3, GM RME and
Gaidhlig in S4 and Gaidhlig in S5-6
Our Residence
Áite Coimhnaidh

Background
This is an area of exceptional
beauty and character with a
widely dispersed population. The
villages
of
Acharacle
(population c.560) and Strontian
(population c.350) are the main
centres of population. Services
and tourism account for 48% of
the local jobs and primary
activities of 31% reflects the
growth in fish farming. The area
has a rich history and cultural
heritage which gives it a unique
identity in the West Highlands.
© Google Maps
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The school is in the village of Strontian – an important service and tourism centre
approximately 15 minutes from the Corran Ferry which is one of the gateways to
Ardnamurchan and Morvern.
The award winning development of the village core in the 1970s has enhanced the
village with a layout and design which is now part of its character and appeal. The
village is also famous for giving its name to the element Strontium in the eighteenth
century when first discovered.
Public Private Partnership School
The school has been constructed through the public private partnership initiative (PPP)
with a number of investors in partnership with the Highland Council and is owned by
Community Schools (Highland) Ltd. In general terms, MITIE have the responsibility for the
building, maintaining the school and for the supply and maintenance of specified school
equipment. Department equipment has been provided through the normal channels.

A janitorial team employed by MITIE are responsible for the day to day maintenance of
the building and are very much integral to the school team.
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CONTACT DETAILS
Headteacher:

Mr C Millar-Craig

Ardnamurchan High School
Drimnatorran
Strontian
ACHARACLE
Argyll
PH36 4JA
Telephone: 01397 700105
Fax: 01397 709227
Email: ardnamurchan.high@highland.gov.uk
Website address: www.ardnamurchan.highland.sch.uk
Parent Council Contact Details:
Mrs L Cameron
Mrs T Bolton
Mrs P Kennedy
Mrs E Jackson

Chair
01397700105
Vice Chair 01967 421690
Secretary 01397 700105
Treasurer 01855 841223

Àireamhan Fòn
Àrd- Sgoil
Àite-Coimhnaidh
Àrainn Shuainneirt
Leabharlann
Colaiste na Gàidhealtachd an Iar
Foghlam Coimhearsnachd

01397 700105
01397 709224
01397 709228
01397 700226
01397 874280
01397 700225

Contact details for:
Ardnamurchan High School
Ardnamurchan High Residence
Sunart Centre
Library
West Highland College
Youth Development Officer
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LUCHD-OBRACH/STAFF
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Mr C Millar-Craig

Headteacher/ Covering Physics

Mr S Patterson

Depute Headteacher

Mr P Newman

PT Faculty, Language and Literacy/PT Pupil
Support /Teacher of English (Fixed Term)

Mrs K Rough

PT Faculty Social and Expressive/Teacher of
Geography

Mrs J Millar-Craig

PT Faculty, Science, Maths and Technologies/Teacher Biology and Science

Mrs E MacArthur

PT Support/Teacher of Modern Languages

Miss J Anderson

Teacher of Music

Mr I Hogg

Teacher of Technology

Mr Colm O’Rua

Teacher of Gaelic

Mrs Wendy Green

Teacher of PE

Mr Thomas Larasser

Teacher of Chemistry and Science

Mr John MacInnes

Teacher of Gaelic

Vacant-covered by Head Teacher

Teacher of Physics

Miss E Paterson

Probationary Teacher of Art

Miss A French

Probationary Teacher of History/RE

Miss B van der Meulen

Teacher of English

Mr S Aitken

Teacher of Maths

Mr M Woombs

School Technician

Mrs P Kennedy

Business Team Leader (Fixed Term)

Miss F Henderson

Clerical Assistant (Part Time)

Mrs Eilidh MacDonald

Pupil Support Assistant
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Strontian Primary Nursery
Mrs L Michie

Early Years Practitioner

Ms L Wilson

Early Years Practitioner

School Accommodation Residential
Staff
Mrs K Upstone

Residence Officer

Mrs E Canning

House Parent

Mr T Robinson

House Parent

Mrs K Malcolm

House Parent

Highland Council Catering
Mrs E Wilson

Cook 3

Mrs J Ryan

Cook 1

Miss J Hamilton

Cook 2

Highlife Highland
Ms F Beattie

Active Schools Co-ordinator

Ms A McDougall

Network Librarian

Mrs H Tait

Library Supervisor/Library Assistant

Mrs W Wilson/Mrs L McCorkindale/
Mrs E Jackson

Part Time Library Assistant

Mr E Carmichael

Community Centre Co-ordinator

Mr S Malcolm

Youth Development Officer

Mitie
Mr S Turner

Senior Property Services Officer

Mr I Turner

Property Services Officer

Ms B Tenant

Cleaning Supervisor

Mrs M Ferguson

Cleaner

Ms S Wright

Cleaner

Mrs J Laybourne

Cleaner

West Highland College
Mr M Campbell

Practical Cookery/Hospitality Tutor

Mrs L McCorkindale

Computing Science/ICT Tutor

Mrs H Tait

Centre Administrator/Support Officer

School Nurse Service
Mrs E MacLellan
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ENROLMENT/CLÀRACHADH
Ardnamurchan High School is the local school for pupils from Strontian, Acharacle,
Lochaline, Ardgour, Kilchoan primaries. Enrolment forms for such pupils are distributed through the primaries when the children are in Primary 7. Transport arrangements, organised by TEC Services, will be finalised once pupils numbers are confirmed.
If pupils live outwith the delineated area of the school and their parents wish their
child to attend Ardnamurchan High School, i.e. a placing request, then they should,
in the first instance, contact the Head teacher.
Placing request forms can be obtained here: http://www.highland.gov.uk/info/878/
schools/11/school_enrolment/2
Transportation to and from school, for placing request pupils, is a parental responsibility
All placing requests applications have to be made formally through the Area Education Manager by contacting 01397 707350.
COMPLAINTS AND REQUESTS FOR SERVICE
If a parent has any concerns they should contact the either their child’s guidance
teacher in the first instance, or the Head Teacher for more serious issues.
The school will always endeavour to resolve issues by listening to parents and seeking solutions in in partnership. Should a situation remain unresolved, parents can
contact the Care & Learning Manager (West), The Fingal Centre, Viewfield Road,
Portree, Isle of Skye, IV51 9ES.
Please note that Transport is not an Education Service responsibility and any queries
should be address to the Local Transport officer, Transport Coordination Unit, West
Satellite Office, Highland Council TEC Services, Carr’s Corner, Lochybridge, Fort William, PH33 6TL
Information can be found from the website link:
http://www.highland.gov.uk/info/878/schools/12/school_transport
Numbers:
Ardnamurchan High School: 01397 700105
Care and Learning Manager (West) : 01478 613697
Transport Office: 01397 709037
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Section 3
Parental Involvement/
Parents and Carers as Partners
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PARENTS AND CARERS AS PARTNERS

The support and involvement of Parents in their children’s education is key to the success of young people. Taking time with them, discussing work, practising language
(Gaelic, French and English) helping with homework management and encouraging
responsibility are important ways of supporting children’s learning. This partnership in
our children’s education is greatly valued at Ardnamurchan High School and is what
makes the school a success.
We always welcome parents to come and meet with the Head Teacher, Depute or
member of Guidance staff if there are questions or issues that you would like to discuss.
The school will always seek to involve parents in any key decisions about their child’s
education and keep parents informed about progress. This includes:













3 x Monitoring and Tracking reports (for each year group) spread across the academic year reflecting next step targets from each subject teacher and Guidance teacher
Parent’s evening (one per year group at key times with an early additional settling in meeting with a Guidance teacher for parents of S1 pupils)
Pupil Profile at the end of S3 to mark the completion of the Broad General Education
Letters regarding unit assessment failure and dates for resit for pupils in the Senior Phase
Letters regarding homework issues from subject staff and Depute Head teacher
Letters giving information and updates from the Head teacher
Course choice information
Phone calls from Senior Management or Guidance staff if we have issues or
concerns to share with you
Regular consultations including an annual Ethos Questionnaire and other issues
identified in partnership with the Parent Council
Letters seeking signed consent for all school trips
Information on the school website for news
https://www.ardnamurchan.highland.sch.uk/

Key decisions about the future direction of the school, e.g in regard to the curriculum
for excellence will always be taken in partnership with parents and the Parent Council.
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PARENT FORUM AND PARENT COUNCIL/COMHAIRLE NAM PÀRANT
All parents who have a child enrolled here are automatically members of the AHS Parent
Forum. One of the ways Parent Forum members will be able to express their views will be
through the Parent Council. Parents can participate in deciding how the Parent Council
operates and can expect to be consulted by the Parent Council on issues relating to
school.
The Parent Council is primarily a group of parents selected by the Parent Forum to represent all the parents of children at the school. The Parent Council can co-opt members
from out with the parent body and the Head Teacher also has a duty and a right to attend. He advises and consults with the council.
The Parent Council meets termly to discuss issues, fundraising events and opportunities to
support the school and the education of their children. The AGM is held every year in
March/April
The current membership of Ardnamurchan High School’s Parent Council is:
Mrs Louise Cameron
Mrs Teresa Bolton
Mrs Patricia Kennedy
Mrs E Jackson
Mrs J Pleming
Mr H Taylor
Mr A Tilling
Mrs C MacLean
Mrs M Hunter
Mrs S Shaw
Mr J MacIntyre
Mr J Morris

Parent Member
Parent Member
Co-opted member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member

Mr S Aitken

Staff Representative

Chair
Vice-Chair
Secretary
Treasurer and D of E Co-ordinator

Useful information for Parents and how to get involved in your child’s education, how to
support the school, information on curriculum developments and the new Curriculum for
excellence can all be found at Parentzone: http://www.educationscotland.gov.uk/
parentzone/
The constitution of the AHS Parent Council can be found at Appendix 2
The Parent Council also has its own website at: www.ahsparentcouncil.co.uk
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SCHOOL AIMS/AMASAN NA SGOILE

Our vision, values and aims
“Ard Sgoil Aird nam Murchan, coimhearsnachd cruinn còmhla”
“Ardnamurchan High School, a community together”
Our shared vision is to provide a happy, caring and stimulating environment where our
young people will recognize and achieve their fullest potential and so, as responsible
citizens, make their best contribution to the world we live in.
At Ardnamurchan High School :
1.

we feel safe, we have respect and we belong
we aim to provide a safe and secure environment for learning where mutual respect
and courtesy sustain positive relationships and a sense of shared belonging

2.

our learning is relevant
we aim to provide young people with a broad, relevant and enjoyable curriculum
which challenges all appropriately and meets our broad range of academic and vocational needs

3.

we live, learn and work together in our community and we value our local culture
we aim to work in partnership with pupils, parents, staff and the wider community to
continue to develop opportunity for locally relevant educational experiences, cultural
awareness and Gaelic facility.

