
 

 

Year 6 

PSHE 

Celebrating Differences 

Key Vocabulary 

Word Definition  

Direct Bullying Bullying where the person doing the bullying is known, the bullying behaviour is visible, obvious and easy to 

recognise and the target knows it is happening.  

Indirect Bullying  Bullying where the identity of the person dong the bullying may be unknown, behaviours are subtle (covert) and 

may not be immediately recognised as bullying and the target may not always be aware of what is going on.  

Racism Treating someone differently (badly) because of their race.  

Cultural  

Difference 

Behaviours, beliefs, languages and expressions which are unique to where someone is from (e.g. race, 

ethnicity or nationality) 

Power Having the ability to influence, control or direct the behaviour of other people.  

Disability A physical or mental condition that limits/handicaps a person’s movements, senses or ability to carry 

out normal activities.  

Different  

perceptions 

Differences in the way people see and understand the world around them.  

Knowledge I already know 

I know the difference between direct and indirect types of bullying. 
I know how to encourage children who bully to make better choices. 
I know how to support people who are being bullied. 
I know that cultural differences can sometimes cause conflict. 
I know that first impressions can change as you get to know someone. 
I know why it is good to accept people for who they are. 
I know some times when my words might have affected someone’s feelings and the consequences of this. 
I know how to give and receive compliments. 

Knowledge I will learn 

I know that there are different perceptions about what normal means. 
I know how having a disability could affect someone’s life. 
I know how one person or group can have power over another. 
I know some ways in which difference can be a source of conflict and a cause for celebration 
Safety  
I know that the main cause of house fires is cooking and that cooking should never be left unattended.  
I know I should roll my sleeves up and make sure my hair is tied back.  
Online Safety  
I know what a positive online reputation looks like.   

I can explain ways in which difference can be a source of 

conflict or a cause for celebration.  I can show empathy 

with people in different situations where their difference is 

a source of conflict or a cause for celebration.   

L.I. To know there are different 
perceptions about what normal 
means.  (Piece 1) 

L.I. To understand how being  
different could affect someone’s 
life. (Piece 2)  

L.I. To describe how one person 
or group can get power over 
another (Piece 3)  

L.I. To describe how differences can both 
cause conflict and celebrate difference 
(Piece 6)  

Safety Curriculum  
(Fire Safety 1)  

Online Safety  
(Online Reputation)  

What does it mean to be normal?  How is my 

definition the same as and different to other 

people’s.  

End with a discussion which touches on how 

differences have, in history, led to prejudice 

and discrimination.  

Explore the equality act and telling and 

reflecting on the story of Robert Cowell.   

Practical lesson—circle time.   

Recap the forms of discrimination and 

prejudice raised in Lessons 1 and 2.   

Practical Lesson—Circle Time  

What is the consequence of people’s differences in 

a range of different pictures and scenarios?   

Fire Safety 

Annotating risk images 

Online Reputation  

Comparing two profiles of individuals 
who have positive and negative online 
reputations (Venn diagram)  


