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Upperwood Academy Equality Policy 

 
Foreword 
 
This Equality Policy sets out how the school and the governing body will meet the 
statutory requirements for Race, Disability and Gender Equality. It covers a 4 
year period from 2022 to 2026, as a result of previous review. 
 
 
Our Equality Policy includes our whole school- pupils, staff, governors, parents 
and carers and all those in our extended school community. 
 
 
It is our vision to work together to achieve our aim of being fully inclusive and 
accessible so that ultimately we provide a high quality learning experience for our 
children 
 
Alistair Budd Principal 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



1. The purpose of an Equality Policy and Equality Statement at 
Upperwood Academy 
 

 
 
The policy is based on legislation as follows: 
 
The Duty to Promote race Equality 2002 
The Duty to Promote Disability Equality 2006 
The Gender Equality Duty 2007 
 
The Equality Act 2010 required schools to meet a single Public Sector 
Equality Duty, encompassing general and specific duties. 
 
The “Public Sector Equality Duty” means that schools must adopt a proactive 
approach to equality. In practice this requires all schools to: 
 

 Take positive and proactive steps to identify areas of potential inequality 
before they have the chance to make an impact. 

 Make changes to ensure that any areas of potential inequality are 
eliminated. 
 
 

Having a structured Equality Policy at Upperwood means that school complies 
with its duty to work to promote equality for pupils, staff and parents and extend 
this within our wider community.  It enables us to achieve a framework for action 
to meet our responsibilities with regard to these equality strands: 
 

 Race 

 Gender  

 Disability, 

  Equal Opportunities Policy which covers sexual orientation, age and 
religion or belief 

 Age 

 Pregnancy and Maternity 

 Promoting Community Cohesion. 
 
We will continue to meet our statutory duties by reporting annually on the 
progress of our action plan to the Governing Body, reviewing the policy every 3 
years. 
 
 
 
 
 
 



 

Policy Statement 
 

 The school acknowledges and welcomes diversity among, pupils, staff 
and visitors 

 We do not discriminate against people on the grounds of their sex, race, 
age, colour, religion, nationality, ethnicity, national origins, sexual 
orientation or physical and mental abilities. 

 We promote principles of fairness and justice for all through our curriculum 
and education. 

 We ensure all children have equal access to our wide range of educational 
experiences. 

 The school is opposed to all forms of racism and xenophobia, including 
those forms that are directed towards religious groups and communities 
 (following PREVENT Duty) 

 We respect the religious beliefs and practices of staff, pupils, parents and 
visitors. 

 Our recruitment policies and systems reflect equal opportunities policy. 

 We will make reasonable adjustments to improve equality of access to 
school buildings, resources, curriculum and written information. 
 

 
1. What are the Statutory Duties and how will we meet them at 

Upperwood? 
 
 

Race Equality 
 
The general duty to promote race equality means that we must have due 
regard to: 

 Eliminate unlawful racial discrimination 

 Produce equality of opportunity 

 Promote good relations between people of different racial groups. 
 
     Racist incidents are logged and school follows LA procedures. 
 
Disability Equality 
      
     The general duty to promote disability equality means that we must have due 
regard to: 

 Promote equality of opportunity between disabled people and other people 

 Eliminate unlawful discrimination 

 Eliminate disability related harassment 

 Promote positive attitudes towards disabled people 

 Encourage participation of disabled people in public life 



 Take steps to take account of disabled people’s disabilities, even where 
that involves treating disabled people more favourably than other people 

 
The Disability Discrimination Act 1995 defines a disabled person who has a 
‘physical or mental impairment which has a substantial and long-term adverse 
effect on his or her ability to carry out normal day-to-day activities’.  
 

 A physical or mental impairment includes sensory impairment; impairments 
relating to mental functioning, including learning disabilities; and long term 
health conditions such as diabetes; epilepsy, HIV infection, cancer or 
multiple sclerosis. 

