Call for papers: New perspectives on workplace interventions
In this special issue we aim to promote and foster development, debate and knowledge of workplace
interventions.
We see a clear relevance for this in SJWOP as Scandinavia has since the late 1990’s been at the
forefront of the development of research into organizational interventions, for example promoting a
focus on not only effect, but also process evaluation (Mikkelsen et al., 2000; Mikkelsen & Saksvik,
1998; Saksvik et al., 2002). In recent years there has been substantial focus on evaluating the context
and working mechanisms of interventions, often from a realist evaluation perspective (Abildgaard et
al., 2020; Nielsen & Miraglia, 2017; von Thiele Schwarz et al., 2020).
Other interesting developments in workplace intervention research, are the use of theoretically
founded evaluation methods and advanced methods of analysis. One line of research is looking into
further developing evaluation methodology inspired by realist evaluation (Pawson, 2013; Pawson &
Tilley, 1997), providing new perspectives on concepts such as “context” and “mechanism”
(Abildgaard et al., 2020; Nielsen & Miraglia, 2017), and shedding light on “what works for whom
under which circumstances” (Pawson & Tilley, 1997). Others draw inspiration from organization
theory to strengthen the qualitative analyses of intervention (Abildgaard & Nielsen, 2018; AlaLaurinaho et al., 2017; Engeström, 2011). Developments in our field have also led to the use of new
tools, for instance new methodologies such as regression discontinuity design (Sørensen, 2016),
conversation analysis (Wåhlin-Jacobsen, 2020), and perceptual distance analyses (Hasson et al.,
2016).
Similarly, in Scandinavia there has been a long-standing tradition of employee participation and
likewise participation is a core aspect of many work environment initiatives. Some studies have shed
light on the importance of participation as an important process factor in explaining intervention
success (Christensen et al., 2020; Nielsen, 2013; Nielsen & Randall, 2012; Tafvelin et al., 2019), while
others focus on the working mechanism of employee participation as the focus in itself (Olsen et al.,
2020; Wåhlin-Jacobsen, 2019). The body of knowledge on the topic of participation suggest that it is
indeed a key component in interventions but even though much research has been conducted
questions are still unanswered, for instance about the nuances of “how to” and “when to” of
participation, and how to avoid instrumentalizing participation.
Though considerable amount of research has been conducted there is still a need to refine our
methods to better understand how interventions work and why interventions fare better in some
contexts than others. The purpose of this special issue is to publish theoretical, methodological, and
empirical research to (1) develop our understanding of the role of intervention context, process and
mechanisms and (2) develop novel perspectives and methods to aid the development
implementation and evaluation of interventions (Abildgaard et al., 2016; von Thiele Schwarz et al.,
2020) (3) expand on the Scandinavian perspective of using employee participation and employeemanagement collaboration to create successful work environment initiatives.

Topics that might be addressed by papers in this special issue may include, but are not limited to:

•

Empirical papers that study topics such as:
o How interventions interact with the organizational context
o Intervention mechanism and how they lead to different outcomes
o Participatory perspective on interventions (for instance the role of leaders (line
managers and top management), employees, union and safety representatives).
o How leaders are affected by interventions. Here you can focus on particular aspects.
The paper does not need to include both qualitative and quantitative data, or both
process and effect data
o Challenges for interventions and work environment initiatives during the Covid-19
pandemic
o The role of digitalization on the process and outcomes of interventions
o Intervention processes and learning organizations

•

Conceptual papers:
o Debate papers that address core intervention topics and the future of intervention
research
o Theoretical papers on intervention practice and evaluation (think pieces)
o Discussions of key topics such as: employee participation, the role of leaders,
learning organizations, intervention fit, and communication

•

Review articles

The submission process will consist of an initial proposal submission between 500 and 1000 words
(not including references) and address the following:
•
•
•
•

Theoretical background, research objectives and contribution to the field
Methodology
Results
Discussion and conclusion

Submission Details

Prospective authors should send a proposal to edteam.sjwop@gmail.com with “Special Issue Article
Proposal” as the topic by September 30, 2021 (authors can submit proposals before the due date and
the editorial team will aim to provide feedback a soon as possible).
Decisions on proposals and invitations to submit full manuscripts will be sent to potential authors by
October 30, 2021.
Full manuscripts must be prepared according to the manuscript submission guidelines on the
Scandinavian Journal of Work and Organizational Psychology homepage.

Manuscript submissions for approved proposals will be due by April 30, 2022.
Submissions will undergo an initial editorial review by the editorial team; those meeting criteria for
further consideration will be peer reviewed by masked review.
The invitation of a full paper (following proposal submission) does not guarantee publication.

Important Dates
•

Submit 1,000-word proposal: September 30, 2021 (Authors can submit proposals before the
due date and the editorial team will aim to provide feedback a soon as possible)

•

Review of Proposals and Invitations to Authors: October 31, 2021

•

Full manuscript deadline: April 30, 2022

Special Issue Editors
•

Johan Simonsen Abildgaard, PhD, National Research Centre for the Working Environment,
Denmark, jss@nfa.dk

•

Susanne Tafvelin, PhD, Umeå University, Sweden, susanne.tafvelin@umu.se

•

Marit Christensen, PhD, Norwegian University of Science and Technology, Norway,
marit.christensen@ntnu.no
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