This month’s issue contains news of the Club as winter grips and outdoor activities are kept aside for more
comfortable pursuits. The Christmas Party on 20 December and Burns Night on the 24th January kept the
regular itinerary in tact, while the two week break took us over Hogmanay

Editorial

Of course, the year also brings new activities and
events which have to be considered carefully. I
have included some definitions of the terms at
the end Chatters, which I hope will be useful and
I’ll give a talk later in February so get your
questions ready. Our main problem is that we
deal with the very young and the very elderly
who are inclined to need more attention that
usual, and we have to be able to show that we
have taken that extra step.
I hope everyone enjoyed their break and have
had the chance to get back into the old routine. I
have been very busy and can see no let up yet.
This retirement lark only means retirement from
one aspect of life while giving the opportunity for
more and different studies.
I know the Charity Calendar is on the agenda so
it will be good to see the final product once Helen
has finished the artwork. Then it’s heads down
for everyone. Good Luck.

Helen cheered the Christmas Party with this little
picture in a nice invitation

Gordon Clark
became our
newest member
in January.
He was
introduced to the
Club by Iain
Smith who made
the presentation
at the regular
meeting.
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Ah, Christmas passed and a New Year popped up
with all that entails. It was nice to get into a
kinder 2012 and, fingers crossed, it may yet slide
into spring without the hardships of last year. The
good weather has brought the Northern Light to
Perth on more than one occasion, though not as
clear as the picture below, and very welcome. I
must admit has been enjoyable to walk the dog
on a crisp, clear evening rather than shovel snow.
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Major Charles Dunphie

ABF The Soldiers’ Charity is holding its 2nd Soldier
Challenge on 19 May 2012 to help raise more funds
for our soldiers. Soldier Challenge is a military
themed urban adventure race across London for
teams of up to 4 from all walks of life

Major Dunphie is the Deputy Director Scotland for
Army Benevolent Fund, The Soldiers’ Charity. Charles
joined the Army in 1992 as an infantryman and was
commissioned the following year into the Royal Green
Jackets, eventually going on to the rank of Major in
command of a Rifle Company, including active service
in Iraq. Then followed various staff appointments at
Staff College and Headquarters 3 UK Division with his
final tour as a Company Commander and Chief
Instructor at Royal Military Academy Sandhurst where
he trained regular officer commissioning courses. He
was listed for promotion to Lieutenant Colonel, but
retired before promotion.
In his talk he explained the long term requirement for
essential support to individual soldiers and their
families. This involves not simply the servicemen
currently serving, but those who have suffered as a
consequence of service in operations ranging from the
Second World War, Korea, the Falklands, Northern
Ireland, the Balkans, and of course the Gulf and
Afghanistan.
He explained several cases where the Soldier’s Charity
has been able, through only a small donation, to make
a life changing difference to soldiers, their widows and
families.
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Christmas Party in full swing

Speakers
29th Nov Bob Thomson
6-Dec Peter MacDougall

I never dreamed that one day I would become
"The Honorary Member from Kinnoull". I have of
course written a thank-you-letter to President Bob
but feel that all members should know how
delighted I am that they have voted me in as an
Honorary Member of the Club. Until I came to the
Christmas meeting on 20th December my last
appearance was on 3rd May when I had brought
along the 2 ambassadorial students from St.
Andrews University to speak to the Club. The very
next day I was struck down with shingles which
gave me diplopia, or double vision. I am still not
fully recovered, but getting there. Luckily a friend
made me a parrot to keep me company.
I took stock in June and realized how old I was
(having been born last century) and that I had
been a Rotarian for 35 years. I decided that it was
high time I resigned my membership so sent in my
letter of resignation to Colin. I received a very
gracious reply. I was dumbstruck when Bob gave
me the Honorary news, but of course very happy.
I received a wonderful welcome at the Christmas
meeting and felt that I was back home. I look
forward very much to being with you from time to
time.
Donald

Bob Thomson

Bob, a former president of Leven Rotary Club and a
RIBI representative, has joined the Club and gave his
talk at the end of November. His light touch and
many stories guided us through the evening in a
convivial fashion much appreciated by the members

The Ramshead Competition continued in
January

20th Anniversary (Vicennial) Charter Dinner

Donald McDonald in celebratory mood

1st June 2012
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10-Jan Charles Dunphie
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Welcome to

The Christmas Party

Some Protection Terms
RISK The likelihood of a substance, activity or process
causing harm and the severity of the harm if it does occur.
For example damaged electrical equipment left exposed to
touch in an accessible place or the deep unfenced hole next
to an unlit public path.

RESIDUAL RISK The very small element of risk that may
remain after actions identified during risk assessment have
been implemented; Residual risk should always be very
small or have little potential impact on those likely to be
involved or affected. For example, the hole in the ground
has been fenced, boarded over and two temporary lights
fitted. There is an unlikely chance of both lights failing, this
could be treated as a minimal residual risk.
MANUAL HANDLING Regulations made under the Health
and Safety at Work Act which impose requirements for safe
methods of work and suitable equipment where manual
effort is employed pushing, pulling, lifting or handling in any
way heavy or difficult loads. Injuries to hands, feet and back
are far too common where poor handling is involved. Lifting
and laying out dozens of folding tables and chairs may look
easy when it is carried out correctly but if not the risks can
be onerous.
NEAR MISS Any incident which could have resulted in an
accident; Knowledge and understanding of near misses is
important since it has been established that for every 300
near misses there is likely to be 30 minor accidents and 1
major accident. As an example the man who walks up to the
hole at side of the path in the dark and realises and stops
when his foot touches a pile of earth - this could well be a
near miss.
NEGLIGENCE The only tort or civil wrong normally seen in
health and safety matters. Negligence in this context is a
lack of reasonable care or conduct that may result in injury
or financial loss of or to another person. An early legal
definition from 1856 stated negligence was judged to involve
actions or omissions and the need to reasonable and
prudent behaviour This is still a valid consideration. Such
matters would normally be dealt with in a civil court and not
by Magistrates or a Judge in the Crown Court. Failing

to carry out a suitable risk assessment for an activity
during which an accident occurred may well be seen
as negligence. As an example hiring a marquee and
allowing someone with no training or knowledge to
erect it may be seen as negligent if it then collapsed
on someone inside.

The details of a risk assessment are available on a
subpage in the ‘About Rotary’ tag on the website
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RISK ASSESSMENT A simple process of examination and
consideration of both risk and hazard in order to: 1. Identify
potential for accidents to occur. 2. Identify means of
eliminating or reducing chances of anyone being injured.
Results should be recorded in a simple, easy to understand
form including any findings and actions called for as a result
of the assessment. After any event the assessment should
be reviewed in order to ensure that anything that occurred
is noted and lessons learnt for future events.

LEGAL REQUIREMENTS Risk assessments are
important and are a requirement under the Management
of Health and Safety at Work Regulations 1999. While
Rotary activities may not be required to comply fully with
these regulations, the HSE recommends that adoption of
these requirements is advisable and may be seen as
evidence of good practice and will lessen chances of an
accident occurring.