4.

we enjoy our school and we celebrate our successes
We aim to recognize and celebrate success and achievement at all levels in the wider school community

5.

we are preparing for life in the 21st Century
we aim to provide young people with skills for learning and skills for life for both the local, ecological and the wider European and World context and thereby, create a
springboard for life-long learning.
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LOGO/SUAICHEANTAS
Our school logo, which also appears on the school dress code was designed by
Primary 7 pupils in the lead up to the opening of the new school in 2002
The Logo conjured up several images:
The sea: The sea encapsulates Ardnamurchan, and Ardnamurchan Point is the
most westerly point on mainland Britain, looking into the Atlantic.
The area: The area is surrounded by some of the most beautiful mountains in Britain.
The school: The school is new and wants to be contemporary and forward looking.
The Logo is based on the image of a wave, which is reflected to create an arrow,
and a mountain in the background. The wave and mountain both, obviously
symbolise the landscape while the arrow symbolises two things.
 It points west to show the importance of where the school is located in Scotland
 It symbolises a desire for accuracy and achievement.
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PUPIL VOICE
Pupil Council Review 2014-2015
Members of the council for this period
were:
S1 Janie Patterson and Beg Gregg
S2 Leon Findlay and Kirstyn Rowantree
S3 Ruby Sansom and John Clark
S4 Sam Docker and Abigail Woods
S5 Cameron Bolton and Megan MacPherson
S6 Thomas Rae and Kirsty Ann Robertson
(School Captains)
Pupils’ Voices/Guthan nan Sgoilear
The Pupil Council review of achieved priorities for 2014/15 were:
















Art work – framed paintings/photos have been put up around the school
Comfy seating corners organised.
Dress code consultation was successful. Black hoodies are now part of the dress
code.
Successful and enjoyable Red Nose fundraiser – “make your face funny for
Money”
Highland Youth voice and Stigma project updates from Stewart Malcolm, and
discussions with pupil council.
Two pupils to attend Youth Voice conferences.
Charles Kennedy visit and assembly
St Andrews’ Day ceilidh and fundraiser raised £122.80 for Kilts for Kids. Dress down/
wear tartan/ got 10 house points for wearing a kilt
School Dance was good – sale of candy canes and hot chocolate to raise funds
worked well.
Talent Show Day – dress down/wear pink to raise funds for school dance.
Organised panto practice sessions during lunchtime (with Mrs Whitaker)
Ethos questionnaire feedback – areas of concern discussed and addressed
School Improvement Plan - priorities agreed. TR and KRR met with CMC to sort.
Sports ambassador opportunities and election of new house captains.
Rag-bag recycling continuing success

Eco Schools: Ardnamurchan High School has reached Silver level in the Ecoschools initiative. We have a new Ecoschools committee who are currently awaiting news on
the new national scheme which will launch in the New Year (2016)

22
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Clic Sargent Tournament
Winning Team 2014

Sports’ Relief 2014

St Andrew’s Day 2014

23
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ACHIEVEMENT AND SUCCESS
At Ardnamurchan High School, we believe in encouraging all our young people to
have high aspirations and in supporting them to reach their highest potential.
Pupils are encouraged to evaluate their achievement and successes through their
e-portfolios, the school celebrates praise through regular Praise Assembly and the
annual Celebration of Success rewards our young people for all their achievements
throughout the year.
Lochaber Housing Association
Overall School Award
Charlie Anne Pleming
Kate Bradley

Cup for Academic Achievement
(Snr School)
Sara MacKinnon

Ewen Gillespie Memorial Award
Thomas Rae

Rotary Award for Endeavour
Jamie Begg

24

‘Sgeulachd’
Enterprise Trophy
Matthew Bradley
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Community Partnership
Award
The Duke of Edinburgh Team

Rural Excellence Award
(Crofting Heritage)
Rowan MacGillivray

Sports Day Cup
Beith House
Annual Sports’ Cup and Sport’s
Day Cup
Beith House

Overall House Winners
Coll House
25
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CONFIDENT INDIVIDUALS, RESPONSIBLE CITIZENS, SUCCESSFUL LEARNERS, EFFECTIVE CONTRIBUTORS/NA CEITHIR COMASAN
Here at Ardnamurchan High School, we offer a wide range of trips, excursions, extracurricular and fundraising events to allow all our pupils to develop and maximise their
potential.
Talent Show Winner 2014

Graduation Dinner 2015

Christmas Show
2014
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EXTRA CURRICULAR ACTIVITIES AND WIDER ACHIEVEMENT
Extra-curricular activities take place at lunchtimes and after school. These vary from year to
year, but can include sport, music, cooking, revision support and subject activities. Through
this we aim to help our young people develop and maximise their potential.
Construction Industry Challenge
Bridge Building Winners

Ski-ing Lessons at Nevis Range

Sponsored Walk 2015

Marine Harvest
Shinty Team

Duke of Edinburgh Activity Sessions
2015
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Opportunities change during the course of the year but regular activities include:
Sports

After School
Classes

Other Activities

Volleyball

Biology

Room 13

Rugby

Chemistry

HGH Leadership Programme

Girls’ Football

Art

Sports’ Leaders

Boys’ Football

Gaelic

Film G

Girls’ Shinty

English

Gaelic Singing

Boys’ Shinty

Maths

Mod Club

Ski-ing

Young Engineer’s Club
Scottish Engineering Leadership Award for S2 pupils
Rotary and Springboard Young Chef Competitions
Inspire/Aspire Awards
Bridge Building Construction Competition
Highland Youth Voice
Biennial School Trip
Curriculum Field trips
Pantomime
Sports Ambassadors

Rona Nicolson
Neach-Labhairt as Fhearr
Deasabad Naiseanta nan Sgoiltean
BBC Craoladh Nan Gaidheal
2015

Commonwealth Ambassadors
Dance Leaders
Village Hall Tours
Youth Clubs with activities
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PARTNERSHIPS
Our Local Ministers are invited to
share leadership of regular monthly
or termly assemblies providing an
opportunity for religious engagement. Parents have the right to request their child is removed from
assemblies with a Christian focus for
alternative reflection.
Visit of the Moderator of the General

Ardnamurchan High School has
Assembly of Scotland
been a community school since its
inception and an integral partnership has
been with Àrainn Shuaineirt (the Sunart Centre) and with the wider community.
Many of the extra curricular opportunities and activities for our children which
school staff organise are supplemented and supported by Partner staff working
from the centre under Highlife Highland. These staff are:
Eoghan Carmichael (Community Centre Coordinator)
Stewart Malcolm (Youth development worker)
Fiona Beattie (Active Schools Coordinator)
Amy MacDougall (Network Librarian)
Activities include, youth club, sporting events, drama and music events and festivals, reading and book events and fitness activities. The rural transport initiative
allows us to provide regular buses to the communities throughout Ardnamurchan and Moidart to allow children to attend events on Tuesdays and Thursdays.
Our Partnerships with the wider community also support the curriculum and wider skills for Learning, Life and Work development.
These include:
Rotary Club of Lochaber
The Forestry Commission
The Highland Council Ranger Service
Shielfoot Organic
Ewen’s Room
Springboard Scotland
The Highland Council Catering Service
Café Sunart
Skills Development Scotland
Ardnamurchan Parish Churches
Abernethy Outdoor Centre, Ardgour
Associated Primary schools and Nurseries

29

Prospectus 16/17

A wide range of business, local estates and services throughout Lochaber
support our PSE and Work Experience programme.
Skills Development Scotland, Social Work, NHS Highland and our school nurse
are also all key partners in the integrated care of children and young people.

