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What role do you play in the gas-fuelled shipping sector?
I am part of a team that reviews the engineering phase of new 
LNG bunker barges. My role is to check all the safety aspects of the 
project and to work on process engineering as Process Operator.

How did you arrive at this role? Was it your intention to join 
this industry?
I started my career in the LNG industry as a seafarer. It was by 
chance that I joined because out of 13 companies, the only one that 
was accepting women on board owned LNG carriers.  Once I had 
completed my cadet period, I was recruited as a Process Operator on 
a floating storage regasification unit (FSRU). After three years in this 
role, Fratelli Cosulich LNG hired me to review a new building project.

What value do you see in the WiGS initiative? What would you 
like to see from the WiGS initiative to help progress females in 
the industry? What do you think can we do to help?
The WiGS initiative supports gender diversity and shows this industry 
that women have the same value as men. Unfortunately, there are 
a lot of companies that refuse to hire women to avoid ‘problems’, so 
initiatives like WiGS can spread awareness that workers should be 
hired for their skills only.

How have you or your organisation worked with SGMF to 
achieve the safe and sustainable use of gas as a marine fuel?
My company joined SGMF to work on new bunker vessel 
engineering and safety practices.

How do you feel this sector has embraced the talent and 
value of women? 
Women involved in this industry are working hard to show that our 

skills are the same as male workers’. However, there are still a lot of 
companies that only consider women as sources of distraction for men.

What excites you or interests you most about this industry and 
how does this motivate you?
This is a dynamic and changing industry, and that means that every 
day is a learning day.

Please share something personal about you/your personal 
experience/achievements/ challenges overcome that the 
reader may find interesting or inspire the future generation 
coming into the industry.
Every day is a challenge. We are living in a particular historical 
moment and this sector is developing so fast that sometimes it is 
really hard not to be overwhelmed.

Was there a significant moment when you felt that being a 
woman put you at a disadvantage during your career? If so, 
can you share this?   
As women we are the centre of attention. Everybody is watching and 
judging us. I’ve never been particularly disadvantaged, but I have had to 
work harder than all my colleagues to show that I am a valuable worker.

How have you overcome any negative experiences you have 
encountered during your career? What would be your advice 
to others?    
I focused on my objectives, on the job that I’ve always loved. It was 
really hard and I have felt close to quitting, but all my efforts have 
paid off so far. My advice is never to give up, even if it’s hard. Focus 
on yourself, on what led you there and on your objectives. Nobody 
else can choose your life better than you.

The industry is making an effort overall to be more diverse, 
but do you feel that being a female in the industry has offered 
you any advantages?    
The effort to be more diverse is mainly based on having at least one 
woman on board. This allowed me to join the industry and to jump 
the hiring queue. This is unfair. I’ve always felt like a cheat and this 
has pushed me to work harder than anybody else.

Any words of wisdom and advice for anyone looking to 
pursue a career in the sector?  
This is a job like any other, and if you want to join the sector you 
have to commit to it. Focus on your goals and you will be paid back. 
It will be hard, but if you want it, you can reach it.

What would be your top three reasons/selling points to 
encourage other women to join the maritime world?  
1. This industry is changing and evolving day by day. Every day new 
positions open up and the career possibilities are infinite.
2. So many changes ensure a career full of learning days and 
challenges.
3. There are so many developments that I feel women can get 
involved in writing future procedures or in the development of new 
technology.

What would you like to see the industry do more of to 
encourage females to seek careers in the marine gas industry? 
I would like to see job interviews where nobody asks women if they 
are planning to have kids, or if they’ve ever had any ‘problems’ with 
male colleagues. It’s clear that a woman will take a break in her 
career for pregnancy, but it is just as likely that a man will quit his  
job for a better opportunity.                                                               