 Substantial means more than minor or trivial 

 Long term means an impairment that has lasted at least 12 months or is 
likely to last 12 months or for the rest of that person’s life. 

 Normal day-to-day activities cover the following categories: 

 Mobility; manual dexterity; physical coordination; continence; ability to lift, 
carry or otherwise move everyday objects; speech; hearing or eyesight; 
memory or ability to concentrate, learn or understand; perception of the risk 
of physical danger. 

 
 
Someone with an impairment may be receiving medical or other treatment which 
alleviates or removes the effects of that impairment (but not the impairment 
itself). In such cases the treatment should be disregarded and the impairment is 
taken to have the effect it would have had without the treatment. Some people 
are automatically deemed to have a disability covered by the Act- those with HIV, 
cancer, MS and severe disfigurements. 
 
Disability in Education recommends that all pupils with SEN and those with long 
term medical needs be treated as disabled for the purposes of the Act and for 
equality. This is in addition to all pupils with long term impairments, which have a 
significant impact on their day-to-day activities. 
 
 
Accessibility 
There is specific disability legislation in relation to disabled people and 
accessibility which means that we must plan strategically to: 

 Make improvements to the physical environment of the school to increase 
access 

 Increase access to the curriculum 

 Make written information accessible to pupils and other stakeholders in a 
range of different ways 

 
We must ensure that school makes reasonable adjustments where necessary to 
support the needs of our disabled pupils 



Gender Equality 
 
The general duty to promote gender equality means that we must have due 
regard to: 

 Eliminate unlawful discrimination and harassment 

 Promote equality of opportunity between men and women, girls and boys 

 Consideration of actions to address the cause of any gender pay gap. 
 
Transgender 
Transgendered people are explicitly covered by the gender equality duty.  The 
school will respect the confidentiality of those seeking gender reassignment and 
will provide a supportive environment within the school community. 
 
Age, sexual orientation, religion and belief, pregnancy and maternity 
We must ensure that we do not discriminate on these grounds. The Equality 
Policy includes our priorities and actions to eliminate discrimination and 
harassment on these grounds.  
 
 
 
Community Cohesion 
School has a responsibility to promote community cohesion, developing good 
relations across a range of different cultures, ethnic, religious and non religious 
and socio- economic groups. We have incorporated our priorities into our SES 
and Action plan so that we can monitor our progress more easily. 
 
Through our personal development curriculum, we endeavour to fulfil our equality 
aims. 
 
 

2. School Aims and Vision 
 
In meeting the duties described above will mean that our action plans will 
embody our school’s key principles and values.  
 

 We strive to provide high quality provision for all pupils. We have high 
standards and expectations of the achievement and success of all our 
pupils and will endeavour to ensure all learner’s needs are met.  

 All learners are of equal value. Whether or not they are disabled, whatever 
their ethnicity, culture, national origin or national status, whatever their 
gender and gender identity, whatever their religious or non-religious 
affiliation or faith background and whatever their sexual orientation 

 Through our curriculum we respect and promote diversity.  

 We encourage, respect and celebrate  our diverse school community 

 We seek to promote good relationships and positive attitudes between all 
groups of people 



 We value all our staff 

 We are proactive in our efforts to identify and minimise existing barriers 
and inequalities 

 We recognise our role in promoting community cohesion and actively 
encourage the participation in public life of all learners in our school. We 

foster a shared sense of cohesion and belonging. We want all members of 
our school community to feel a sense of belonging within the school and 
wider community and to feel that they are respected and able to 
participate fully in school life. 

 
 
What we are doing to eliminate discrimination, harassment and 
victimisation  
 

 We take account of equality issues in relation to admissions and exclusions; the 
way we provide education for our pupils and the way we provide access for 
pupils to facilities and services.  
 

 We are aware of the Reasonable Adjustment duty for disabled pupils – 
designed to enhance access and participation to the level of non-disabled pupils 
and stop disabled children being placed at a disadvantage compared to their 
non-disabled peers.  
 

