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A programme specification is a collection of key information about a programme of study (or 
course). It identifies the aims and learning outcomes of the programme, lists the modules that 
make up each stage (or year) of the programme, and the teaching, learning and assessment 
methods used by teaching staff. It also describes the structure of the programme, its progression 
requirements and any programme-specific regulations. This information is therefore useful to 
potential students to help them choose the right programme of study, to current students on the 
programme, and to staff teaching and administering the programme. 
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Programme Specification  Foundation Degree 
      Animal Management 
This programme specification (PS) is designed for prospective students, enrolled students, 
academic staff and potential employers. It provides a concise summary of the main features of the 
programme and the intended learning outcomes that a typical student might reasonably be 
expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities 
that are provided. More detailed information on the teaching, learning and assessment methods, 
learning outcomes and content for each module can be found in Definitive Module Documents 
(DMDs) and Module Guides. 
 
Section 1 
 

Awarding Institution/Body University of Hertfordshire 
Teaching Institution    Oaklands College (OAK) 
University/partner campuses   OAK – St Albans Campus 
Programme accredited by Not applicable 
Final Qualification     Foundation Degree Science (FdSc) 
All Final Award titles 
(Qualification and Subject) 

Animal Management 

 
FHEQ level of award 5 
UCAS code(s) D300 
Language of Delivery English 

 
 
 
 
 
A. Programme Rationale 
The Foundation degree in Animal Management is intended to provide you with advanced specialist  
knowledge and skills that are necessary for entry and progression within the animal industry. One of the 
main advantages of studying the Foundation Degree in Animal Management is that it has strong links with 
potential employers which provide a large proportion of workbased learning, giving you as a graduate extra 
skillsthat employers find desirable. If you are already working in the animal industry, this degree will provide 
a higher education qualification that opens up opportunities to progress to higher level or alternative 
occupations. 
 
The programme is an intermediate level qualification. ‘Animal Management’ refers to the management of 
animals rather than ‘business management’; generally, the advanced husbandry and management of 
animals and influential factors within various sectors of the animal industry. Specific and wide-ranging topics 
are covered to support careers within technical and managerial roles.  
 
Oaklands College has an established Land-Based Industries skills area with constantly expanding resources 
and quality staff with up-to-date industry experience and qualifications.  Its location also allows students to 
use the facilities at the University of Hertfordshire. 
 
There are a high number of employers in Hertfordshire and additional businesses have emerged since the 
programme commenced in 2008.  The Sector Skills Council, LANTRA (2013) has 238 animal or equine 
related business listings in the UK; 105 of these in the East of England.   The entire land-based industry 
comprises around 340,000 businesses (LANTRA, 2012).  The provision of this Foundation Degree offers 
potential students living or working in Hertfordshire the choice to study an animal related Foundation Degree 
close to home or place of employment.  For those moving from other areas, studying in an area having high 
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numbers of relevant employers supports development of specific technical  and general employability skills 
through employer engagement; for example by work experience or project work. 
 
The programme is designed to recruit full-time students with a wide range of level 3 FE qualifications and 
also students without HE qualifications, who may already be working in the sector or wish to change career.  
It is designed to equip students with the knowledge, understanding and skills required for success in 
employment in the animal industry or for progression to the final year of an appropriate honours degree.  
Students will acquire skills which are transferable and will enable them to meet changing circumstances in 
work.   
 
Students in appropriate work will be able to update their skills and knowledge to enhance their effectiveness 
in their current and future roles. In particular, they will use their experience of the work place to reinforce their 
learning and to put into practice how classroom based learning can be applied in their current role where 
appropriate. The course may also be offered to local employers who provide training for staff within the 
animal industry.  
 
