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Key background information

Labour market flexibility refers to the speed with which the labour market can adjust
to changes in the economy or industry in ggtestion. Flexibility can refer to:

¢ |nternal numerical flexibility - the abi o change the hours and days w

increasing skKills etc, or
¢ Financial flexibility
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{ational Mini 3 The government plans to launch
Irrently £6.50p \=ng gle  an online tool to make it easier
over the age ¢ to find out what people in different
occupations are paid, in order to
increase pay transparency
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the Employment Rights
Act 1996

s Independent judicial
ent Tribunals” which hear
regarding unfair dismissal,

ancy issues etc - there can he
significant costs involved for people
who lose at tribunal
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Drking 3 % it  The government has recently changed
ber of hours tha. =k ers the law so that employers must only
tlo to 8 hours per2 give 45 days’ notice, rather than 90,
aximum of 8 hours in 2. if they want to consult employees /
people doing “hazardous’ unions ahout possible redundancies
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