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Introduction
This policy sets out how career activities are delivered at Redmoor Academy and explains what students,
parents/carers, staff and Governors can expect from the careers programme.
Careers education, information, advice and guidance (CEIAG) is an essential part of the support we offer to
our students. Effective careers support can help to prepare young people for the opportunities,
responsibilities and experiences of life; it can help them to make decisions and manage transitions as
learners and workers. As a result, the careers programme is an integral part of our whole-school curriculum
and has been designed to show positive progression from year 7 to year 11.

Aims
•

To encourage students to be ambitious, broaden their horizons and explore their own career
aspirations throughout their life at school

•

To ensure students’ readiness to take their next step in their learning or career

Student Entitlement
All students in years 7-11 at Redmoor Academy are entitled to be fully involved in the careers programme.
This includes entitlements linked to our Provider Access Policy, namely to:
•

Find out about technical education qualifications and apprenticeships opportunities, as part of a
careers programme which provides information on the full range of education and training options
available at each transition point

•

Hear from a range of local providers about the opportunities they offer, including
technical education and apprenticeships – through options events, assemblies and group
discussions and taster events

•

To understand how to make applications for the full range of academic and technical courses.

Parental involvement
The school is keen to foster parental involvement in the careers programme, wherever possible.
Information will be available on our website to help Parents/Carers assist their young people in their
choices as well as in school events such as careers fairs.

Learning Outcomes
At Redmoor Academy we use the CDI Framework as a tool to translate our Aims into measurable Learning
Outcomes. These are then mapped to the Gatsby Benchmarks (Appendix A).
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Delivery of the Careers Programme
The careers programme is delivered through a variety of methods, including PSHCE lessons, assemblies,
visits and trips, workshops, mock interviews and work experience. PSHCE lessons are delivered by staff at
Redmoor, whilst other events and workshops are delivered by a number of different organisations and
groups including outside speakers, Post 16 providers and employers.

Staff Development
The careers programme is discussed with staff at the start of every academic year. Resources and lesson
plans to use during PSHCE lessons are provided. Staff development is reviewed on a regular basis and
any training requirements (internal or external) is built into the staff CPD programme.

Monitoring, Review and Evaluation
When monitoring the success of the careers programme, the school considers formal and informal
measures, qualitative and quantitative data and hard and soft outcomes for students.
The careers programme is evaluated in several ways, including:
•

student feedback on their experience of the careers programme and what they gained from it

•

staff feedback on careers lessons, mock interviews etc

•

gathering informal feedback from external partners and from parents

•

quality assurance of careers lessons as part of the tutor time programme

•

student destination figures post-16.
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