The LANTRA (2012) sector skills assessment identified an immediate need for risk management, scientific 
knowledge and better ICT skills; rated development of marketing, market analysis, planning and project 
management skills as high priority; and public engagement, negotiation and influencing skills, communication 
and presentation skills as medium priority.  Feedback from animal industry employers has stressed the 
importance of prospective employees having ‘people skills’ and a ‘work ethic’  in addition to theoretical 
knowledge, e.g. of specific animal needs.    The Foundation Degree supports these skills due to the large 
proportion of work related learning and input from industry.  A wide range of assessment methods are also 
utilised, from traditional reports, presentations and exams to group work, online blogs and business pitches.  
A graduate that holds a Foundation Degree in Animal Management would have a higher level theoretical and 
scientific knowledge, but with the addition of valuable practical and transferable skills that without, graduates 
can be prevented entering the type of employment that is expected after graduation.   
 
Engagement with industry is central to the foundation degree concept and has been embraced in this 
programme. The programme has been designed to reflect the real life experience of working as an animal 
professional, developing the students to work independently, in teams and for themselves.  
 
 
B. Educational Aims of the Programme 
The programme has been devised in accordance with the University's graduate attributes of programmes of 
study as set out in UPR TL03. 
 
Additionally this programme aims to: 
 

• Provide students with the knowledge and skills to embark on a career in the animal industry 
• Provide opportunities for work-related learning and experience related to the animal industry 
• Provide students with knowledge and skills to facilitate progression to appropriate honours degree 

programmes 
• Actively encourage the involvement of stakeholders in the animal industry in programme design 

and delivery 
• Provide understanding of a range of specialist animal sectors and their associated issues  

  
 
C. Intended Learning Outcomes 
The programme provides opportunities for students to develop and demonstrate knowledge and 
understanding, skills and other attributes in the following areas. The programme outcomes are referenced to 
the QAA benchmark statements for Agriculture, Horticulture, Forestry, Food, Nutrition and Consumer 
Sciences and the Frameworks for Higher Education Qualifications of UK Degree-Awarding Bodies (2014) 
and relate to the typical student. Additionally, the SEEC Credit Level Descriptors for Further and Higher 
Education (2016) have been used as a guiding framework for curriculum design.  

http://sitem.herts.ac.uk/secreg/upr/TL03.htm
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Knowledge and 
Understanding 

Teaching and learning methods Assessment strategy 

A1- Key aspects, theories, 
developments and debates 
in the field of animal 
industries.  
 
A2- Identification of 
significant past and current 
issues within the animal 
industry to enable 
development and 
improvement of standard 
practices.  
 
A3- Social, cultural, legal, 
ethical and environmental 
perspectives with regard to 
issues within the animal 
industry. 
 
A4- Ethical and sustainable 
management and 
development of animal 
establishments. 
 
A5 – Consideration of a 
range of  wild, commercial 
and domesticated species 
physiological and 
psychological needs. 
 
A6 – Management of species 
for specified purposes. 
 
 

A1 – A6 are delivered primarily 
through lecture and practical 
sessions, with reinforcement 
through seminar settings when 
students have an opportunity for 
presenting and peer to peer 
learning.  For example, A1 is 
covered in the underpinning 
anatomical science lectures and 
practicals of Anatomy & 
Physiology, A2 achieved in 
Animal Nutrition through food 
rationing practical workshops, A5 
in Introduction to Animal 
Behaviour Science through 
behaviour observation practicals, 
Animal Conservation covers A6 
through consideration of different 
conservation projects. 

 
Additionally, all will be supported 
through guest speakers and 
visits to relevant settings (e.g. A4 
is supported by a visit to 
Heathrow Animal Reception in 
Small & Exotic Animal 
Husbandry). Employers engaged 
with the programme will be 
encouraged to share information 
about contemporary contexts 
and new developments. 
 

Work place examples will be used 
to inform teaching materials, and 
learning from the work place 
encouraged throughout. 
Throughout, the learner is 
encouraged to undertake 
independent study both to 
supplement and consolidate what 
is being taught/learnt and to 
broaden their individual 
knowledge and understanding of 
the subject. 
 

Knowledge and 
understanding are assessed 
through a series of both in-
module and end of module 
assessments. 

 
Students will be asked to 
write reports (A1 & A5) 
referenced essays (A1 & A3)  
and undertake time 
constrained assignments (A2 
& A4) and exams (A1, A5, 
A6) to illustrate their 
comprehension and 
assimilation. They will also 
be given the opportunity to 
demonstrate their learning 
through practical 
assessments (A6), group 
wiki’s (A6), group 
presentations (A1, A2 & A4) 
and formative peer to peer 
learning in seminars. 
 

