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What role do you play in the gas-fuelled shipping sector?
The US has large gas production and export facilities, making it an 
attractive choice for LNG bunkering. However, compared to Europe, 
the US market has lagged behind in seizing this opportunity for 
various reasons including lack of regulatory clarity. In my current 
and past roles, I have led the efforts to develop LNG bunker barge 
proposals and regulatory frameworks for multiple clients with 
varying requirements. 

I have also helped with design concept development for LNG-fuel 
inland tugs and Liquid Carbon Dioxide (LCO2) river transport barges 
among other novel product development activities. 

How did you arrive at this role? Was it your intention to join 
this industry?
Almost 12 years ago, when interest in Jones Act LNG bunkering and 
small-scale LNG carriers for the US market was just starting to pick up, 
I worked on developing the largest ‘small-scale LNG articulated tug 
barges (ATB). That effort got us the Approval in Principle for a 30,000m3 
LNG ATB by ABS and a novel design patent application for that 
company. Fast forward to about four years ago, I was the Engineering 
Project Manager for the Polaris 5,400m3 LNG bunker barge, leading 
the engineering team through the concept and functional class design 
phases. Working on various marine LNG projects, each with its unique 
requirements, helped me develop a good understanding of the 
domestic and international regulatory requirements, which can be the 
most challenging aspect of a novel vessel design. 

So although I stumbled into the world of gas-fuelled shipping, I have 
grown to feel passionate about contributing to the decarbonisation 
of the shipping industry.

What value do you see in the WiGS initiative? What would you 
like to see from the WiGS initiative to help progress females in 
the industry? What do you think can we do to help?
WiGS is a great and much needed initiative to connect women 
in the gas-fuelled shipping industry. I particularly like the idea of 
creating a speaker bank so that we see more women speakers at 
relevant events. 

Mentoring is essential for career growth and it is all the more 
crucial to enable women to navigate successfully in such a niche 
industry. To help achieve WiGS’ aims, I would like to suggest some 
form of mentoring initiative in which compatible mentor-mentee 
relationships can be formed. 

What excites you or interests you most about this industry and 
how does this motivate you?
Two things excite and motivate me in my work: 
First, I have been inspired and supported by other women in this 
industry and I hope I am paving the way for other younger women 
to enter and thrive in this business.

And second, I enjoy leveraging my technical and regulatory 
knowledge, and the connections I have developed over the course 

of my career to support business development activities – especially 
those that advance the maritime industry’s sustainability and 
decarbonisation movement.

How have you overcome any negative experiences you have 
encountered during your career? What would be your advice 
to others?  
In an industry with relatively few women, you are bound to often 
find yourself the only female at the table. And though it can feel a 
bit overwhelming at first, I choose to focus more on the work. I have 
felt supported by the men and women in this industry more often 
than not. 

My advice to the young women out there is to take up the challenge 
and seek out support.

What would be your top three reasons/selling points to 
encourage other women to join the maritime world?  
The maritime industry is age old, but it is continuously 
modernising and especially now it is experiencing a huge 
push towards decarbonisation. That means the opportunities 
are immense. Anyone working in this area will feel a sense of 
contribution that is beyond just your daily work. 

As a woman in this industry, I know I have inspired other women to 
consider entering it and I’m sure you will too.        


