
 

 
 

            Interview questions 

Read the employers mind and smash that interview! 
 

So, you submitted your application form for that job and now…they want to interview you! If 

you‟ve never had an interview before (or even if you have) the thought of sitting in front of a 

professional and having to talk about how amazing you are can be terrifying. Your friends, 

family and teachers may give you advice about what you should wear and the questions 

you will be asked, but how do you really know what the employer is looking for unless you 

ask them? The good news is you don‟t have to because we did! 

 

Many young people, particularly those applying for their very first „proper job‟ are worried 

that they don‟t have enough experience, especially in the industry they‟re applying to. The 

truth is: 

 

Employers know that a 16 or 17 year old probably has no work experience 

 and they don’t necessarily mind! 

 

What they are interested in is you: your skills, strengths, what motivates you, why you‟re 

interested in the job and your plans for the future. It can be broken down into three 

categories:  

 

Can you do the job? What are your skills and qualifications? 

 

Do you want the job? Have you researched the company and read through the job 

description? Are you genuinely interested in the role? 

 

Will you fit in? What are your values and interests? Does your personality 

match those already in the organisation?  

 

 

Of course the answer to „Will you fit in?‟ depends on the culture of the organisation which 

you may or may not know. The advice here is: be yourself! The first two questions however, 

you can definitely prepare for. 

 

We spoke to some local companies that employ young people and asked them what they 

want to find out from you in an interview. Below is a list of questions they ask, the reasons 

they ask them and how you can prepare to answer each one.  

 

“Why are you interested in this position?” 

Why they are asking this: they want to know you‟re serious about and committed to the job. 

They want to be sure you won‟t leave after a few months because it wasn‟t what you 

expected, or something better came along. They want to find out if you are genuinely 

interested in the position. 

How you can prepare for this question:  

Read through the job description; what was it about it that made you apply? What excites 

you about the industry? What bits of the job interest you particularly? Can this job help with 

your future career? How? 

 

“What skills and qualities do you think you could bring to the company/this role?” 

Why they are asking this: They want to know you are self-aware and have confidence in 

your abilities. If you know what your skills are, you will know how to apply them to the role 

and how they will benefit the company. It also shows you have researched and know about 

the company you are applying to. 
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How you can prepare for this question: Consider what your skills and qualities are. The list 

below might help. If you think you have a skill or quality, you need to back it up with proof. 

For example “I collect the funds at my football club which means I am trustworthy and 

reliable.” Also make sure you research the organisation: what are their goals and plans for 

the future? How will you help them achieve these? 

 

Skills checklist 

Active; Adaptable; Ambitious; Analytical; Bilingual; Business-minded; Calm; Capable: 

Caring: Committed: Conscientious: Confident; Creative; Dedicated; Dependable; 

Dynamic; Energetic; Enthusiastic; Experienced; Friendly; Flexible; Good communicator; 

Good listener; Good public speaker; Good presenter; Good leader; Hard-working; High 

achiever; Honest; Imaginative; Innovative; Kind; Logical; Loyal; Methodical; Motivated; 

Organised; Outgoing; Perceptive; Performer; Personable; Practical; Productive; Positive; 

Punctual; Reflective; Resourceful; Reliable; Serious; Skilled; Team player; Technical; 

Thorough; Trustworthy; Versatile 

 

Where do you see yourself in 3 years time? 

Why they are asking this question: they want to find out how interested you are in getting the 

job. Are you interested in a career in this industry or is it just a stop-gap until you go to uni or 

something better comes along? Will you stick at it even if you‟re having a bad day? 

How you can prepare for this question: Where do you hope to be in your career in three 

years time? Do you want to have gained more qualifications, progressed to a more senior 

position? Moved to a different part of the organisation? Or something else? 

 

What are your strengths and weaknesses? 

Why they are asking this: They want to know if you are self-aware and confident. Everyone 

has strengths and weaknesses; it‟s about knowing how you can use your strengths to benefit 

their organisation and how you can improve on your weaknesses.  

How you can prepare for this question: Think about what you are good at and the things you 

need to work on. Explain how your strengths match the job, e.g. “I am very organised, for 

example, I created study plans for all my friends which helped them prepare for their 

exams”.  

With your weakness, let them know you‟re aware of it and how you deal with it, for example 

“I am not confident in talking to strangers on the phone but this is something I‟m hoping to 

work on and improve if I‟m given the opportunity”. 

 

Do you have any experience in this industry/job? 

Why they are asking this: If you have experience then you will know what the industry/job is 

about and what to expect from the role. If you have no experience in this role, have you 

done something similar either through school or in your spare time? If you have no 

experience they will want to know why you are interested in the job and why you think you 

will be good at it. 

How you can prepare for this question: If you have experience, you can talk about what you 

did in your previous role, what your achievements were and what you learned from it. If you 

have similar experience, talk about how you think your experience will transfer to this role. If 

you have no experience, tell them why you are interested, what research you‟ve done into 

the job and industry and what skills you can bring to the role.  

 

Remember: It doesn’t really matter to employers if you have any experience in the 

area, what matters is that your skills match the role, you understand what the job is 

about and are committed to it. 
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What kind of tasks do you think this job involves on a day-to-day basis? 

Why they are asking this: They want to know that you have read the job description 

thoroughly and you know what you are actually applying for!  

How you can prepare for this question: Research the company and read through the job 

description fully, highlighting any bits you feel are important or stand out. Search online 

(Google, YouTube, Careersbox) for people who already do the job or something similar.  

 

“What have been your achievements?” 

Why they are asking this: This is where they find out about your personality and values. Some 

achievements are obvious, like your team winning a regional game, or being the lead in the 

school play.  

How you can prepare for this question: Also consider less obvious achievements such as 

organising a party for family or friends; caring for your brother/sister/mum/pet; making 

something (music, art); certificates and awards.  

 

“Do you have any questions for us?” 

Why they are asking this: they basically want to know if are interested enough in the job to 

find out anything else that wasn‟t covered in the interview. It‟s a good idea to ask at least 

one question. 

How you can prepare for this question: you could ask questions that suggest you‟re 

interested in a long-term career in their industry such as: 

 

 What are the training opportunities in this job? 

 What have previous people in this job gone on to do? 

 How would you describe a typical day in this job? 

 What do you like about working here? 

 

However, try not to ask questions that suggest you’re only interested in what you can get out 

of it, such as: 

 

 What does the company do? (You should know this!) 

 How many days off do I get? 

 How much will I get paid? 

 Did I get the job? 

 

 

Now, go forth and conquer your career! Good Luck  

 

 

 

 

 

 

 

 

 

 