Intellectual skills  Teaching and learning methods Assessment strategy 
B1- Develop leadership, 
managerial and 
organisational skills relevant 
to the animal industry 
 
B2- Develop an awareness 
of the complexity, diversity 

Intellectual skills are acquired 
through lectures and then 
students are given seminar and 
practical session opportunities to 
acquire, practise and develop 
each of these skills. Practical 
sessions are particularly 

Intellectual skills are 
assessed through practical 
sessions and follow up 
reflection and analysis will be 
used to test B1, with written 
discussion and application of 
appropriate concepts 
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and change within animal 
organisations.  
 
B3- Produce, present and 
evidence the use of effective 
information and data for a 
specified purpose 
 

important to B1, e.g. through 
Livestock Husbandry & Welfare. 
 
All skills (B1, 2 & 3) require 
students to learn from the 
workplace and to learn from those 
in the workplace – accomplished 
through work-related learning and 
guest speakers / visits. Students 
will engage with a range of 
stakeholders. 
 
Throughout, the learner is 
encouraged to develop 
intellectual skills further by 
independent study 
 

 
For B2 and B3, students will 
be expected to analyse and 
draw conclusions from a 
range of resources.  This will 
be demonstrated via written 
essays, reports, online 
resources, presentations and 
time constrained 
assignments 
 

Practical skills  Teaching and learning methods Assessment strategy 
C1- Identify the operation 
and purpose of a range of 
organisations in the animal 
sector 
 
C2- Plan, design and 
execute studies using 
appropriate scientific 
techniques and procedures. 
 
C3- Recognise and respond 
to recurrent & predicted 
legal, professional, ethical, 
equality and safety issues 
within the animal sector. 
 
C4- Develop safe and 
effective handling & restraint 
techniques for use with a 
range of animals in routine, 
non-routine & complex 
circumstances. 
 
 
 

All skills (C1 – 4) are introduced 
in the classroom through lectures 
and complemented by student 
self-study, seminars and research 
into areas of interest (C2). The 
development of professional skills 
(C3) is a continual theme which is 
underpinned by the PDP module 
and advanced during the Work 
Related Project. 
 
C2 and C4 are reinforced by 
practical sessions.  This will 
provide students with a solid 
foundation to be built upon. 

Practical skills are assessed 
through C1 and C3; students 
will be expected to increase 
their vocational awareness 
through PDP & Projects, 
research and evaluation of 
the sectors, including career 
pathways.  
 
Practical sessions and follow 
up reflection and analysis will 
be used to test C2 with 
written plans, risk 
assessments and evaluation 
of the associated theories. 
 
PDP action planning 
assessments will assist 
students in not only 
understanding but starting to 
see their career pathway and 
goals and the link with 
academia (C3). 
 
C4 is assessed through 
scenario based and real life 
practical assessments. 
 

Transferable skills  Teaching and learning methods Assessment strategy 
D1- Research, critically 
analyse, organise and 
present a variety of 
information. 
 
D2- Demonstrate personal 
responsibility and initiative in 
the planning and 
management of own 
learning. 
 

D1 – D4 will be taught at level 4 
through worked examples in 
lectures, communication of 
appropriate standards and 
practical application. Students will 
have the opportunity to develop 
these learning outcomes 
throughout the programme. 
 
D1, D2 and D3 will be developed 
through the PDP module & skill-

Students are expected to 
develop and demonstrate 
their ability to assimilate, 
analyse and draw 
conclusions in written, 
verbal, formal and informal 
contexts justified by wider 
research / understanding of 
the subject area. 
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D. Programme Structures, Features, Levels, Modules, and Credits 
The programme is offered in full-time mode (2 years) and leads to the award of a Foundation Degree (FdSc) 
in Animal Management. 
 
Entry is normally at HE level 4 with suitable entry qualifications as detailed in section F. 
 
