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Conference of States Parties to the CRPD | December 2020 

 

Abstract for side event  

 
The Future of Work: Inclusive and accessible business for 
sustainable growth      
 
Date/Time 
December 2nd, 8:30-9:45 am EST 
 

Click here to register↓ 
https://zoom.us/webinar/register/WN_GNgjJtKrS4-xk6AkpyYCkA 
 

Language：English, Japanese 

Accessibility：International sign language interpreter, English captioning 

 
Organisers/panelists 

Organizer：The Nippon Foundation 

Co-Organizer：Leonard Cheshire (Moderator) 

Co-Sponsors：Permanent Mission of Ecuador (Chair), United Nations Global 

Compact , The Valuable 500 
 

Panelists (Speakers)： 

・H.E. Mr. Luis Gallegos Chiriboga, Minister of Foreign Affairs and Human Mobility of 

Ecuador, ex-Permanent Mission of Ecuador 

・Ms. Melda Cele, Executive Director Global Compact Local Network Turkey  

・Ms. Tiziana Oliva, Managing Director- Global Influencing and Programmes, Leonard 

Cheshire (Moderator) 

・Ms. Caroline Casey, Founder, The Valuable 500 

・Mr. Thomas Frantz, Senior Manager of Accessibility Partnerships and Public 

Relations, Salesforce 

・Mr. Tsuyoshi Saito, Director, CSR Department, CSR Division, SoftBank Corp. 

・Ms. Charlotte McClain, Global Disability Advisor , World Bank (Commentator) 

・Mr. Ichiro Kabasawa, Executive Director, The Nippon Foundation 
 

 
Theme (tied to overall COSP themes) 

Disability and business in Agenda 2030: investing in the right to work in open, inclusive 
and accessible environments for all will drive business forward. 
 
Main objectives 
 

● To demonstrate the role of the private sector in shaping the future of work for 
inclusive economic growth 

● To provide examples of innovative and inclusive business practices/models 
which create employment opportunities for persons with disabilities and address 
COVID-19 challenges   

● To outline the vision for a future of work supported by accessible and universal 

https://zoom.us/webinar/register/WN_GNgjJtKrS4-xk6AkpyYCkA
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design 
● A call to action for member states, development partners, businesses and 

disabled people’s organizations to strive for inclusive sustainable growth 
implementing  CRPD and Agenda 2030  

 
Background 
 

There is a growing awareness that businesses play a key role in creating an 
inclusive society. The private sector provides 9 out of 10 jobs in developing countries 
and has an important role to play in achieving the universally adopted Sustainable 
Development Goals (SDGs). As an engine of economic growth and job creation, the 
business sector needs to adopt diverse and inclusive practices so countries are not 
leaving behind the most marginalized and vulnerable, including a billion people with 
disabilities.  
 

The momentum for disability inclusion in businesses has never been bigger. 
Initiatives such as Global Disability Summit and the GLAD Network are placing private 
sector at the heart of inclusive development discussions and action.   
 

While COVID-19 threatens to push back progress we have made to implement the 
CRPD and achieve the SDGs, it also provides an opportunity to change the way 
businesses operate. Even before the pandemic, the labor market was changing at a 
rapid pace, raising important challenges around how to ensure the future of work is 
inclusive, leaving no one behind, including people with disabilities. Building back 
economies will provide opportunities for countries and businesses to address barriers 
faced by persons with disabilities in accessing employment – through universal design 
for jobs, business models and workplaces.  
 

Session description 
 

The Future of Work: Inclusive and accessible business for sustainable growth 
session will explore how leading companies are advancing the social and economic 
development of persons with disabilities in business, while also improving the 
economic prospects of disability-inclusive businesses. 
 

With the conviction that employment is one of the most effective ways to promote the 
empowerment and social inclusion of persons with disabilities, the session will also 
cover what can be done to move disability inclusion even further forward. 
 

The session will look extensively at how technology and digital based jobs will underpin 
the future of work. We will discuss the innovative practices of return to work models 
that support remote working, reconfigured value chains and the greater use of digital 
solutions in supporting an inclusive labor market response to COVID-19. The 
discussions will focus on the experiences of members from the Valuable 500 global 
initiative, the ILO’s Global Business and Disability Network and organizations like the 
Nippon Foundation and Leonard Cheshire who are working to place disability inclusion 
on the business agenda.     
 

By sharing the experience of the key organizations promoting disability inclusion in 
businesses, the session aims to encourage member states, development partners, and 
disabled people’s organizations to collaborate with businesses to drive social change 
for creating an inclusive society.  
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Session Outline  
 
Our session is designed to be an interactive online discussions with insight from 
an expert panel including persons with disabilities   
 

(75 minutes running time) 

● Opening Remarks by H.E. Mr. Luis Gallegos Chiriboga,Minister of Foreign 

Affairs and Human Mobility of Ecuador, ex-Permanent Mission of Ecuador (5 
minutes) 
Why we decided to make Business and Disability a theme in COSP 13 

● Global Compact Local Network Turkey (10 minutes) 
Importance of Leave No One Behind on business development 

● Panel discussion on Achieving CRPD and Agenda 2030 in the future world of 
work through innovative inclusive employment models for people with 
disabilities , moderated by Leonard Cheshire (45 minutes) 
 

○ Leonard Cheshire(Moderator) 
○ World Bank (Commentator) 
○ The Valuable 500 
○ Private Sectors (Salesforce, Softbank) 

 
● Q&A (moderated by Leonard Cheshire) (10 minutes) 
● Closing remarks by Mr Ichiro Kabasawa, Executive Director of The Nippon 

Foundation (5 minutes) 
 

 


