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What role do you play in the gas-fuelled shipping sector?
NYK Line has pioneering initiatives in the alternative fuel supply 
business, utilising expertise and a network built up through the 
company’s long history of nearly 140 years since its founding, 
not to mention one of the world’s largest fleets. I am in charge of 
developing the LNG fuel bunkering business inside and outside 
Japan, thus improving the environment for the safe and stable 
operation of LNG bunkering vessels.  

How did you arrive at this role? Was it your intention to join 
this industry?
I was introduced to this company when I was a university student 
seeking a job. Once I saw the magnificent image of an oceangoing 
vessel, I was instinctively attracted to it. I decided to join NYK Line 
because of my aspiration to work with people from all over the world, 
and project development related to decarbonisation was my first 
assignment. Initially, this was a bit unexpected, since I had imagined 
that I would be placed in vessel operations during my early years. 
Now, I find it fulfilling to utilise NYK’s expertise and exciting to work in 
an innovative new field with stakeholders from all over the world.

What value do you see in the WiGS initiative? What would you 
like to see from the WiGS initiative to help progress females in 
the industry? What do you think can we do to help?
From my point of view as a junior employee, to hear from women 
who are actively working in the same field encourages me greatly. 
While I strongly want to do my best in this industry, this field tends to 
have a high proportion of men, and I sometimes wonder if I will be 
able to achieve my goals. WiGS has introduced me to other women 
in the same field which I have found encouraging, as they have 
become role models for me in my career planning.

How have you or your organisation worked with SGMF to 
achieve the safe and sustainable use of gas as a marine fuel?
NYK’s strength is its wide range of expertise, not only commercially 
but also in specialist areas such as those requiring technical and 
marine engineers. We are involved in the SGMF Technical Committee 
as a marine bunkering supplier and contribute by providing 
knowledge (both commercial and technical) that has been gained 
through experience managing two LNG bunkering vessels around 
the world.

How do you feel this sector has embraced the talent and 
value of women? 
I find it ideal when a woman’s talent is respected as ‘her own’ 
competence and not as a ‘woman-specific’ competence. For 
this reason, I think it is important to have a working environment 
where women can play an active role without attention being 
drawn to their gender. These days in this sector, working flexibly is 
encouraged regardless of gender. This results in a better working 
environment for women and enables them to be appreciated for 
their talents and value.

What excites you or interests you most about this industry and 
how does this motivate you?
I am excited by the necessity and social mission of shipping, which 
supports the foundation of people’s daily lives, and by the enormous 
range of workplaces around the world. Furthermore, the shipping 
industry is in the midst of a period of unprecedented change as the 
industry moves towards decarbonisation. I am excited to be working 
in an environment in which I can continually encounter things so 
new that they do not yet have manuals and where I can be involved 
in changes as they occur.

Was there a significant moment when you felt that being a 
woman put you at a disadvantage during your career? If so, 
can you share this?   
I have felt at a disadvantage when drawing up my future career 
plans, yes. Although I feel this field has improved in recent 
years, it still tends to have a high proportion of men. I find 
it difficult to imagine how I will work in the future, and I also 
sometimes feel lonely when considering the lack of allies in  
this environment.

Any words of wisdom and advice for anyone looking to 
pursue a career in the sector?  
In the gas-fuelled shipping sector, endless learning continues. If 
you never stop absorbing, you may eventually connect the dots 
and make unexpected discoveries.

What would be your top three reasons/selling points to 
encourage other women to join the maritime world?  
First, the scale is enormous. You can literally work with a world 
map in your hand! Second, transformation. The maritime  
world undergoing a major transition. You can tackle what no one 
has ever achieved and create the future with your own hands. 
Third, the number of stakeholders involved is considerable and 
includes technical engineers, marine engineers, governments,  
and the like.

Who was or is your role model and why? 
My grandmother. When women’s participation in society was still 
low in Japan many years ago, she lived her own way of life. She 
was the kind of woman I have wanted to be ever since I was a  
very young age.              