Springboard Scotland Future
Chef 2015

Rotary Young Chef of the year
Runner Up 2015

The West Highland College also have space in the building and support the
curriculum in the school through providing practical cookery for S1, S2 and
S3 as well as our Skills for Work students further up the school., ICT and Computing Science. Distance and flexible learning opportunities are also supplemented by the West Highland College in Senior School.
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Springboard Scotland
Hospitality Heroes
Winners 2015

Eclipse 2015

Young Ambassadors for
Sport 2015

Lochaber Sports Association
Young Endeavour award

Mitie World of Work Event
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Section 5
The Curriculum
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CURRICULUM RATIONALE
The ethos and life of our school is summed up in our vision statement:
Ard Sgoil Aird nam Murchan, coimhearsnachd cruinn còmhla
Ardnamurchan High School, a community together
Our shared vision is to provide a happy, caring and stimulating environment where our
young people will recognize and achieve their fullest potential and so, as responsible citizens, make their best contribution to the world we live in.
As such, we believe In fostering the four capacities of successful learners, confident individuals, responsible citizens and effective contributors through the totality of curriculum,
the opportunity for personal achievement and the celebration of wider contribution
throughout the community.
At the core of our curriculum lies our belief in high quality learning and teaching. We
provide opportunity to share good practice, observe, encourage, challenge and listen
to each other, listen to pupil voice, and evaluate our own practice. This is how we aim
to improve our practice continually.
Our curriculum at Ardnamurchan High School aims to be relevant to both the local area
and the national context. As such, continue to improve our curriculum by taking advantage of local partners and opportunities in the environment and within the tourism
and cultural context. Our curriculum reflects our Gaelic heritage and Highland Council’s
commitment to continuity of Gaelic Medium Education.
Our curriculum provides progression and takes account of prior learning in our associated primaries. Through sharing of standards and interpretation of the CfE experiences and
outcomes, we provide smooth pastoral and curricular transitions from Primary to Secondary. We use new technologies via GLOW to share prior learning between Primary
and Secondary and use this to build pupils’ learning through their broad general education to the end of S3.
Pupils experience a revised curriculum based on areas and subjects featuring largely level 3 and 4 outcomes and experiences until the end of S3. Our focus is on both challenge
and enjoyment and Interdisciplinary learning features across the curriculum. Personalisation and choice at the start of S3 features a ‘major/minor’ curriculum model which ensures appropriate balance of greater in-depth learning, taking cognisance of compatibility of National 4 outcomes with CfE level 4 for those who chose, with continued
breadth of all curriculum areas. The personalisation and choice is appropriate and relevant for prospective learner pathways into the Senior Phase.
For Senior Phase, Our curriculum maintains breadth and builds on current strengths,
providing progression and depth, meets pupil need and while taking into account pa-

34

Prospectus 16/17

rental and pupil choice, ensure that national guidance is implemented. As such,
pupils will have the opportunity to study up to 6 subjects (mainly at National 4/5)
in S4 through appropriate pathway personalisation and choice in S3. (it is expected that courses for S4 will largely, but not exclusively, be selected from
‘major’ choices in S3. The new curriculum will focus on application and depth
and choice options will be built through negotiating learner pathways with our
young people.
Through an integrated Senior Phase, model, the principle of greater choice and
flexibility for learners through, e.g. partnership opportunities, or bypassing National 5 to Higher will be considered through learner pathway conversations and
personal support.
For the senior phase, we aim to develop further vocational opportunities at 16+.
SFW courses have moved to the senior phase and in line with the Developing
Scotland’s Young Workforce (DYW) initiative, our developing provision with West
Highland College will also help provide flexible learning pathways for our young
people.
Ardnamurchan High School is a small school and we have prided ourselves in being flexible in meeting pupils’ individual and curricular needs. Taking into account
the requirements of the BGE , our aim is to continue to provide broad and flexible
opportunities to curricular personalisation and choice, beginning in S3 and developing in senior phase. Our aim is that our opportunities for personal achievement
provided through the curriculum, through interdisciplinary opportunity, shows,
concerts, sport and sports leadership, inter-house competitions, trips and events,
volunteering and other local partnerships, will develop the totality of the pupil experience to that of excellence.

35

Prospectus 16/17

CURRICULUM /OIDEACHADH
The curriculum has been designed to provide pupils with breadth, progression and
balance in mind.
Gaelic plays a very important part in the life of Ardnamurchan High School and has
equal status with English.
The curriculum reflects current good practice both locally and nationally. The aim is
to meet the needs of all pupils through relevant, interesting and stimulating courses.
– Broad Education in (S1-S3 )
One of the key entitlements of Curriculum for Excellence (CfE) is that all children
should receive a rounded education, known as a Broad General Education, (BGE)
from early years through to the end of S3. Thereafter, pupils move on to a senior
phase in S4 to S6 which includes studying for qualifications. This broad general education should provide young people with a wide range of knowledge, skills and experiences that they can draw on as their lives, careers and job opportunities continue to change.
During the BGE pupils study courses and programmes within the curriculum areas of
Expressive Arts, Health and Wellbeing, Languages (Gaelic, French and English)
Mathematics, RME, Sciences, Social Studies and Technologies.
The broad general education phase of CfE is closely connected to the senior phase
with the learning undertaken up until the end of S3 providing a strong foundation for
choosing and specialising in a range of subjects. In the senior phase, young people
will have the opportunity to take qualifications and courses that suit their ability and
interests

– S4/S5/S6 (Senior Phase)
In S4, most pupils select 6 subjects (at National 3, 4 and National 5) leading to 6
qualifications at the end of the session. Most pupils will study English and Maths and
then chose the other four subjects
In S5/S6 pupils progress to study National Qualifications at the appropriate level
(currently, these are mainly National 5, Higher, Advanced Higher). In S5, pupils
study 5 subjects and S6, pupils study a minimum of 4. (A minimum of 3 subjects is
permitted for those studying all courses at Advanced Higher. )
Pupils will be given support in choosing the appropriate level of course by individual
interview and parental consultation.
Most pupils in S5 study English and then choose the other 4 subjects. These subjects
are Maths, Biology, Chemistry, Physics, Geography, History, Gaelic, Gàidhlig French,
a Technical subject PE, Art and Design and Music.
In S6, Open and Distance learning opportunities, West Highland College provision in
subjects and Open University Distance Learning Courses are also available.
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GAELIC MEDIUM EDUCATION/ FOGHLAM TRO MHEADHAN NA GÁIDHLIG/ BI-LINGUALISM
Acharacle Primary School provides for the teaching through the medium of Gaelic and
offers its complete curriculum in both English and Gaelic.
Here at Ardnamurchan High School, we aim to provide a suitable transition to Gaelic Medium pupils
which allows them to develop their bi-lingual
skills. We firmly believe in the central importance of
Gaelic culturally and strategically to Scotland and
to the Highlands in particular. We have two members of staff dedicated to Gaelic and Gaelic MediFilm G 2015
um education and a number of other staff, teaching
and non-teaching, who are able to, and do, use
Gaelic with the pupils as appropriate. In accordance with both National and Highland Council policy we aim eventually to provide up
to 5 subjects through the medium of Gaelic and currently in S1 and S2 we offer Gaelic,
RME, History, and Geography within a dedicated Gaelic Medium environment.
The school is also creating a link with Gaelcholáiste Reachrann in Dublin to further
strengthen bi-lingual links and ethos.
Gàidhlig ann an Àrd-sgoil Àird nam Murchan
Tha Bunsgoil Ath Tharacaill a' tabhann teagasg tro mheadhan na Gàidhlig agus tha an
curraicealam innte ri fhaotainn an dà chuid ann am Beurla agus anns a' Ghàidhlig.
An-seo ann an Àrd-sgoil Àird nam Murchan tha
sinn airson a dhèanamh cìnnteach gum bi gluasad freagarrach aig na sgoilearan eadar a'
bhunsgoil agus an àrd-sgoil agus gum bi cothroman gu leòr aca airson an cuid sgilean dachànanach a leasachadh.
Tha sinn làidir nar beachd gu bheil a' Ghaidhlig
air leth cudromach gu cultarail agus gu roinnleachdail airson Alba agus gu sònraichte airGaidhlig Debate 2015
son na Gaidhealtachd. Tha dithis luchd-teagaisg
againn airson foghlam tro mheadhan na
Gàidhlig agus airson teagasg luchdionnsachaidh na Gàidhlig a-mhàin ach a' bharrachd air a-sin tha luchd-teagaisg agus
luchd-obrach eile an-seo a bhios a' cleachdadh na Gaidhlig nuair a tha iad a’ bruidhinn
ri na sgoilearan aig amannan freagarrach.
A-reir na stiùiridhean Naiseanta agus polasaidh Comhairle na Gaidhealtachd, tha sinn
ag amas aig a cheann thall gum bi 5 cuspairean air an teagasg tro mheadhan na
Gàidhlig agus aig an àm seo ann an AS1 agus AS2 tha sinn a' tabhann Gàidhlig, Creideamh, Cruinn-eòlas agus Eachdraidh ann an suidheachadh far a bheil a’ Ghàidhlig air a
cleachdadh a-mhàin.
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Health and Wellbeing
Health and wellbeing is developed through PSE which is taught for 1 period a week, PE
which is taught for two periods and through relevant learning across the curriculum.
ICT plays a major part in enabling pupils to access a curriculum appropriate to their
individual needs.
We believe that each pupil will be offered a curriculum that is challenging and
relevant.
Learning in health and wellbeing ensures that children and young people develop the
knowledge and understanding, skills, capabilities and attributes which they need for
mental, emotional, social and physical wellbeing now and in the future.
AHS has a wide and varied educational programme targeting health and well-being
across all year groups. We regard ourselves as a health promoting school. In line with
the Curriculum for Excellence, our PSE programme tackles contemporary issues
including relationships / sexual health, mental health, choices / changes, substance
misuse, food and nutrition.
The school programme is well supported by visiting experts from outside agencies such
as the school nurse, mental health organisations, the Lochaber Drugs and Alcohol
Forum, The Rotary club, University representatives, the Ambulance service / Heart start,
local businesses and the Police. We run a variety of sports clubs and activities at
lunchtimes and after school and we have an annual Health day.
Health and wellbeing is a shared responsibility for all staff and the broader holistic
activities offered by staff and other subject areas are interlinked within the school’s
Personal and Social Education Programme.
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Section 6 and 7
Assessment and Reporting
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ASSESSMENT AND REPORTING/MEASADH AGUS AITHISGEACHD
Assessment/Measadh
As a school, we seek to provide information to pupils, parents and staff to assist in the
aim of improving the effectiveness of the teaching and learning process and in raising
attainment.
The purposes of assessment relate to the intended audience:
Teachers will use the assessment process as an evaluative, diagnostic and formative
tool to provide evidence of pupil attainment and progress and to inform Learning and
Teaching approaches and pupil targets.
Pupils should view the assessment process as a motivating experience which takes
place within the overall context of a supportive school. Pupils should make use of
feedback, in all its forms to inform next steps for the improvement of their own learning.
Parents will receive feedback on their son or daughter’s progress through Pupil Reports
and through contact with their child’s Guidance Teacher where there are concerns.
Tracking, Monitoring & Reporting
AHS is currently piloting a new model for Tracking, Monitoring and Reporting (TMR)
which involves three short TMR reports for each year group per session. These TMR
reports are designed to give a few short targets/next steps for improvement for
each subject on a more regular basis than a yearly report.
The Highland Council has now also introduced ’Assessment for Excellence’ which
gives an indication of pupil progress in the Curriculum for Excellence at the end of
S2 and potential targets for the Senior Phase. This will also help inform reporting
and allow us to monitor and track progress thereafter
Pupils are also encouraged to reflect on their progress, achievements and best
work on their ’e-portfolio’ profile.
As well as the formal reports mentioned above, we regularly monitor the progress and
performance of all our pupils. Where a pupil’s progress is causing concern, you will be
contacted and become involved in helping to ease the problems.
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Parents’ Evenings/Oidhche nam Párantan
During the school session, Parents’ Evenings are held to provide the opportunity for
parents to meet and discuss with staff their son or daughter’s progress. Details of these
Parents’ Evenings are posted on our school website and information letters will be issued in advance of each year’s parents’evening
Broadly speaking, however, the following is an outline of the present pattern of Parents’ Meetings.
Senior School Information Evening—September
S1 Guidance settling-in meeting—November
S3—February
S4/5/6—February
S2—May
S1 All staff Parents night—June
In addition to these formal Parents’ Evenings you should feel free to contact the school
at any time to discuss any matters concerning your child’s progress.
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Section 8
Transitions
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The Associate Primary Schools are
Acharacle Primary School
Acharacle, Argyll, PH36 4JV