Professional and Statutory Regulatory Bodies  
N/A 
 
Work-Based Learning, including Sandwich Programmes  
Work-based learning and engagement with employers is central to the foundation degree concept and has 
been embraced in this programme. As such, there are 30 credits at level 4; Personal Development Planning 
(4FHH1193) will emphasise setting and achievement of academic, employability and career orientated goals.  
The module content directly highlights the Graduate Attributes.  Students will be expected to engage with 
relevant internal and external opportunities, National Occupational Standards or professional codes of 
conduct in module assessments. Within the PDP module students may engage with employers in a variety of 
ways such as work-shadowing, investigative visits and interviews, etc.  Thirty credits of WBL are included at 
level 5 in the form of a Work Related Project.  Students will link with an employer, managing a relevant land-
based project to benefit the organisation.  Both modules assess the student’s reflection on the application of 
programme acquired knowledge and skills to work related situations. 

Whilst the above modules in the programme are the focal point for the engagement with employers, they are 
not the sole points of employer engagement in the programme.  Engagement with employers will constitute a 
variety of interactions with a range of employers, for example visits to establishments and guest speakers to 
supplement module content.  

Students undertaking the Work Related Project will be supported by a project supervisor who will be an 
academic member of staff from the college.  The project supervisor will ensure Health and Safety 
requirements are met through provision and collation of UH forms (refer to Work Related Project Module 
Handbook).  Students will be expected to lead on the project and be responsible for its management and 
communication with employers and other stakeholders.  However, employers will be able to contact the 
project supervisor if necessary.  The project supervisor is supported by a Work Based Learning Coordinator 
at UH.  Further details of roles and expectations are found in the module guide. 

D3- Demonstrate effective 
communication, self-
reflection and the ability to 
argue rationally in a variety 
of situations, levels & 
audiences. 
 
D4- Work effectively within a 
team demonstrating the 
ability to analyse 
performance, avoid conflict, 
be flexible and responsive to 
change 
 

related outcomes in selected 
modules (e.g Animal 
Reproduction & Technology). 
 
D4 will mainly be developed 
through the practical and 
workshop elements of the 
programme. Skills associated with 
flexible working and teamwork are 
covered in several modules (e.g. 
Animal Health, Enterprise & 
Business Ethics). 
 
Throughout, the learner is 
encouraged to develop 
transferable skills by maintaining 
a record of evidence and 
completing a personal 
development plan. 

Common assessment tools 
may include (but is not 
limited to) written reports (D1 
& D2), essays (D1 & D2), 
individual & group verbal 
presentations (D1, D3 & D4), 
developmental portfolios (D2 
& group wikis (D1, D3 & D4).   
 
Practical skills will be 
assessed in situ and with 
post-activity reflection. The 
student is encouraged to 
document transferable skills 
(D1-4) by maintaining their 
Personal Development Plan  
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If students undertake work experience to support any goals set as part of the PDP module this is not 
managed by UH or the college.  The module is designed to have an element of flexibility in order to meet 
individual student needs and reflect the FD Benchmark (flexibility, recognition of prior learning and skills and 
student designing study to meet their own learning needs).  However, students are encouraged to seek 
engagement with employers outside of the programme, at a time suitable for both parties.  Use of volunteers 
in the land-based sector is ten-times higher than the national average (LANTRA, 2012) and an accepted 
route into employment. 
 

 
Erasmus Exchange programme  
N/A 
 
Programme Structure 
The programme structure and progression information below (Table 1a and 1b) is provided for the Honours 
award. Any interim awards are identified in Table 1b. The Programme Learning Outcomes detailed above 
are developed and assessed through the constituent modules. Table 2 identifies where each learning 
outcome is assessed. 
 