 The Principal ensures that all appointment panels give due regard to this policy 
so that no one is discriminated against when it comes to employment, promotion 
or training opportunities. 
 

  We actively promote equality and diversity though the curriculum and by 
creating an environment which champions respect for all.  
 

 Our admissions arrangements are fair and transparent, and we do not 
discriminate against pupils by treating them less favourably on the grounds of 
their sex, race, disability, religion or belief, sexual orientation, gender 
reassignment, pregnancy or maternity. 
 
 
 
 
3. Collecting and analysing equality information for pupils at Upperwood 
Academy 
 
Upperwood  in an inclusive school.  Our leadership team, staff, learning 
environment and curriculum work together to ensure that each individual is 
encouraged to fulfil his or her potential. 
 
We gather information on the following: 



 Attainment 

 Attainment on entry 

 Admission information 

 Medical needs 

 Parental consents e.g. photos etc 

 Progress- termly 

 Attendance 

 Exclusion 

 Attendance in extra curricular activity 

 Inclusion in the following groups: English as Additional Language, Special 
Educational Needs, Disability, Pupil Premium and Pupil Premium Plus, 
Gender, Ethnicity, Social Emotional and Behavioural Needs, Looked After 
Children, vulnerable children requiring care, guidance and support, and 
children with medical needs 

 Pupil questionnaire/ School Focused Plans/ CPOMs logs 
Analysis impacts our School Development Plan 
 
4. Collecting and analysing equality information for employment and 
governance at Upperwood School 
 
At Upperwood we are committed to providing a working environment free form 
discrimination, victimisation and harassment. We aim to recruit an appropriately 
qualified workforce and governing body that is representative of all sections of 
the community. We collect the following profile information for our staff and 
governors 
 

 Applicants for employment 

 Staff profile 

 Governing Body Profile 

 Attendance of staff training exercises 

 Disciplinary and grievance cases 

 Staff appraisal and performance management 
 
 
 
 
 
Data is held in accordance with the GDPR Act 2018 
 

5. Consulting and Involving People. 
 
We have involved pupils, staff, governors, parents and carers in order to create 
the Equality Policy. Examples of this are: 

 Discussion with school Council 

 Discussion in PSHE/Cit lessons 



 Contact with Parents/ Carers Open Door 

 Discussion with Pupils, Parents at SEN Reviews and TAF meetings 

 Consultation with outside agencies e.g. health 

 Discussion at staff meetings 

 Involvement within local community activities 

 Parent questionnaires  

 Pupil questionnaires 

 Staff questionnaires  
 
 

 

6.  Working in Partnership 
 
We recognise that achieving equality, inclusion and good community relations 
involves working effectively and in partnership with others, including parents, 
community groups and local organisations.  

 Letters and texts are sent directly to parents, and via the children, as are 
newsletters.  The website and social media is also used to publish 
information and shared policies. 

 The school has links with other schools, other agencies and other 
organisations, and often promotes opportunities for other stakeholders to 
use the school or participate in events. 

 The Governing Body includes representatives from staff, parents, the 
Local Business and the community. 

 

 

 

 
7. Publishing the Policy, raising awareness 

 

We recognize that our Equality Policy is a public document that should be 
available to any interested stakeholder. We will promote and publish our Equality 
Policy by: 

 placing it on our website 

 making it available on request 

 At the time of staff induction, a copy of the Equality Policy 
will be made available to all new staff  

 

8. Monitoring and evaluating the Equality Policy 

 

We will regularly monitor and evaluate the implementation of our Equality Policy 
and Equality Action Plan.  
.  



 
We will formally review, evaluate and revise this Equality Policy and Equality 
Action Plan every two years, to set new priorities and identify new actions which 
will become part of our School Development Plan. This process will again involve 
staff, learners, parents and governors who reflect the full diversity of the school 
community.  
 