Associate
Headteacher

Mrs L Bradley

01967 431645

Kilchoan Primary School
Kilchoan, Acharacle, Argyll,
PH36 4LH

Headteacher

Ms L McLuckie

01972 510258

Strontian Primary School
Headteacher
By Acharacle, Argyll, PH36 4JA

Miss P Hill

01967 402363

Lochaline Primary School
Lochaline, Morvern, Oban,
PA34 5XT

Headteacher

Mr K Adams

01967 421245

Ardgour Primary School
Ardgour, By Fort William,
PH33 7AB

Associate
Headteacher

Mrs L Bradley

01855 841347

Gaelic Provision:

Associated School Group
Ardgour/Acharacle

Transition arrangements begin within on-going and close liaison between the high
school and associated primary schools over particular needs and priorities for the children. The procedures and timing may vary depending on the need and the transition
process may well start earlier for some pupils. This decision will be made in consultation with Primary Head Teacher, Head of Pupil Support at AHS (Depute Head), PTs
Guidance/Pupil Support and parents.
We believe that parents are a vital part of the transition process. Parents will be invited to an open afternoon in March and also to a parents evening in April/May
(following the themed transition day). Parents and pupils are also welcome to visit the
school informally at any time to aid the transition process.
Annual Road Show visits, involving the Head Teacher, Depute Head and staff representing wider achievement opportunities, travel to all associated primary schools after Christmas. Through these, we aim to give children, mainly in P5, 6 &7 a flavour of
the school, its strengths and opportunities.
In April/May, all P7 pupils are invited to AHS for a themed transition day. This involves
completing a project with fellow pupils, often with a Literacy, Numeracy and interdisciplinary focus. We have a key emphasis on pupils from all schools working together and celebrating success.
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Early in June we have a Timetabled Day where P7 pupils follow a normal day and
get a feel for secondary school life. For many this is a highlight as they experience
secondary practical subjects for the first time. Following this, pupils can attend a 3
day / 2 night residential experience. This will involve group activities, the opportunity
to bond, discuss hopes and fears and have fun together. More is said on this under
Associate Schools Group transitions.

Primary Roadshows
2015
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ASSOCIATE PRIMARY SCHOOLS/AR BUNSGOILTEAN AND TRANSITIONS
Transitions Residential 2014 Ardnamurchan
The AHS associated primary P7 pupils enjoyed a Residential transition weekend trip to the
Kilmalieu Outdoor Centre. The pupils had a great time doing various outdoor (and indoor)
activities which included Canoeing, tree-top walking and abseiling amongst other things.
They were accompanied on this trip by Faculty Principal Teacher and Guidance teacher
Mr Newman and Youth Development Officer from Highlife Highland, Stewart Malcolm
who reported a very successful ‘getting to know you’ three days and exemplary behaviour from all the pupils involved.
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AHS TRANSITION DAY
P7 pupils from our associated primary schools came together at AHS for their first transition day in May. The theme for the day was a Crofting and Drama fusion project led
by Alan Gray and Brid McKibbin
Alan is the Highland drama worker
from Eden Court and Brid works for
Crofting Connections. They worked
together with AHS staff to deliver a
day of fun and learning that involved
some ice breaker / team building
activities, a short presentation on
crofting, plenty of interactive drama
work, a treasure hunt and a final
show.

The pupils worked very well together in their groups, they got to know each other and
they produced some excellent short drama.
As we prepared to say goodbye to many of our senior pupils it was great to see a new
intake of hard working, supportive and enthusiastic young people. Thank you to our
associated primary school staff for the work they do in preparing the P7’s for the
move. We always hope that the new S1’s are excited and ready for the move to high
school and the challenges and opportunities that lie ahead.
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P7 Transitions Day
In some of the new pupils’ own words…
I really enjoy Tech and PE and I like not having to stay in one class all the time.
Kenny Murdo MacLennan
I really enjoy having History, I like having different teachers and I like making new
friends
Lilijana Alexander
I enjoy moving around from class to class and I like specialist teachers who know exactly what they are talking about.
Dugald McIntyre
I love the practical subjects, especially Art and Design, I’ve met lots of new friends and
it’s much better than primary school!
Bethan White
I love it here. At first I thought I would get lost but it is easy to find your way around. My
favourite subject is definitely Tech and I like getting to move around classes and have
different teachers.
Nathan Pleming
Se Gaidhlig, PE, Art, Craft + Design agus Music na cusperan a serr leam.
Rachel Ford
Is still leam a dol gu an differ classes. Tha a h-uile daoine ubaseach snog. Tha an subjects asher agam Gaighlig, Tech, Art agus PE.
Frances MacDonald
I really enjoy Music, Tech and PE. I like the different languages to learn and I like the
lunches!
Herbie Patterson
I really like Tech and
Maths. It’s really nice at
break time with all the
different choices of food
and it’s nice being able
to just pop into the library or go for a walk
outside.
Angus Dunn
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CAREERS ADVICE AND POSITIVE DESTINATIONS
All AHS pupils are supported in the transition from school into Employment, Further Education or Higher Education. We have close links with Skills Development Scotland as
well as our own careers input within school in order to advise and guide pupils in to
positive destinations. Pupils are given guidance on the UCAS process and application
to Colleges / Jobs / apprenticeships. The key careers adviser in school is Mrs MacArthur
but both she, Mr Newman and Mr Patterson can advise on matters relating to careers
and curricular choice. Our SDS link is Louise Oliver who can be contacted on 01397
874551
All pupils will participate in a planned programme of careers’ education delivered by
a range of people including PSE teachers, school librarian and representatives from
Skills development Scotland. At key stages such as option choice decision making,
most staff will be involved in making recommendations or giving general advice. We
rely on the good links between home and school to ensure that through open dialogue, the most appropriate decisions for individual pupils are arrived at.
There have recently been significant changes in the operation of Skills Development
Scotland in terms of working in schools and the overall emphasis is now on career planning. The strategic aim of Skills development Scotland is to equip individuals with the
skills to make well-informed, realistic career decisions throughout their working lives.
Specialist career staff can offer services in various ways that will allow the pupil flexibility while helping Careers to differentiate levels of service according to need.
High priority pupils are those identified as not likely to make a smooth transition from
school to further/higher education, training or employment
Medium priority are those not at risk but nevertheless requiring career planning support
Low priority are pupils able to self –help
The key Careers Adviser linked to Ardnamurchan High School is Louise Oliver, 01397
874551 and she is available to advise on matters relating to career and curricular
choice.
The school will ensure that all pupils leaving school has a positive destination. Parents
should spend time with their child looking at the world of work website:
http://www.myworld ofwork.co.uk/
Further information can be found at:
http://www.highland.gov.uk/learninghere/16pluslc/
http://www.highhopes.co.uk/
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Section 9
Support for Pupils
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Information about the 2009 Additional Support for Learning Act
Legal information
The Education (Additional Support for Learning) (Scotland) Act 2004 came into force in
November 2005. In June 2009, the Act was amended. These amendments form the Education (Additional Support for Learning) (Scotland) Act 2009 and it comes into force
on 14 November 2010.
What does this mean for pupils and parents?
The new Act doesn’t change the basic purpose of the 2004 Act – it aims to strengthen
some duties under the Act and clarify parts that have been confusing.
Here are some of the main changes:
• Under the 2004 Act ‘additional support’ means support that is provided in a classroom or a school. The 2009 Act changes this to include support that is given out of
school but that helps a child get the most out of their school education. This could
include a social worker helping a child who refuses to go to school or a mental
health nurse supporting a child to cope with issues affecting their school life.
• Children who are looked after by a local authority will automatically be assumed to
have additional support needs. For looked after children who don’t need extra help
this will have little impact. For those who do need help it will make sure their needs
are considered as they move through school or if they change school. Local authorities will also be expected to check whether these children require a Co-ordinated
Support Plan (CSP) or not.
• The 2009 Act allows parents to ask their local authority for a specific type of assessment at any time. Under the 2004 Act parents had this right only when asking the
education authority to identify whether their child had additional support needs or
when asking the education authority whether their child required a CSP.
• The duties that local authorities have towards young disabled children have been
strengthened. Under the new Act local authorities have a duty to assess disabled
children aged between 0 and 3 and provide them with additional support, if required, in agreement with their parents.
• Local authorities will have to publish information on where parents and carers can
find help, information and advice, including contact details for Enquire. Local authorities will have to make sure that a summary of this information (including details
of dispute resolution and mediation services) is available from all schools (and other
sites that provide education). They also need to make sure this information is included in school handbooks and on their website.
• There is a section about placing requests that states that parents of children with
additional support needs, (including those that have CSPs) can make placing requests to any school in Scotland including schools outside of the local authority area
they live in.
• All appeals about placing requests to special schools (whether the child has a CSP
or not) will be referred to the Additional Support Needs Tribunal. Some of the changes made in the 2009 Act deal specifically with children who have, or may require a
CSP, and in particular to disagreements between local authorities and parents
about the CSP.
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• The Act extends the reasons that a parent or young person can make a referral
(called a reference) to the Additional Support Needs Tribunal. Parents can make
a referral when a local authority decides that a child does not need a CSP but also when local authorities have: failed to provide the additional support set out in
the CSP; not responded to a parent’s request to find out whether their child needs
a CSP within a given time; or, after having said they will consider whether a CSP is
required have not made a decision (within a given time) on whether the child needs
a CSP or not.
• The Act also gives the Additional Support Needs Tribunal extra powers to force local authorities to provide, or make arrangements providing additional support
that is set out in a CSP if they have not done so.
• The new Act includes a duty for the Scottish Government to fund a national independent advocacy service (on request and free of charge) to support parents
and young people in Additional Support Needs Tribunal proceedings.
The above points do not include all the changes resulting from the 2009 Act but simply cover the main points. Throughout the summer Enquire will be changing all their
guides and fact sheets to take account of the 2009 Act.
If you have any questions about the 2009 Act
Please contact the Enquire Helpline on 0845 123 2303 or by email on
info@enquire.org.uk

