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INTRODUCTION 
 

Thank you for your interest in a position at 

Cheltenham Ladies’ College. In this booklet you will 

find details about the job, department, salary, terms 

and benefits that would apply to you in this role.  

 

If you would like to find out more about Teaching at 

College and other aspects of College life, please visit 

our website www.cheltladiescollege.org 

 

If you have any questions, please contact the HR 

Department on 01242 707308 or by email on 

HR@cheltladiescollege.org.  The HR department is 

open from 8.00am to 5.00pm, Monday to Friday.  

 

We look forward to receiving your application in due 

course. 

 

Closing date of application is Tuesday 17 May 

2022 (12:30pm) 

Interviews will be held on Wednesday 25 May 

2022 

 

Please note that applications will be considered as 

they are received and College reserves the right to 

appoint at any time in the process. 

 

 

THE VACANCY 

 

A teaching role at College will give you pupils who 

are well-motivated, disciplined, conscientious and 

willing to learn, alongside access to excellent 

resources, professional support and personal 

development. 

 

As a teacher at College, it is your role to engage with 

the girls, foster curiosity and create a challenging and 

stimulating classroom environment that motivates 

them to learn, think independently, take risks, 

empathise with others and perform to the best of 

their abilities. 

 

An overview of the key aspects of the teacher role at 

College is provided within this booklet.   

 

Key information: 

- Required for January 2023 with the 

possibility of commencement after Easter 

2023  

- Part time – 0.5 FTE 

- Salary: Up to £23,750 per annum 

(£47,500 per annum FTE), depending 

on qualifications, skills and experience 

- Relocation assistance available, as 

appropriate 
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DEPARTMENT DETAILS 
 

Economics is a very popular choice and forms one of 

the largest Departments in the Sixth Form, with over 

110 girls currently studying the subject. There are 

presently 90 girls studying at A-Level (Edexcel 

Board), with a further 22 students studying IB 

Economics at Standard or Higher Level. There is 

also significant uptake of girls taking the subject to 

university level, with almost half of the students 

applying to Economics/Business-related courses at 

leading universities. 

 

The successful applicant will be part of a passionate 

and enthusiastic team of four members, all of whom 

are subject specialists. The Department is led by an 

experienced HoD and has a strong culture of mutual 

support and collaboration within a positive and 

friendly atmosphere. The Department is well 

resourced and is innovative in its use of ICT in 

teaching and learning. 

 

Girls at College are well motivated and are very keen 

to engage with the subject. An independent and 

questioning approach is encouraged in all lessons. 

Our aim for all students is to create a culture of 

passion and enthusiasm for Economics within the 

classroom and to develop a wider appreciation of its 

relevance and importance to everyday life. 

 

There are currently eight A level and four IB sets in 

the Sixth Form.  Classes have a maximum of 15 

students and the average set size for the 

Department this year is 12. All sets are mixed ability, 

but the average attainment level is very high. All sets 

have 2 teachers, split along micro/macro lines, so 

both parts of the course proceed together. 

 

We currently participate in the Global Social Leaders 

program, with several teams reaching the semi-final 

stage of this international competition in recent 

years. The Department also enters students into a 

number of other external competitions, including the 

Wharton Investment Challenge, the 10X Challenge, 

the Bristol Festival of Economics and the RES and 

IEA Essay Competitions. Staff willingly give up their 

time to support these enrichment activities, and the 

successful candidate would be expected to have an 

involvement in supporting some or all of these 

activities. 

 

Departmental Results 

 

Results in Economics are typically very strong; last 

year 86% gained A*/A and 100% gained grades 

A*/B at Advanced Level and 100% gained 7/6 at 

Higher Level IB. Girls are fully supported in their 

applications to a wide range of top universities. 
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KEY ASPECTS OF THE ROLE OF A 
TEACHER 

 

The full remit of teaching at College cannot be fully 

quantified in a job description.  Teachers at College 

will, however, be expected to plan and deliver lessons 

which appropriately engage and inspire the girls.  

College encourages the use of new ideas and 

innovative pedagogies, and teachers can expect girls 

to be enthusiastic and keen to learn new concepts, 

ideas and skills.   

Keeping track of girls’ progress is important and 

allows teachers to be all the more effective in their 

targeting of differentiation and their recording of 

achievements. Teachers will be expected to help girls 

make decisions about their GCSE, Sixth Form and 

Higher Education choices and will work closely with a 

small group of tutees, supporting them in all sorts of 

aspects of College life, whether it be academic 

lessons; co-curricular commitments or their general 

wellbeing. 

 

Teaching is much more than just being in a 

classroom, and it is expected that all teachers will 

contribute effectively to College’s extensive and 

varied co-curricular programme, including the 

Saturday Enrichment Programme.  Moreover, 

teachers will be expected to organise and attend 

appropriate trips; be present and involved in major 

College functions and take an active interest in the 

lives of the girls beyond the classroom. 