Table 1a Outline Programme Structure  
 
 
Mode of study Full Time 
 
Entry point Semester A 
 
Level 4 

Module Title 
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Personal Development Planning 4FHH1193 30 English 0 70 30 AB 
Small & Exotic Animal Husbandry 4FHH1194 15 English 0 50 50 A 
Anatomy & Physiology 4FHH1199 15 English 0 30 70 A 
Animal Nutrition 4FHH1201 15 English 0 60 40 A 
Animal Health 4FHH1200 15 English 0 33 67 B 
Livestock Husbandry & Welfare 4FHH1195 15 English 0 70 30 B 
Animal Physiology 4FHH1197 15 English 50 50 0 B 

 
Level 5 

Module Titles 
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Law in Land Based Industry 5FHH1212 15 English 0 100 0 A 
Introduction to Animal Behaviour Science 5FHH1213 15 English 50 50 0 A 
Investigative Methods 5FHH1220 15 English 0 50 50 A 
Enterprise & Business Ethics 5FHH1217 15 English 0 50 50 B 
Animal Reproduction & Technology 5FHH1214 15 English 50 50 0 B 
Animal Conservation  5FHH1215 15 English 0 50 50 B 
Work Related Project 5FHH1218 30 English 0 100 0 AB 
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Progression to level 5 requires a minimum of 90 credits at Level 4. 
 
The award of a Foundation Degree requires 240 credit points passed, with a minimum of 120 at Level 5, and 
a pass in the Level 5 Work Related Project. 
 
Award classification 
The University has approved structure and assessment regulations common to all programmes. Full details 
are provided in UPR AS14, Section D.  
 
Table 1b Final and interim awards available 
The programme provides the following final and interim awards:  
 

 
Final Award Award Title 

Minimum 
requirements 

Available at 
end of 
Level 

Programme Learning Outcomes developed 
(see above) 

FdSc/FdA Animal 
Management 

240 credit points 
including at least 
120 at level 5 

5 All programme learning outcomes (see 
Table 2) 

 
 
 

 
Interim Award Award Title 

Minimum 
requirements 

Available at 
end of 
Level 

Programme Learning Outcomes developed 
(see above) 

University 
Certificate 

 45 credit points at 
level 4 

4 See UPR AS11, section 13: 
http://sitem.herts.ac.uk/secreg/upr/AS11.htm  

Certificate of 
Higher 
Education 

 120 credit points 
at level 4 

4, 5 See UPR AS11, section 13: 
http://sitem.herts.ac.uk/secreg/upr/AS11.htm 

 
  

Programme-specific assessment regulations 
 
The programme complies with the University's academic regulations (in particular, UPR AS11, UPR 
AS12/UPR AS13 (delete as applicable) and UPR AS14) with the exception of those listed below, which have 
been approved by the University:  
 

Course 
Code 

Course 
Instance Award Title 

Modules (child 
instance codes & title) 

Must be 
included in 
classification 
algorithm? 

LMOAMFD AMO2F Animal Management 
Work Related Project 
(5FHH1218) 

yes 

 
• The maximum period within which a student may gain an award on the programme is 5 years from 

their date of registration on it for full-time students and 6 years for part-time students. 

 
 
Further programme-specific regulations (requiring School-level approval) are given below: 
 

• Progression to Level 5 requires a minimum of 90 credit points. 

• A pass in the Work Related Project (5FHH1218) is mandatory for the award of the Foundation degree.  

http://sitem.herts.ac.uk/secreg/upr/pdf/AS14-Structure%20and%20Assessment%20Regs%20-%20Undergrad%20and%20Taught%20Postgrad%20Programmes-v04%200.pdf
http://sitem.herts.ac.uk/secreg/upr/AS11.htm
http://sitem.herts.ac.uk/secreg/upr/AS11.htm
http://sitem.herts.ac.uk/secreg/upr/AS11.htm
http://sitem.herts.ac.uk/secreg/upr/AS12.htm
http://sitem.herts.ac.uk/secreg/upr/AS12.htm
http://sitem.herts.ac.uk/secreg/upr/AS13.htm
http://sitem.herts.ac.uk/secreg/upr/AS14.htm
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• A fail grade in the Work Related Project (5FHH1218) may not be compensated by the Programme 
Board of Examiners. 

• Coursework, practicals and examinations must be passed with a minimum grade of 40% for each 
component in order to achieve a module grade of 40% or above. 