2009 Additional Support for Learning Act: http://www.legislation.gov.uk/asp/2009/7/
contents
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SUPPORT FOR PUPILS
All children need support to help them learn. Some children require more help
than others. We follow The Highland Practice Model staged approach to assessing, identifying and supporting additional support needs. In this model every
child has a ‘named person’ who is responsible for making sure that the child or
young person has the right help to support his/her development and well-being.
In AHS, the named person is Mr Simon Patterson, Depute Head Teacher. He is the
person to contact at school if you think your child needs additional support or if
you have any questions or need advice.

This provides a framework for gathering information, analysing needs and deciding on desired outcomes.
What Getting it right for every child means (GIRFEC)
For children, young people and their families:
•
•
•
•
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They will feel confident about the help they are getting
They understand what is happening and why
They have been listened to carefully and their wishes have been heard
and understood
They are appropriately involved in discussions and decisions that affect
them
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•
•

They can rely on appropriate help being available as soon as possible
They will have experienced a more streamlined and co-ordinated response from
practitioners

For practitioners:
•
•

Putting the child or young person at the centre and developing a shared understanding within and across agencies
Using common tools, language and processes, considering the child or young
person as a whole, and promoting closer working where necessary with other
practitioners

How we use targeted support
Most pupils will have needs diagnosed at primary school which will be shared through
the transition process and liaison between staff but sometimes needs are identified at
secondary school. This can be triggered through teaching staff, parents or pupils and
will be assessed and diagnosed through partnership with all concerned. Once additional support needs have been identified, pupils will be supported through 1:1 tutorials either with the Learning Support Teacher or Pupil Support Assistant or through targeted
support in class.
We extract pupils from classes on a rota for 20 minute sessions where we use specialised
teaching resources and work with pupils in the Learning Support Base as necessary.
Where possible and appropriate we support in class where we target pupils and support subject teachers in delivering the curriculum. This is the preferred method in S3 and
above to reduce class disruption and pupils missing class time.
Where appropriate, a Universal Child’s Plan may be put in place to outline an Action
Plan to help organise, monitor and regularly review your child’s progress. On the rare
occasion that a pupil’s curriculum has been modified substantially, an Individual Education Plan may be used. Parents and pupils will be involved in these procedures and
any reviews.
Once pupils with learning support needs reach senior school, there is a focus on supporting with assessments and exams through the use of ICT, use of readers and scribes,
adapted exam papers, extra time. We will also need to closely consider appropriate
courses and levels.
Parents are a vital partner in meeting learning needs and will be involved in the process.
Pastoral Care
All children are entitled to Universal Support and a Key Adult in school who knows them
well. At AHS, Universal Support is provided by the Guidance staff.
The Guidance team are Mrs MacArthur and Mr Newman (in Mr Gaffney’s absence)
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and they are the key adults for those in their houses. We will meet formally with pupils in our house/s through planned Guidance interviews at Tracking, Monitoring
and Reporting times which occur three times in the year . We meet pupils informally
as required and are always available should pupils need us. We provide regular careers advice and support applications for jobs, colleges and universities. The guidance team are the link between subject teachers and parents and should be the
first point of contact.
Monitoring and Tracking
3 times in the year, information will be gathered from teachers with regards to pupil
progress in each subject so that progress can be tracked. This information will be
discussed with pupils through learning conversations in classes and then followed
up in PSE time where there will be an opportunity to reflect on the information and
the next steps in a meeting with a guidance teacher. The information will also be
shared with parents through 3 interim reports which will have a next step focus. Pupils identified by Guidance staff as needing targeted support will be referred to a
Learning Mentor. At present this will be a member of SMT who will meet with pupils,
discuss any problems and come up with a plan to support. Records of all interactions will be kept by Guidance staff.
Information
If you wish to find out more about The Highland Practice Model or GIRFEC, you can
access more information at:
http://www.forhighlandschildren.org/5-practiceguidance/
http://www.scotland.gov.uk/Topics/People/Young-People/gettingitright/
background
There are also Information sheets available at: www.chipplus.org.uk click on Education.
School Nurse Service
Our school nurse is also a key partner in the Health and Wellbeing of our young
people. Eilish will be in school regularly and appointments can be made through
guidance teachers. Eilish will also have input into PSE lessons. She can be contacted via your child’s Guidance Teacher or directly on:
Eilish MacLellan
Telephone: 01967 431408
Mobile:
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Section 10
School Improvement
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STANDARDS AND QUALITY REPORT
The Standards and Quality Report is available on our website at
http://www.ardnamurchanhighschool.org/
And click on school publications
From this document, our Key strengths are:

Our young people continue to learn and achieve well in the school. They are keen
to learn and work together in lessons.

Relationships between staff and young people are positive in almost all classes,
with high levels of mutual respect

Young people’s participation and achievement in a wide range of sport.

Young people’s role and impact in the local community through a range of volunteering.

From S4 to S6, young people’s achievements continue to be largely above national averages.

Over the past two years, every young person leaving the school has gone on to
college, higher education, training or employment.

THE SCHOOLS’ ATTAINMENT REPORT:
Due to time-lag between the publication deadline of the 2015 Standards and Quality
Report and attainment and exam results being published, the Attainment summary is
based on 2014 data. The strengths and recent areas of improvement are:
BGE Monitoring and Tracking: For S1-3,


S1: The results for S1 show significant improvement throughout the year leading to
all pupils meeting targets appropriate to their stage and potential



S2: The results for S2 show significant improvement throughout the year and targeted action has been effective.



S3 have shown improvement across the session. There has been noticeable improvement in targeted pupils’ progress.
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Senior Phase


S4 performance overall is good with analysis showing the majority of results meeting or exceeding target grades and with the cohort’s performance being above
those of comparators.
Of particular note are four pupils with 8 National 5s mainly at A and B. This nominally equates to 8 credits at Standard Grade.



S5 performance was strong, again showing performance generally above comparators. The majority of grades met or exceeded targets and of particular note,
is one pupil with 5 As, 2 of which were at band 1.