 

 

9. Links with other school policies 

 
School policies that link with, and have informed this Policy include: 
 

 Inclusion Policy/ SEND 

 Racist Incidence Policy 

 Anti-Bullying Policy 

 Pay Policy 

 Admissions Policy 

 Safeguarding Policy 

 Pupils with Medical Needs Policy 

 
 

10. Roles and responsibilities 

 
The governing body will 

 monitor the implementation of the Equality Policy and Action Plan to 
check progress and assess impact on staff, learners and parents 

 ensure that all governors are aware of their legal responsibilities under 
equality legislation 

 receive and discuss equality as part of reviews on progress and 
performance (Principal reports to Governing Body) 

 check that implementation of identified targets through School 
improvement plan, achieves improved outcomes for people who share an 
aspect of their identity in relation to race, disability, gender (including 
gender identity), age, sexual orientation, religion and belief  

 
The principal will 

 provide proactive leadership to create a community that recognises and 
celebrates difference within a culture of respect and cooperation 

 ensure staff, pupils, parents /carers and any other interested 
stakeholders are aware of this policy and their roles and responsibilities 
in implementing this Equality Policy 



 monitor to ensure effective implementation of the Equality Policy and 
Action plan 

 Allocate appropriate responsibilities, and provide suitable training and 
development for staff to implement this Equality Policy 

 
 
All staff will 

 recognise that they have a role and responsibility in their day-to-day work 
to  

- promote equality, inclusion and good community relations 

- challenge inappropriate language and behaviour 

- tackle bias and stereotyping 

- respond appropriately to incidents of discrimination and harassment 
and report these 

- tackle bullying in all its forms 

 highlight to the senior leadership team any staff training or development 
that they require to carry out the above role and responsibilities 

 

All staff will also ensure that students are encouraged to 

 recognise that they have a role and responsibility to themselves and 
others so that they understand and are able to 

- promote equality, inclusion and good community relations 

- challenge inappropriate language and behaviour 

- tackle bias and stereotyping 

- work to promote anti-bullying strategies 

- respond appropriately to incidents of discrimination and harassment 
and understand the action needed to report these 

 

Review of the Equality Policy 

 

The SLT will update the action plan annually as part of School Cycle of Review. 

The Equality Equality Policy will be reviewed in 2025. 

 

Upperwood Equality Objectives  

 

Equality objective 1:  

To narrow the gap between vulnerable groups of pupils and other pupils in 
access to homework support, and in this way to reduce or remove inequalities in 
attainment, particularly inequalities relating to the protected characteristics listed 
in the Equality Act. 



 

To achieve this we will 

 
Analyse data to see where attainment gaps exist  
Audit our electronic platforms to see who is not accessing the homework reading, 
spelling and maths apps 
 
Support families with remote learning where necessary (e.g. devices)  
 
 Ensure that our homework offer is suited to all pupils   
 
 Support parents and carers by sharing ideas and offering support with home 
learning 

 
 

Equality Objective 2 
 
To ensure all pupils from Y1-6 are invited to participate in sporting and extra-
curricular activity, including Music during the year 
 
 
To achieve this we will: 
 
Plan a program of events for the year 2023 
Target specific pupils and offer a range of activities 
Audit pupil view through pupil questionnaire and school council. 
 
 
Equality Objective 3 
 
To develop and review the whole school curriculum and personal development 
focus so that it meets the needs and represents the diversity of our school 
community. 
 
To achieve this: 
Subject leaders will create medium term plans ensuring that equality is 
emphasised both in terms of the study and the participation of learners e.g. trips 
etc. 
 
Each class will have a charter which will provide opportunities for a wide range of 
curriculum participation which reflects the personal development of all. 
 
Equality Objective 4 
 
School will support the mental health and well-being of its pupils 
 



To achieve this : 
 
The mental health lead and team will work proactively with Compass to develop 
mental health and well being initiatives in school. 
 
The pastoral team will continue to liaise and work with families and universal 
services through Early Help and parental support. 
 
Pupils will be supported with their mental health through PSHE lessons and with 
access to nurture provision and the sensory circuit 

 
 
 
 
 
 
 
 
 

 
 

 
 