E. Management of Programme & Support for student learning. 
 
Management  
The programme is managed and administered through: 
• Dean of School of Life and Medical Sciences who has overall responsibility for this programme supported 

by the UK Partnership Manager 
• Associate Dean of School (AQA) 
• A Collaborative Partnership Leader who has responsibility for providing guidance and support to the 

Programme Manager 
• A Higher Education Manager at Oaklands College 
• A Programme Manager at Oaklands College who is responsible for the day-to-day management of the 

Programme. The Programme Manager co-ordinates all activities at the College including delivery and 
assessment. S/he also co-ordinates local marketing and open days for potential students 

• A University Admissions Tutor, with specific responsibility for selection 
• A designated College Administrator to deal with day to day administration associated with the programme  
• A designated University Administrator who liaises with all staff on the programme and co-ordinates student 

registration, module assessment, examinations (e.g. Exam Boards), sending out results, etc. 
• Module Coordinators who are responsible for individual modules  
• Programme Management meetings, chaired by the Programme Manager, to discuss day-to-day 

programme management, learning, teaching and assessment issues and make recommendations to the 
Programme Committee. Students do not attend these meetings. 

• A Programme Committee, which meets regularly to monitor the delivery of the programme and to achieve 
changes to the programme. It is chaired by the Programme Manager and has the Link Tutor, UH 
Department Academic Quality Lead and all lecturers as members as well as student representatives. 

 
Support 
 
At Oaklands College students are supported by: 
 
• An Induction Week at the beginning of the programme, introducing Oaklands College and UH resources 

and services 
• Two Learning Resources Centres, incorporating a library, computer centre and study areas 
• Animal centre and a working farm, with a diverse range of animal species 
• Equine centre with a mix of college-owned and livery horses 
• A Programme Manager to help students understand the programme structure and give course related 

advice 
• Personal Tutors to provide academic and pastoral support 
• Module Leaders 
• Study skills support (e.g. Research, English and Mathematics), through LRC staff and a dedicated HE 

Academic Skills Tutor  
• Student Union with student representative system (student representatives on each programme) 
• The College’s Student Services that provides all aspects of pastoral and personal support 
• A Student Handbook explaining the structure and regulations of the programme 
• On-line learning materials and support for the modules developed through the University’s managed 

learning environment – Studynet  
 

 
 
The University of Hertfordshire provides additional support through: 
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• A Collaborative Partnership Leader to help students understand the programme structure and progression 

options 
• A Programme Administrator 
• A Work Based Learning Coordinator who co-ordinates the support for college staff. 
• An Admissions Tutor 
• A Student Centre to provide advice on finance, accommodation, international issues, etc. 
• An Equal Opportunities Officer  
• Counselling and Medical Centre 
• Chaplaincy Centre 
• The Careers and Employment Service 
• The University Students' Union 
• Mathematics Drop in Centre 
• Two Learning Resource Centres, incorporating libraries, online resources (including journals) computer 

centres and zoned study areas 
• Access to sporting facilities, and opportunities for participation in inter – university competitive sport 
• The UNO Bus Company 
 
F. Other sources of information  
 
In addition to this Programme Specification, the University publishes guidance to registered students on the 
programme and its constituent modules: 
• A Programme (or Student) Handbook; 
• A Definitive Module Document (DMD) for each constituent module; 
• A Module Guide for each constituent module. 

 
Additional programme specific information:   
• LANTRA Sector Skills Council (Website, Foundation Degree Sectoral Framework for Animal Health & 

Welfare, 2012, Sector Skills Assessment  Report, 2012) 
 www.lantra.co.uk  

 
The Ask Herts website provides information on a wide range of resources and services available at the 
University of Hertfordshire including academic support, accommodation, fees, funding, visas, wellbeing 
services and student societies. 
 
As a condition of registration, all students of the University of Hertfordshire are required to comply with the 
University's rules, regulations and procedures. These are published in a series of documents called 
‘University Policies and Regulations’ (UPRs). The University requires that all students consult these 
documents which are available on-line, on the  UPR web site, at: http://www.herts.ac.uk/secreg/upr/. In 
particular, UPR SA07 ‘Regulations and Advice for Students’ Particular Attention - Index’ provides information 
on the UPRs that contain the academic regulations of particular relevance for undergraduate and taught 
postgraduate students. 
 