S6 attainment was very strong with the cohort generally above comparators. Of
particular note is one pupil who achieved 2 AH’s at A + 2 H’s at A. Her AH Art work
is of such quality that it has been deemed ‘Outstanding’ by the SQA and will feature in the forthcoming event to showcase outstanding AH folios

Further Data on Ardnamurchan High School’s Performance at local and National Level,
can be found at:
http://www.educationscotland.gov.uk/parentzone/myschool/findaschool/schools/
schoolarchive.asp?ischoolid=5130239
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Section 11
School Policies and Practical Information
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HEALTH PROMOTING SCHOOL
As a Health Promoting school we also encourage pupils, staff and parents to think
about healthier lifestyles.
The school has achieved level 4 health promoting status and we value all the activities that make up a healthy and happy community.
SCHOOL MEALS/BIADH
Highland Council’s Catering Company run the school
meals’ service. The canteen is open at morning interval and at lunchtime and a wide variety of options are
available. –see sample menu.
The Highland Council operates a “Cashless catering”
system which utlilises pupils’ NEC cards and requires
them to keep their cards in credit.

Topping Up NRC Card at machine
in Canteen

Pupils may receive free school meals if family circumstances warrant, i.e. those receiving income support. Forms are available from the school office under such circumstances. Forms are also available form the School Office to notify the Catering Provider of any special dietary issues. More information is
available at:
http://www.highland.gov.uk/info/878/schools/9/school_meals/
If a pupil has special dietary needs, please inform the school.
A form for doing this is at the above link.
Pupils are welcome to bring packed lunches to school and
should eat them in the dining area.

Paying for break time snack with NEC Card

Lunchtime Choices
Parents are responsible for pupils who decide to go outwith school grounds at
lunch time.
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SCHOOL AND CENTRE FACILITIES/GOIRESDEAN NA SGOILE
The school boasts excellent facilities which are available to the community by arrangement with Àrainn Shuaineirt
Outdoor Games Area
An synthetic pitch ideal for full 11-a-side football matches or several games with smaller teams, complete with full floodlighting facilities, and also with a grass shinty pitch.
Games Hall
A large Games Hall laid out for badminton, basketball, football and indoor tennis, ideal for any sport that requires a large indoor space, and with access to showers and
changing facilities.
Fitness Suite
A state of the art fitness suite fully equipped with
running, rowing and exercise machines and
weights all available on an occasional or season
ticket basis.
Arts Venue
Complete with stage lighting and curtains, PA
system and a high resolution LCD projector with
large cinema screen and surround sound. The
Àrainn Shuaineirt Management Committee, The
Highland Council and other groups use the venue to promote cultural and artistic
events such as concerts, theatrical productions, exhibitions and films. The venue is also
used as part of the Àrainn Shuaineirt Conferencing Facility.
Library
There is a Public Library equipped with a wide range of books and two computers
linked to the People’s Network for community use.
Adult Learning Centre
West Highland College offer a wide range courses from
their suite at Àrainn Shuaineirt, including Audio and Video
Conferencing facilities.

Childcare
There is a suite of rooms dedicated to pre-school aged
children, accessible to nurseries, playgroups and crèches. Occasional crèches are
run in support of other activities in the centre.
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ÀRAINN SHUAINEIRT/THE SUNART CENTRE
Àrainn Shuaineirt (The Sunart Centre) is the name chosen by the local community for the
complex that includes Ardnamurchan High School and all the additional community
facilities.
Àrainn Shuaineirt is a constituted community group with membership open to everyone
living in the area. The centre is managed by the Àrainn Shuaineirt Management
Committee, with representation from each of the five Community Council areas within
the school catchment area. This management committee is a sub-committee of the
Parent Forum who advise the Community Centre Co-ordinator and Highlife Highland on
how it would like the centre run, and also develops initiatives of its own based on the
centre’s activities.
Developments within Àrainn Shuaineirt include:


A year-round programme of the performing and visual arts including educational
and outreach opportunities.

 A Youth Development Programme focusing on encouraging access to and use of all
the facilities outside school hours for the 8-16 year age range
 Access by the community to a wide range of sporting, recreational, cultural and
lifelong learning opportunities.
 A community-based transport initiative specifically designed to increase access to
the centre
 Nursery and crèche facilities
 Commercial letting of the facilities and of the school residence bring in additional
income which creates new opportunities for developments within the centre.
To find out more about the facilities available and the wide range of activities including
our varied programme of concerts, theatre etc, visit our website:
www.sunartcentre.org or to be added to our mailing list please contact
Eoghan Carmichael e-mail eoghan.carmichael@highlifehighland.com
or telephone 01397 709228
Core Opening Hours for the Building are as follows:
School Day
Non school working day
Saturdays
Sundays
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SCHOOL HOLIDAYS /SAOR LÀITHEAN
The School Year—Session 2016/2017
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PLAN OF SCHOOL/ PLANA NA SGOILE

Ground Floor/Síos Staidhre

Gaelic

Bus
Studies
G84
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Upper Floor/Suas Staidhre
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Upper Floor/Suas Staidhre

English F51

ICT F45
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DRESS CODE / TRUSGAN SGOILE
.
Dress Code
White Polo shirt (school logo preferred)
White blouse or shirt
Black V-neck jumper or cardigan (School logo preferred)
Black Zipped Cardigan
Black trousers or skirt
Black Hoodie (no other colours or logo other than the school logo)
School ties are available
Trainers should be worn for P.E. only.
Casual clothing, including denim and football tops, will be for Fun Days only.
Highland Council offer financial assistance with funding for School Clothing which
can be claimed under certain circumstances. An application form can be
obtained from the School Office.
See Appendix 1
SCHOOL DAY / LATHA NA SGOILE
Please Note: at the time of publication,
(December 2015) The Highland Council is
considering an asymmetric week with a
Friday afternoon closure across all
Highland schools . Therefore, the following
information is subject to change for
session 16/17
The school week is an asymmetric week
with 33 periods.
2 DAYS
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3 DAYS

Two days have 6 x 50 minute

Period 1

9.05 - 10.00

Period 1

9.05 - 9.53

periods per day and 3 days
have 7 x 47 minute periods per
days

Period 2

10.00 - 10.55

Period 2

9.53 -10.40

INTERVAL

10.55 - 11.10

INTERVAL

10.40—1055

Period 3

11.10 - 12.05

Period 3

1055- 11.42

Period 4

12.05 - 1.00

Period 4

11.42 -12.29

Period 5

12.29 - 1.14

LUNCH

1.00 - 1.45

LUNCH

1.14 - 2.01

Period 5

1.45 - 2.40

Period 6

2.01 - 2.48

Period 6

2.40 - 3.35

Period 7

2.48 - 3.35
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ATTENDANCE/NEO-LÀTHAIREACHD
Good attendance is vital if pupils are to achieve their full potential. But if a pupils is absent from school, a parent or guardian should phone or email the school on each day of
absence unless there has been prior notification.
If a pupil is absent and we have not received a phone call or email, you will be contacted by the School Office to confirm reasons for absence.
If parents know in advance of an absence/late arrival then they should contact their
child’s Guidance Teacher seeking the Education Authority permission to be absent detailing the planned absence. Confirmation should be given to the school office explaining the reason for the proposed absence and requesting that it be considered an
‘authorised absence’.
Where a pupil has an unacceptably high rate of absence, the parents will be contacted
by the school. Unexplained or condoned absences leading to a pattern of unsatisfactory attendance will be reported to the Area Education Manager.
We would like to emphasise the importance of knowing the whereabouts of absent pupils. This is because we have a responsibility for the care and welfare of all pupils during
the school day. Schools are required to keep an attendance register by law, and to record an attendance in respect of each morning and afternoon of every school day.
MEDICAL AND DENTAL APPOINTMENTS
Where possible, medical and dental appointments should be made outwith school
hours. However, it is recognised that this is not always possible. If a pupil has a medical
appointment or has to leave the premises for some other reason, they must report to the
School Office to ‘Sign Out’. This can be done in advance before registration or during
break. If returning the same day, you must again report to the Office to ‘Sign In’.

PUPIL WELFARE AND SAFETY
The school has excellent medical room facilities if children fall ill. This is administered by
staff in the school office. Our normal policy is that we ask parents to come and pick up
their children should they require anything longer that a brief lie down or rest. Therefore,
it is important that we have day-time contact numbers for you, or for an alternative
named person.
Our school nurse monitors and administers inoculations as appropriate and you will be
contacted when these are due.
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HOLIDAYS/SAOR LÀITHEAN
Parents are asked to consider carefully the effect on their child’s education if they take
family holidays during term time. In most classes, learning involves practical work, group
work, resource-based learning and continuous assessment. A period of absence will
affect continuity of learning: pupils may miss vital areas of coursework and consequently find difficulty in catching up on their return.
Please note that absences such as family holidays during term time will be recorded as
an “Unauthorised Absence” and will remain on a pupil’s record. This information may
then be shared with third parties should they require a reference at a future date.
TRIPS AND VISITS
Curricular and Extra-curricular Trips can be organised by any member of staff or department to enhance the learning experience of pupils. For non-adventurous local excursions during class-time e.g. a visit to local woodland, the village centre, etc., your permission will generally be assumed to be given. A permission letter for local excursions is
sought from parents during first year.
For off-site excursions, The Head Teacher will make the decision as to whether to give
the go ahead for planning a trip and only once appropriate plans, permissions and
risk assessments have been put in place, is a trip signed off. For off-site excursions, your
permission, as parents will be requested in writing.
Recent examples of our trips and excursions are:
Curricular field trips
Sporting events and fixtures
Extra-curricular trips –usually in the summer term, e.g. to Culloden, Glasgow Science
Centre, Art Galleries, skating trips,
Residential trips – e.g. Stornoway, Barcelona, Dublin, Auschwitz, Gaelic Medium language events, and our Biennial ‘whole school trip’ open to all pupils, which has included, water sports in the South of France, Flanders battle fields, Paris, London, Holland
and Germany
For a number of all-day events, such as sporting fixtures hosted here, Film G, Pantomime
preparation, Health Days, etc., held here at Ardnamurchan High School , your permission will not be sought as the pupils are not off-site.
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POLICIES/POILEASAIDH NA SGOILE
The following excerpts of our policies are provided to summarise a number of key operational procedures. Full copies of these policies are available on request.
ANTI-BULLYING
“Our shared vision is to provide a happy, caring and stimulating environment where our
young people will recognise and achieve their fullest potential and so, as responsible citizens, make their best contribution to the world in which we live.
We aim to provide a safe and secure environment for learning where mutual respect and
courtesy sustain positive relationships and a sense of shared belonging.
We can say that we feel safe, we have respect and we belong.”
Ardnamurchan High School agrees that:
All pupils and staff have the right to feel happy, safe and included; bullying is therefore
unacceptable and will not be tolerated
As a school we will work to promote an environment free from threats or fears thereby
enhancing individual aspirations and achievement
All pupils, teachers and parents will work in partnership to identifying bullying and work
together to stop it
POSITIVE BEHAVIOUR
Here at AHS, we are committed to an ethos where we encourage mutual respect, cooperation and commitment to achievement. We recognise and praise positive behaviour.
Pupils are expected to follow and respect the two school rules:
1.
respect the environment, yourself and others in it
2.
do your best
The examples of pupils responsibilities associated with these rules are/
From Rule 1:

