
Strontian Primary & Nursery School Parent Council

26th February 2019

Attendees; Matt Simpkinson (Chair), Laura Sutherland (Secretary), Laura Wilson (Treasurer), Jamie 
Tait, Helen Tait, Jamie McIntyre, Alison Carmichael, Claire Campbell, Neil Campbell, Lara Van De 
Peer, Donald McCorkindale, Chris Miller-Craig (First 30 minutes only).

The meeting was convened to discuss the three options for future school leadership and 
management as laid out by the Highland Council.

Option 1 was to re-advertise the post of Head Teacher.

The group felt that the previous attempts at recruitment had not given the best chance of success, 
give the timing of advert (after the summer break rather than before, just a two week application 
period) and the inclusion of supporting information only in the final attempt.

There was a feeling that recruitment in the final term of the year might be more successful as people 
look for their next step.

We discussed the overall attractiveness of the role. Noting that the job of teaching head in a small 
school is a tough role that is undervalued in the national pay scales, negatively impacting the chance 
of successful recruitment.

Finally, we discussed the impact of another unsuccessful round of recruitment on creating 
uncertainty for the staff and children in the school and considered this risk against the chance of 
success.

Option 2 was to cluster with other primary schools in the ASG

The group felt that this would also present a recruitment challenge, with the need for a new Cluster 
Head. Although this was assumed to be a non-teaching role, it was felt that we might face the 
challenges as with the first option. It was felt that this model would not deliver the benefits of either 
option 1 or 3 and could just result in more uncertainty. 

Option 3 was to form a 3-18 cluster with AHS.

We first discussed the way the current set-up is working. There was a general feeling that the school 
has settled in to the interim solution well, especially with Mrs Patterson covering the younger class. 
We were pleased to hear the Mr Miller-Craig is enjoying the interaction with the children and 
working with the primary and nursery teams.

The parents were please to see how well the high school and primary school were working together, 
especially with the sharing of resource for ASN (Ms Lawson). 

The discussion moved to the potential for this model to be permanent. A number of parents felt that 
there was good potential for further synergies and better use of resources that should be explored. 
Especially around the standard and scope of Gaelic provision.



We did discuss the impact of this change on the high school and other primary schools in the ASG, 
noting that this option would need to be structured in a way as to secure the buy-in of the other 
stakeholders as well as deliver wider benefits to the ASG.

Summary

The majority of parents present (representing 9 families), felt that option 3 was the best way 
forward. However, there were a number of points to be highlighted and further discussed with the 
Highland Council as part of consultation.

 Strontian Primary School has a full-time permanent Principal Teacher
 The school is able to recruit a permanent class teacher, this would give some much-needed 

stability.
 Consideration be given to AHS having a senior role with responsibility for engagement with 

all primary schools in the ASG and for pupil transition into senior phase.
 Further engagement with parents on the demand for improved Gaelic provision.