In accordance with section 4(5) of the Higher Education and Research Act 2017 (HERA), the UK Office for 
Students (OfS) has registered the University of Hertfordshire in the register of English higher education 
providers. The Register can be viewed at: https://www.officeforstudents.org.uk/advice-and-guidance/the-
register/the-ofs-register/. Furthermore, the OfS has judged that the University of Hertfordshire delivers 
consistently outstanding teaching, learning and outcomes for its students. It is of the highest quality found in 
the UK. Consequently, the University received a Gold award in the 2018 Teaching Excellence and Student 
Outcomes (TEF) exercise. This award was made in June 2018 and is valid for up to 3 years. The TEF 
panel’s report and conclusions can be accessed at: https://www.officeforstudents.org.uk/advice-and-
guidance/teaching/tef-outcomes/#/provider/10007147 
 
 
 
 

http://www.lantra.co.uk/
https://ask.herts.ac.uk/
http://www.herts.ac.uk/secreg/upr/
http://sitem.herts.ac.uk/secreg/upr/pdf/SA07-RegsandAdviceforStudents_ParticularAttention-Index-v09.0.pdf
https://www.officeforstudents.org.uk/advice-and-guidance/the-register/the-ofs-register/
https://www.officeforstudents.org.uk/advice-and-guidance/the-register/the-ofs-register/
https://www.officeforstudents.org.uk/advice-and-guidance/teaching/tef-outcomes/#/provider/10007147
https://www.officeforstudents.org.uk/advice-and-guidance/teaching/tef-outcomes/#/provider/10007147


 

 
 
 
Sub-degree Programme Specification / December 2018 / 
 AS Review Date June 2018 
   

 
   
  

11 

 
G. Entry requirements 
 
This programme is available to UK/EU students only. 
 
The normal entry requirements for the programme are: 
 
48 UCAS points  
(At least one full 4-unit A level (A2), a BTEC National Certificate, City & Guilds Diploma or equivalent) 
  
IB - 48 points with a minimum of 1 HL subject at grade 4 or above (with the remaining points to come from a 
combination of HL, SL and Core). 
 
Together with  
 
GCSE Maths, English Language and Science at grade 4 or above (grade C under the old grading structure). 
 
 
Mature students with GCSE grade C or above in English Language and Maths or equivalent but lacking 
traditional level 3 qualifications will be considered on the basis of relevant experience and an appropriate 
portfolio of work. 
 
 
Non-standard entry: 
 
Applicants not within the categories described above, but who can demonstrate by other means, as specified 
below, that they can succeed on the programme will be considered on an individual basis. 
 
i) 2 years relevant experience and a level 3 qualification     OR 
ii) at least 5 years relevant experience 
 
Applicants will be interviewed in order to establish their suitability based upon the following criteria.  
 
The applicant will be rated on a 5 point scale for their ability to demonstrate: 
1. A fundamental knowledge of applied animal management. 
2. Industry based  practical skills in the care of relevant animal species. 
 
Applications will be welcome from those working in relevant employment who may not fully meet the 
above  entry requirements but have a number of years relevant experience. 
 
Occupational health clearance will be required and carried out on admission. 
 
The programme is subject to the University's Principles, Policies and Regulations for the Admission of 
Students to Undergraduate and Taught Postgraduate Programmes (in UPR SA03), along with associated 
procedures.  These will take account of University policy and guidelines for assessing accredited prior 
certificated learning (APCL) and accredited prior experiential learning (APEL). 
 