Wear Dress Code

Be polite/respectful

Avoid bad language

Avoid fights/confrontations

Eat at interval and lunchtimes only

Put up hands rather than shouting out

Help keep the school tidy
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From Rule 2:







Be on time
Keep on task
Complete homework
Follow teacher instructions
Keep quiet when appropriate
Come to class prepared (e.g. with jotter, pen etc.)

USE OF MOBILE PHONES AND PHOTOGRAPHY
Currently staff and pupils are being consulted on use of Mobile Phones in school ( December 2015). An updated policy will be drafted shortly. However, clearly, this is a data protection issue and Photographs must not be taken of other pupils or staff without
their permission.
Under no circumstances should photographs or video clips from school be uploaded
to an external internet site unless covered by parental permission and school policy.
Parents are reminded that they are only permitted to post photographs of their own
children on social media. Also, due to copyright legislation, any a/v recording by the
public of a dramatic or musical performance is strictly forbidden.
DATA PROTECTION
Any information you have supplied or has been gathered from or about pupils will be
used only for the purpose for which it was provided and any relevant procedures following from this.
This data will be maintained in accordance with the Act and will not be passed onto
any other organisation without your prior approval unless this is a legal requirement.

RELIGIOUS AND MORAL EDUCATION
Religious and Moral Education is provided as a subject in our Curriculum. The subject is
part of a common course and is organised on a non-denominational basis. It introduces pupils to a general study of world religions and their place in modern societies.
It also provides an opportunity for pupils to discuss a range of topical contemporary
and moral issues that confront us in today’s society. In certain circumstances parents
have the right to withdraw their children from Religious and Moral Education.
If you wish to exercise this right, please write to the Headteacher.
The Religious and Moral Education Policy is available on request.
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PROMOTING EQUALITY AND DIVERSITY
Our children and young people live in a diverse society in 21st century Scotland.
Ardnamurchan High School is committed to creating an environment for the whole
school community that demonstrates shared values of inclusion, equality, fairness and
respect. Our school recognises and celebrates difference within a culture of respect
and fairness, and aims to meet the needs of every child in line with the principles of
Getting it Right for Every Child (GIRFEC). We work together with our children and young
people, families and staff to ensure that inclusion and equality are part of all our activities.
Our policy aims to:

Promote positive attitudes and behaviours towards equality and diversity

Promote understanding of equality and diversity through the school curriculum
and ethos

Help the school to meet these aims and fulfil our legal obligations .
Further details are available at:

http://www.highland.gov.uk/info/751/equality_diversity_and_citizenship/326/equality_and_diversity_contacts

PROTECTION OF CHILDREN
The School recognises the issues of child protection and personal privacy and adopts
the Highland Council’s policy on Child Protection.
From time to time incidents can occur within the school setting which cause concern
and could indicate that a pupil is suffering some form of abuse.
In terms of Highland Child Protection Committee Inter-agency Protection Guidelines,
Education Service staff must report such incidents to Social Work Services which can
lead to a joint Social Work/Police investigation.
All agencies involved in Child Protection are obliged to make the welfare of children
their paramount consideration and this will be the priority for Education Service staff.
COPIES OF CHILD PROTECTION POLICY GUIDELINES are available online at
http://www.highland.gov.uk/info/1361/childcare_and_family_care/438/child_protection

ADMINISTRATION OF MEDICINES
(Office) Staff will only administer non-prescriptive medication when there are clear written guidance from the parents on:
 The symptoms the pupil will show if required to take the medication
 The name of the medicine
 The quantity of the medicine
 The time of its administration
 Any side-effects that may result from administration
Staff will not administer adhoc medication for minor complaints – these should be dealt
with at home.
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DEALING WITH MINOR INJURIES
Staff will deal with minor cuts and bruises etc. These will be cleaned and occasionally
a plaster may be applied to aid the healing process. Parents should inform the
school if their child has any allergic reactions to plasters and neither of these options
will be administered.
USE OF IPODS
(INCLUDING ALL FORMS OF PERSONAL ELECTRONIC STREAMING OF MEDIA)
As most parents will be all too aware, music technology is moving on apace. iPODs
are now common amongst many children and are increasingly common in schools.
Please note that:


In the interests of enhancing the learning environment for those pupils with a
more auditory and kinaesthetic learning style, it has been decided to allow
iPODs in class



Allowing pupils to play their own music is a concession and classroom use of
iPODs is always to be at the discretion of the class teacher.



Pupils are responsible for their own iPODs and for their safety. The school carries
no insurance for personal possessions.

WORK MISSED BY PUPILS DUE TO ABSENCE
As an integral part of the learning experience, the school encourages pupils to take
more responsibility for their own learning. This leads to the development of more effective life long learning skills. Therefore, when a child has been absent, we see it as
the child’s responsibility to initiate and take the steps necessary to catch up on work
missed.
During extended absence, it may be appropriate for parents to ask whether staff
can provide alternative or additional work. Under these circumstances, parents
should contact their child’s guidance teacher. Parents should bear in mind, that collation of extra work can take a little time and generally is only of use during absence
of more than a few days. It should be noted, that under certain circumstances however, such as unauthorised holiday absence; it may not always be the case that
staff can provide extra work for pupils.
OTHER POLICIES AVAILABLE ON REQUEST ARE:


Transferring Educational Data About Pupils – See Appendix 8



Emergency Evacuation Procedures – See Appendix 9

The Highland Council Education Policies can be found at:
http://www.highland.gov.uk/info/893/schools_-_general_information/29/
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TRANSPORT/SUIBHAL
School transport is organised by Highland Council’s TEC Services contracts and ties in
with public transport.
Free transport is available to pupils living 3 miles or more from the school, but within the
school catchment area. If your child will be travelling to school by bus and qualifies for
free transport, forms will be made available by the Headteacher and should be completed at the time of enrolment.
If there are any issues with school transport,
please contact public.transport@highland.gov.uk
ADVERSE WEATHER/AIMISIR
Schools now have a dial-in service if there is risk of closure due to adverse weather. This
allows parents to listen to a recorded message from the headteacher.
It is an enhancement to the present service and does not replace existing methods of
giving out information, such as radio broadcasts, described in the schools Adverse
Weather Guidelines.
To use the service dial 0800 564 2272 and enter Ardnamurchan High School’s pin number when prompted: 04 2840
You can also access the highland school closure website on:
https://www.highland.gov.uk/schoolclosures
for school closure information.
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APPENDIX 1 DRESS CODE FORM
Ardnamurchan High School

Name……………………………………………………………………..
Please find below an Order Form for Dress Code which should be returned to the
school office with cash or your cheque made payable to Ardnamurchan High
School. Please enter number of each item you would like to buy and total price. Unfortunately the dress code is nonreturnable.
ITEM

Price

539 WHITE POLOSHIRT
WITH LOGO

£9.95

762 BLACK SWEATSHIRT WITH
LOGO
(still available if preferred)
715F BLACK GIRLS CARDIGAN
WITH LOGO

£10.95

LADYFIT JACKET
BLACK SWEAT CARDIGAN
WITH FULL ZIP WITH LOGO
R710M TRUTEX BLACK V NECK
JUMPER BLACK WITH LOGO

£16.00

575 BLACK HOODIE WITH
LOGO

£12.95

SCHOOL TIE

£4.00

TWIN PACK WHITE LONG
SLEEVE SHIRT

£13.95

¾ SLEEVE WHITE GIRLS BLOUSE

£13.95

(XS)
34”

(S)
36”

(M)
38”

(L)
40”

(XL
)
42”

(XXL)
44”

£16.50

£16.50

TOTAL
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APPENDIX 2 – CONSTITUTION OF THE ARDNAMURCHAN HIGH SCHOOL PARENT COUNCIL
Updated January 2010

