
What’s been a 2021 highlight for you 
w.r.t to our industry? I.e., something that
made you feel the work we are doing is

worthwhile – could be a conversation you
had with someone, a podcast episode, an

orderbook milestone, etc.

chin-wig

Wednesday 10 November 2021
• At our second virtual gathering of the WiGS community we had Jillian Evanko, CEO & 

President of Chart Industries, Inc. and Lena Göthberg, Executive Producer, Shipping 
Podcast on a panel where we discussed some of this year’s industry and personal 
highlights. We discussed how important and powerful it is for us as women to share 
our stories, own our place in the industry and ‘claim’ what we deserve.

• 17 participants / 12 organisations

• 1.5 hour of conversation

JILLIAN 
EVANKO 

CEO & President 
of Chart  

Industries, Inc.

“Network”, “community” and 
“visibility” feature heavily in our  
co-created MURAL board from the  

first WiGS virtual call – what do these 
terms mean to you and how do we  
take them from words to action?

 Thoughts on the power of the “personal 
story” when it comes to being a woman 

in and attracting more women to the 
maritime industry – do we really need it? 

Why or why not?

 I am positive on a more pragmatic  
approach to LNG from our industry as we 

move forward. A lot of innovation and 
investments have continued despite the 

pandemic and global restrictions.

Being a female CEO is something you  
can use as an asset to progress and  

promote the women in our industry. To 
open dialogues and create a space  

where women are more visible.

Your personal and professional life are 
interconnected, for me the more you  

share your personal stories, the more you  
can help other people become successful  
by knowing more about them as a human 

and I think that is very important.

LENA 
GÖTHBERG 

Executive  
Producer,  

Shipping Podcast

The highlights of 2021 on a professional 
note are the interviews I hosted on 

Shipping Podcast with Capt. Kate McCue 
and Capt. Thomas Lindegaard Madsen 

whom I consider role models in the 
maritime industry.

“Network”, “community” and “visibility” are 
three words that describe me, and we need to 
step into those shoes and pay it forward to the 
next generation. One of the reasons I created 
the Shipping Podcast is for future generations 

to be able to listen equally to men and women 
of our industry sharing their experiences.

By sharing our stories, we show strength  
as women in the maritime industry and  

that personally has a great impact on me 
and gives me energy.

Link to the 
Shipping 
Podcast

https://shippingpodcast.com/163-captain-kate-mccue-and-captain-thomas-lindegaard-madsen/
https://shippingpodcast.com/163-captain-kate-mccue-and-captain-thomas-lindegaard-madsen/
https://shippingpodcast.com/163-captain-kate-mccue-and-captain-thomas-lindegaard-madsen/
https://shippingpodcast.com/163-captain-kate-mccue-and-captain-thomas-lindegaard-madsen/


See you again soon
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ATLANTA, USA
Jillian Evanko
CEO & President 
of Chart Industries, Inc.

SINGAPORE
Ina Foo
Senior Manager, MPA

PERTH, AUSTRALIA
Karlene Bylund
General Manager 
Port Hedland Maritime 
Precinct, Pilbara Ports 
Authority

Banu Kannu
Membership & 
Engagement Manager 
APAC, SGMF

VAASA, FINLAND
Kati Keto
Project Manager, 
Gasum

GOTHENBURG,
SWEDEN
Lena Göthberg
Executive Producer, 
Shipping Podcast

OSLO, NORWAY
Jane KG Kristiansen
Director of Business 
Development & Sales, 
EConnect Energy

GIBRALTAR
Claudia Beumer
Global Account 
Manager, VT Group

WINTERTHUR, 
SWITZERLAND
Anna Garcia
Director, Communications 
and Corporate 
Responsibility, WinGD

HALSTENBEK, 
GERMANY
Lydia Glabisch
Operation Coordinator 
Ships, Gasum

HENDRIK-IDO-
AMBACHT,
NETHERLANDS
Nynke de Bakker
Communication 
Manager, Anthony Veder

LEICESTER, UK
Ann Halford
Principal Specialist, DNV

CENTRAL UK 
Alexandra 
Ebbinghaus
General Manager, Shell

LONDON, UK
Sarah Rollings
Strategic Account 
Manager, Shell 

Krishna Ruparelia
Operations & HR 
Manager, SGMF

Lydia Dorai
Executive Assistant, 
SGMF

PARIS, FRANCE
Mireille Franco
Head of HSEQ & Technical 
Dept., TotalEnergies

Next steps for the WiGS initiative:
• Set up a small working group from the current WiGS community and discuss what more we can do 

and how much further we can take this initiative and support another
• Create a group on our SGMF member portal for WiGS to raise any questions they might have and 

talk to another
• To help address the gender imbalance at industry conferences we will create a Speaker Bank of 

women from the WiGS community who wish to volunteer to speak on a range of topics. This will be 
available on a complimentary basis to conference organisers


