
EQUALITIES STATEMENT
At Seven Mills Primary School we are committed to:

● promoting equality of opportunity
● eliminating discrimination and harassment
● valuing diversity and promoting positive relationships
● providing an inclusive education which enables all pupils to develop their full

potential
● meeting the requirements of the Equality Act 2010.

THE EQUALITY ACT 2010
The Equality Act 2010 replaces previous anti-discrimination legislation with a single Act.
The Equality Duty is set out in section 149 of the Act. It replaces the three previous public
sector equality duties – for race, disability and gender – and covers the following
protected characteristics:

● Age
● Disability
● Gender reassignment
● Marriage and civil partnership (but only in respect of eliminating unlawful

discrimination)
● Pregnancy and maternity
● Race
● Religion or belief
● Sex
● Sexual orientation

We ensure that we have due regard to the need to:

● eliminate unlawful discrimination, harassment and victimisation and other
conduct that is prohibited by the Act

● advance equality of opportunity between people who share a characteristic
and those who don’t

● foster good relations between people who share a characteristic and those who
don’t.

Ambitious, Compassionate and Empowered



SCHOOL POLICIES
The Governing Body will ensure that in the cycle of policy reviews, that policies and
practices are scrutinised to identify the effects they have on individuals or groups of
people in relation to equality.

School Vision
At Seven Mills Primary School we aim to:

provide our children with the best education on the Isle of Dogs through exciting,
experiential learning, rooted in equality of opportunity, and demonstrate our moral
purpose through care for our community and the wider world.

VALUES AND BELIEFS
We are an inclusive school where pupils, parents, staff, governors, the local authority
and local services work in partnership to meet the needs of the community. We
celebrate the positive contribution made by different social, ethnic and linguistic
groups.

We are Ambitious

We are Compassionate

We are Empowered

Staff and governors demonstrate our values and commitment to equality by:-

● ensuring acceptable behaviour,
● responding to incidents and complaints in a proactive way,
● providing access to services, facilities and information,
● recruiting and employing people fairly,
● meeting specific needs.

EQUALITY OBJECTIVES
● To promote pupils spiritual, moral, social and cultural development through

appropriate curricular opportunities, with particular emphasis on promoting
equality and diversity.

● To narrow the gap between boys and girls in writing by the end of KS1.
● To narrow the gap between girls and boys in maths by the end of KS2.

Ambitious, Compassionate and Empowered