1. This is the CONSTITUTION OF THE ARDNAMURCHAN HIGH SCHOOL PARENT COUNCIL.
2. The objectives of AHS Parent Council are:
 to support our school in its work with pupils
 to promote partnership between the school, our pupils and our parents and the
community
 to represent the views of parents
 to report to the Parent Forum
to raise funds, apply for and receive grants, and accept gifts for the benefit of the
school
Policies
The AHS Parent Council agrees to adopt the following HC Policies as representing
the goals of their organisation:
Child Protection Policy
Equal Opportunities Policy
3. Throughout the constitution herewith, the term ‘parent’ refers to parents, guardians and main carers of pupils attending Ardnamurchan High School
4. The membership will be a minimum of 3 parents or guardians of children attending the school with a maximum size of 12 parents (not including co-optees). The
quorum required to hold a meeting will be a greater number of parents than coopted members present at the meeting.
5. The Parent Council members will be selected for a maximum of 3 years after
which they can put themselves forward for re-selection. All the parents of children
at the school can take part in the selection by post or email. Parents will have at
least 2 weeks to select their representatives. Any parent of a child at the school can
volunteer to be a member of the Parent Council. In the event that the number of
volunteers exceeds the number of places set out, members will be selected by geographical area.
6. The Parent Council may co-opt up to 6 members to assist it with carrying out its
functions. Co-opted members will be invited to serve for a period of 1 year, after
which time the Parent Council will review and consider requirements for co-opted
membership. Co-opted members will each have a proposer and a seconder present at their nomination meeting.
7. The Chair and Vice Chair of the Council should be parent members and will be
agreed by the Parent Council members immediately following its formation.
Office bearers will be re-selected by the Parent Council on an annual basis (at the
annual meeting of the Parent Forum). If their child ceases to be a pupil, a new Chair
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will be agreed at the next meeting. An auditor will be appointed at the AGM for the
accounts for the year ahead.
8. The Parent Council is accountable to the Parent Forum for AHS and will make a report to it at least once a year on its activities on behalf of all the parents. If 5 members
of the Parent Forum request an additional meeting to discuss issues falling within the
Parent Council’s remit, the Parent Council shall arrange this. The Parent Council shall
give all members of the Forum at least 2 weeks’ notice of the meeting and at the same
time, circulate notice of the matter, or matters, to be discussed at the meeting.
9. The Annual Meeting will be held in April of each year. A notice of the meeting including date, time and place will be sent to all members of the Parent Forum at least 2
weeks in advance. The meeting will include:
 a report on the work of the Parent Council
 selection of the new Parent Council
 discussion of issues that members of the Parent Forum may wish to raise
approval of the accounts and appointment of the auditor
10. The Parent Council will meet at least once every school term.
Should a vote be necessary to make a decision, each member at the meeting
will have one vote, with the Chair having a casting vote in the event of a tie.
Any two members of the Parent Council can request that an additional meeting be
held, and all members of the Parent Council will be given at least one week’s notice of
date, time and place of the meeting.
If any Parent Council members fails to attend for three consecutive meetings without
reasonable excuse, termination of their membership of the Council will be confirmed in
writing.
If a Parent Council member acts in a way that is considered by other members to undermine the objectives of the Parent Council, their membership of the Parent Council
shall be terminated if the majority of parent members agree. Termination of membership would be confirmed in writing to the member.
In the event the number of parent volunteers exceeds the number of places, members
will be selected by geographical area. This will be in line with the primary school feeder
areas - if there are more than 2 parents from any one area, then a local election for the
parent representatives could be held, amongst the parents of children from that area,
unless the parent volunteers come to a local agreement about who should join the parent council. This format would only be required if there were more that 12 people wanting to sit as parent members on the parent council.
11. Copies of the minutes will be available to all parents of children at AHS School and
to all teachers at the school. Copies will be available from the Secretary of the Parent
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Council from the school website when possible and from the school office.
12. The Treasurer will open a bank or building society account in the name of the Parent Council for all Parent Council funds. Withdrawals will require the signature of the
treasurer and one other Parent Council member.
The Treasurer will keep an accurate record of all income and expenditure and will provide a summary of this for each Parent Council meeting and a full account for the Annual Meeting. The Parent Council accounts will be audited by the auditor appointed at
the previous Annual meeting. The Parent Council shall be responsible for ensuring that
all monies are used in accordance with the objectives of the Parent Council.
13. The Parent Council may change its constitution after obtaining consent from members of the Parent Forum. Members of the Parent Forum will be sent a copy of any proposed amendment and given reasonable time to respond to the proposal.
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APPENDIX 3 - EMPLOYMENT OF CHILDREN
The Employment of Children byelaws regulate the types of occupation in which children under school leaving age may be employed, and other conditions of employment. They provide for checks on a child’s fitness for employment and for the issue
of employment permits, set out the occupation in which a child may be employed
and his/her hours of work. Employers are obliged to notify the Education Service of
their child employees.
Note that:
The Education Service may at any time revoke a child’s employment permit if it has
reasonable grounds to believe that:

the child is being unlawfully employed;

the child’s health, welfare or ability to take advantage of his/her education are
suffering or likely to suffer as a result of employment eg due to persistent lateness or unauthorised absence.
Further information can be obtained from the website at:
http://www.highland.gov.uk/downloads/download/19/employment_of_children
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APPENDIX 4 - SCOTEXED PROGRAMME
Transferring Educational data about pupils
The Scottish Government and its partners collect and use information about pupils
through the Pupil Census to help to improve education across Scotland. This note explains why we need this information, how we use it and what we do to protect the
information supplied to us.
Why do we need your data?
In order to make the best decisions about how to improve our education service,
Scottish Government, education authorities and other partners such as the SQA and
Skills Development Scotland need accurate, up-to-date data about our pupils. We
are keen to help all our pupils do well in all aspects of school life and achieve better
examination results. Accurate and up-to-date data allows us to:
 plan and deliver better policies for the benefit of all pupils
 plan and deliver better policies for the benefit of specific groups of pupils
 better understand some of the factors which influence pupil attainment and
achievement
 share good practice
 target resources better
enhance the quality of research to improve the lives of young people in Scotland
Data policy
Information about pupils’ education is collected through our statistical surveys in
partnership between the Scottish Government and Local Authorities through the
ScotXed Programme which aims to help schools and Local Authorities by supporting
efficient collection, processing and dissemination of statistical information. The Scottish Government then provides analysis of the data to support research, planning,
management and monitoring of education services as well as to produce National
Statistics publications.
Education data within Scottish Government is managed effectively by secure systems and is exploited as a valuable corporate resource, subject to confidentiality restraints. As part of its data policy, Scottish Government will not publish or make publicly available any information that allows individual pupils to be identified, nor will
data be used by Scottish Government to take any actions in respect of individuals.
Data is held securely and no information on individual pupils can or would be made
publicly available by Scottish Government.
The individual data collected by Scottish Government through the Pupil Census is
used for statistical and research purposes only.
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Your data protection rights
The collection, transfer, processing and sharing of ScotXed data is done in accordance with the Data Protection Act (1998). We also comply with the National Statistics
Code of Practice requirements and other legislation related to safeguarding the confidentiality of data. The Data Protection Act gives you the right to know how we will
use your data. This note can give only a brief description of how we use data. Fuller
details of each individual ScotXed survey, including the purpose of each and the
published data, can be found on the ScotXed website (www.scotxed.net).
Scottish Government works with a range of partners including Education Scotland,
Skills Development Scotland and the SQA. On occasion, in order to help meet our aim
of improving the life of young people in Scotland, we may make individual data
available to partners such as the National Registers of Scotland to carry out research
relating to the national population census and also academic institutions and organisations to carry out additional research and statistical analysis to meet their own official responsibilities. Any sharing of data will be done under the strict control of Scottish
Government, and will be consistent with our data policy. This will ensure that no individual level data will be made public as a result of the data sharing and that these
data will not be used to take any actions in respect of an individual. Decisions on the
sharing of data will be taken in consultation with relevant colleagues and individuals
within and outwith Scottish Government. At all times pupils’ rights under the Data Protection Act and other relevant legislation will be ensured.
Concerns
If you have any concerns about the ScotXed data collections you can email the
Head of Schools Analysis at ScotXed@scotland.gsi.gov.uk or write to The ScotXed Support Office, Area 2D, Victoria Quay, Leith, EH6 6QQ. Alternative versions of this page
are available, on request from the ScotXed Support Office, in other languages, audio
tape, Braille and large print.

82

Prospectus 16/17

APPENDIX 5 – EMERGENCY EVACUATION PROCEDURES

Emergency Procedures for Major Incidents
AHS has an emergency initial response plan for a major incident. This plan has been
produced to ensure the best possible response to any incident involving our pupils
and/or staff occurring in school premises or school transport or during school excursions. The plan outlines the roles and responsibilities of staff, both school and council,
the emergency services and other agencies and summarises their expected response.
Full details of this plan are available on request.
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APPENDIX 7 - ARDNAMURCHAN HIGH SCHOOL FUND
The Ardnamurchan High School Fund is lodged with the Clydesdale Bank in
Tobermory, Mull and managed by the School.
The fund acts as a holding account for all the fundraising activities in which the pupils and staff are involved. Examples of these activities are the Sponsored Walk, the
biennial Open Day and the Village Hall Tours. Dressing Down Day/Pupil Council
fundraising is for the purpose of identified charities.
All funds raised are used for the benefit of the pupils in Ardnamurchan High School.
The type of support offered is the purchase and upkeep of the school minibus, the
cost of extra curricular trips and activities, and support for the school dress code.
The account year is 30th July to 1st July and is audited annually by a parent of
Ardnamurchan High School. The audited accounts are submitted to the Area Office
in September of each year.

Whilst the information if this handbook is considered to be true and correct at the
date of publication, changes in circumstances after the time of publication may impact on the accuracy of the information
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