 

 

Overview of teaching and specifics about this 
post 
 

The successful candidate will need to be enthusiastic, 

imaginative and conscientious.  They need to be 

able to teach the subject across the entire age range, 

up to and including A Level. Experience of teaching 

IB would be an advantage, but training can be 

provided for the successful candidate. They should 

be able to communicate their interest in the subject 

to the students, matching pace of delivery to ability, 

utilise ICT and a wide range of teaching strategies to 

deliver well planned, varied lessons that stimulate the 

girls and involve active learning.  

 

The advertised post would be suitable for either a 

newly qualified teacher (ECT) or someone with 

more teaching experience. Applications are also 

welcome from those with a business/ commercial 

background. 
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PERSON SPECIFICATION 
 

The person specification focuses on the knowledge, skills, experience and qualifications required to undertake the 

role effectively. It is expected that the successful applicant will have and can demonstrate: 

 
 

E = Essential 
D = Desirable 

QUALIFICATIONS AND TRAINING 

- Good honours degree in a closely related subject area 

- Teaching qualification 
- Experience of teaching to GCSE and A Level, also within the IB Diploma Programme 
- Knowledge and understanding of independent education 

 
E 
 

D 
 
 

KNOWLEDGE, SKILLS AND EXPERIENCE 

- Highly effective classroom teaching by having a solid, up-to date working knowledge and 

understanding of a range of teaching and learning strategies and knowing how to use them or 

the potential to deliver this 

- Professional approach and the ability to promote high standards of achievement and behaviour 

and make a positive impact on teaching, learning and pastoral care 

- Ability to use new technologies effectively to facilitate teaching and learning 

- Willingness to participate in the wider pastoral life of College, e.g. taking on the role of a tutor 
- involvement with other co-curricular activities and attendance at meetings and College events 

- Genuine commitment to putting students first and an enjoyment of working with young people 

- Ability to engage, build trust and effective relationships with colleagues and the girls and apply 

discipline and other school policies as appropriate 

 
 
 
 

E 

PERSONAL QUALITIES 

- Ability to inspire, empower and motivate students to engage with new initiatives and 

developments and to encourage them to take responsibility for their own personal development 

- Excellent communication skills, both orally and in writing 

- Proven ability in organising and scheduling events, activities and resources 

- Ability to prioritise and to work flexibly to tight deadlines 

- Committed and effective contribution to personal, colleague and departmental development 

 
 
 

E 

Committed to the safeguarding of children E 
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BENEFITS OF WORKING AT CLC  
 

PENSION SCHEME: Membership of the Teachers’ 

Pension Scheme; or Membership of a Defined 

Contribution (DC) Pension Scheme. The DC option 

includes an additional 11% non-pensionable cash 

allowance. 

 

WELLBEING: Membership of our Health and 

Fitness Centre is available at minimal cost for 

yourself and at a reduced rate for your family. 

Facilities include a pool, fitness suite, sports hall and 

tennis courts. Yoga and Pilates exercise classes are 

available after work and at lunchtime at no cost.  

 

CYCLE TO WORK SCHEME: Providing a tax-free 

salary sacrifice scheme 

 

 

HEALTH CASH PLAN: Company funded health 

cash plan – bronze level which includes access to a 

free and confidential counselling service 

 

DISCOUNTED FEES: A two-thirds discount on 

College day fees (or pro-rata if you work part-time) 

 

PROFESSIONAL DEVELOPMENT: College 

supports continuous professional development 

 

SUBSIDISED RESTAURANT: Use of a subsidised 

restaurant. Other refreshments are available at no 

cost 

 

LIBRARY: College has two libraries and all staff 

become a full borrowing member on joining 

 

EVENTS: Access to College and other sponsored 

events  

SAFEGUARDING 

You will be required to become familiar with 

College’s Safeguarding policy and comply with its 

requirements to safeguard and protect the welfare of 

children. 

 

You will be asked to read and understand the 

following documents: Child Protection Policy, Staff 

Code of Conduct, Keeping Children Safe in 

Education (KCSIE) and Relationships between 

Adults and Girls in College. All staff undergo 

mandatory training on the safeguarding arrangements 

in College that covers the Child Protection Policy 

and the identity of the Designated Safeguarding 

Lead. 

 

All employment offers are made subject to checks in 

line with the Independent Schools Inspectorate.  

These include (some of which are dependent upon 

the role and the individual) the following: clearance 

from the Disclosure and Barring Service, Barred 

list/List 99 check, DfE barred list checks, overseas 

police check, evidence of identity and right to work in 

the UK, satisfactory references, previous employment 

history check, medical clearance, evidence of 

qualifications.



 

 

  



 
 

   

 