If you would like this information in an alternative format please contact: Katie 
Parkash, Student Administrator, Collaborative Partnerships Unit, e-mail 
k.parkash@herts.ac.uk 
 
 
If you wish to receive a copy of the latest Programme Annual Monitoring and 
Evaluation Report (AMER) and/or the External Examiner’s Report for the 
programme, please email a request to aqo@herts.ac.uk 

http://sitem.herts.ac.uk/secreg/upr/pdf/SA03-Admissions-Undergrad%20and%20Taught%20Postgraduate%20Students-v07.0.pdf
mailto:k.parkash@herts.ac.uk
mailto:aqo@herts.ac.uk
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Foundation Degree Animal Management  
   
Table 2: Development of Intended Programme Learning Outcomes in the Constituent Modules 
This map identifies where the programme learning outcomes are assessed in the constituent modules. It provides (i) an aid to academic staff in understanding 
how individual modules contribute to the programme aims (ii) a checklist for quality control purposes and (iii) a means to help students monitor their own 
learning, personal and professional development as the programme progresses.      
 
 

 

 
 
 
Key: Learning Outcome which is assessed as part of the module 

 PROGRAMME LEARNING OUTCOMES 
Knowledge and 
Understanding 

Intellectual 
Skills Practical Skills Transferable Skills 

 MODULES CODE A1 A2 A3 A4 A5 A6 B1 B2 B3 C1 C2 C3 C4 D1 D2 D3 D4 

LE
VE

L 
4 

Personal Development Planning  4FHH1193                  
Small & Exotic Animal Husbandry 4FHH1194                  
Anatomy & Physiology 4FHH1199                  
Animal Nutrition 4FHH1201                  
Animal Health 4FHH1200                  
Livestock Husbandry & Welfare 4FHH1195                  
Animal Physiology 4FHH1197                  

LE
VE

L 
5 

Law in Land Based Industry  5FHH1212                  
Enterprise & Business Ethics 5FHH1217                  
Investigative Methods 5FHH1220                  
Intro to Animal Behaviour Science 5FHH1213                  
Animal Reproduction & Technology 5FHH1214                  
Animal Conservation 5FHH1215                  
Work Related Project 5FHH1218                  
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KEY TO PROGRAMME LEARNING OUTCOMES 
 

 

 
 

Knowledge and Understanding   Practical Skills 

A1  Key aspects, theories, developments and debates in the field of animal  
industries.  

 C1  Identify the operation and purpose of a range of organisations in the 
animal sector 

A2  Identification of significant past and current issues within the animal 
industry to enable development and improvement of standard practices. 

 C2  Plan, design and execute studies using appropriate scientific techniques 
and procedures 

A3  Social, cultural, legal, ethical and environmental perspectives with regard 
to issues within the animal industry 

 C3  Recognise and respond to recurrent and predicted legal, professional, 
ethical, equality and safety issues within the animal sector 

A4  Ethical and sustainable management and development of animal 
establishments 

 C4  Develop safe and effective handling & restraint techniques for use with a 
range of animals in routine, non-routine & complex circumstances.  

A5  Consideration of a range of  wild, commercial and domesticated species 
physiological and psychological needs  

  

A6  Management of species for specified purposes   Transferable Skills 

Intellectual Skills  D1  Research, critically evaluate, organise and present a variety of 
information 

B1  Develop leadership, managerial and organisational skills relevant to the 
animal industry 

 D2  Demonstrate personal responsibility and initiative in the planning and 
management of own learning 

B2  Develop an awareness of the complexity, diversity and change within 
animal organisations 

 D3  Demonstrate effective communication, self-reflection and the ability to 
argue rationally in a variety of situations, levels & audiences 

B3  Produce, present and evidence the use of effective information and data 
for a specified purpose 

 D4  Work effectively within a team demonstrating the ability to analyse 
performance, avoid conflict, be flexible and responsive to change 
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Section 2 
 
Programme management 
 
 
Relevant QAA subject benchmarking 
statements 

Foundation Degree Qualification Benchmark 2010 
Agriculture, forestry, agricultural sciences and consumer 
sciences (2009) 

Type of programme Undergraduate 
Date of validation/last periodic review February 14 
Date of production/ last revision of PS April 2017 
Relevant to level/cohort Level 4 entering September 2019  
Administrative School  School of Life and Medical Sciences 
    
Table 3 Course structure 
 

 
Course details  

Course code Course description JACS / HECOS 

LMOAMFD Foundation Degree (FdSc) Animal Management D300 / 100518 
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