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Ambassadorial-level Peacebuilding Commission  

Virtual Meeting on Women, Peacebuilding and Sustaining Peace 

‘Enhancing the Leading Role of Women in Peacebuilding and Sustaining Peace Efforts’  

Wednesday, 13 October 2021, 10:00 AM  

Concept Note  

Last year, as the world marked the 20th anniversary of Security Council resolution 1325 (2000), 

women peacebuilders from across the world stressed that far more remains to be done to realize 

the promise of the women, peace and security agenda. As the Secretary-General recently reported, 

women are currently Heads of State or Government in 22 countries, and only 24.9 per cent of 

national parliamentarians are women. At the current rate of progress, gender equality of Heads of 

Government level will take another 130 years. Despite mounting evidence that prevention, 

peacemaking and peacebuilding are more successful when women are involved, they continue to 

be excluded from peace processes, conflict prevention efforts and high-level decision making, and 

women’s contributions to peace and security efforts remain undervalued, including at the 

grassroots level.   

In furtherance of its efforts to change this troublesome reality, this year’s ambassadorial meeting 

of the Peacebuilding Commission on women, peace and security is devoted to enhancing the 

leading role of women in peacebuilding and sustaining peace efforts. Guided by a gender strategy 

adopted in 2016 and reviewed in 2020, and its associated action plan that was approved in February 

2021, and inspired by the gender-specific PBC recommendations in A/74/935–S/2020/645, the 

Peacebuilding Commission (PBC) strives to deliver tangible support to women peacebuilders, 

including by mainstreaming gender dimensions of peacebuilding into its country and regional 

activities. The PBC has called for the elimination of discriminatory practices, women’s 

empowerment, and women’s political participation, a critical element in our efforts to achieve 

sustainable peace, development and more resilient and inclusive societies. Recent examples of 

relevant PBC efforts include expressing strong support for the implementation of the second 

Liberia National Action Plan on Women, Peace and Security for 2019-2023 and the National 

Roadmap on Rape and sexual and gender-based violence (SGBV); expressing strong support for 

the efforts of women peacebuilders in Sierra Leone who advocate for increased level of women’s 

representation in decision making, benefiting from the opportunity offered by the Constitutional 

Review Process in the country; welcoming the aspirations expressed in the Somali Women’s 

Charter and encouraging the Government of Somalia to honor the 30 per cent quota for women at 

the next election; raising awareness on the disproportionate socio-economic impact of the COVID-

19 pandemic on women across the world; and stressing the importance of promoting gender 

equality and women’s empowerment as part of international financial institutions’ support to 

conflict-affected states. 

https://undocs.org/E/CN.6/2021/3
https://www.un.org/peacebuilding/sites/www.un.org.peacebuilding/files/documents/07092016-_pbc_gender_strategy_final_1.pdf
https://www.un.org/peacebuilding/sites/www.un.org.peacebuilding/files/documents/pbc_gender_strategy_action_plan._final.pdf
https://www.un.org/peacebuilding/sites/www.un.org.peacebuilding/files/documents/a_74_935_e.pdf
https://www.mwhrd.gov.so/en/wp-content/uploads/2019/11/Somali-Womens-Charter-MoWHRD-April-8-2019-1.pdf
https://www.mwhrd.gov.so/en/wp-content/uploads/2019/11/Somali-Womens-Charter-MoWHRD-April-8-2019-1.pdf
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The Commission’s efforts to enhance the leading role of women in peacebuilding and sustaining 

peace efforts are further reinforced by its direct engagement with women peacebuilders. The 

Commission regularly invites women peacebuilders with diverse backgrounds to inform its 

deliberations, and it helps to amplify their messages and recommendations, including by 

conveying these to other intergovernmental bodies, such as the General Assembly and the Security 

Council.  

These and other examples are featured in the status report on the action plan of the PBC gender 

strategy, covering the period from 1 October 2020 to 30 September 2021, which is attached for the 

Commission’s consideration.   

In pursuing the ambitious goals set out in its gender strategy and action plan, the PBC builds on 

relevant work from across the United Nations system and its partners. These include the launching 

by UN Women of the Generation Equality Forum, which took place in Mexico City in March and 

in Paris on 30 June-2 July 2021, bringing together governments, civil society, youth, businesses 

and UN entities to advance common goals and an ambitious agenda for change in the face of 

worsening gender inequalities everywhere due to the COVID-19 pandemic. The Forum launched 

a 5-year action journey to achieve irreversible progress towards gender equality, founded on a 

series of concrete, ambitious and transformative actions, including $40 billion in financial 

commitments. The forum resulted in a Women, Peace and Humanitarian Action Compact building 

on years of work on WPS and humanitarian action at the global, regional, national and local level. 

The compact calls for the redesign of peace and security and humanitarian processes to 

systematically and meaningfully include women and girls – including peacebuilders, refugees, 

other forcibly displaced and stateless women and girls – in the decisions that impact their lives. 

This coincides with UN efforts to improve inclusion of women in UN-led and co-led mediation 

support teams, including through the creation of innovative participation models, women’s 

advisory boards, and strengthened cooperation with regional women mediator networks.  

In pursuing these efforts, it is obvious that WPS or SCR 1325 National Action Plans (WPS NAPs) 

remain the main tools by which global WPS frameworks are translated into concrete strategies, 

actions and outcomes at national levels. As of August 2021, 98 Member States (51%) have adopted 

a 1325 National Action Plan. The NAPs of 35 Member States (36%) include an allocated budget 

for implementation. The need for sustained financing in support of such efforts remains critical. A 

common lesson learned across these initiatives and experiences is the need for increased and more 

direct funding of women-led grassroot peace and development initiatives. In this regard, every 

project funded by the Peacebuilding Fund includes dedicated funding towards gender equality and 

women’s empowerment, maintaining a level of 40 per cent of its annual investment since 2018 

and constantly building on good practices, filling gaps, addressing challenges, responding to 

emerging trends and, most recently, in conducting the second PBF Thematic Review on Gender-

Responsive Peacebuilding.  

https://wpshacompact.org/
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The  report of the Secretary-General on Our Common Agenda contains recommendations that are 

critical for enhancing the leading role of women in peacebuilding and sustaining peace efforts, 

creating momentum for more robust action. The Secretary-General commits to placing women and 

girls at the center of UN activities, including by promoting the repeal of gender-discriminatory 

laws; promoting gender parity, including through quotas and special measures; facilitating 

women’s economic inclusion, including investment in the care economy and support for women 

entrepreneurs; promoting the inclusion of younger women’s voices; and striving to eradicate 

violence against women and girls, including through an emergency response plan. In support of 

these important priorities, the Secretary-General has committed to undertake a review of United 

Nations system capacity – staffing, resources and architecture – to deliver on gender equality as a 

core priority across all entities. 

This coincides with preparations for a High-level Meeting of the General Assembly at the seventy-

sixth session to advance, explore and consider options for ensuring adequate, predictable and 

sustained financing for peacebuilding. The PBC will consider its contributions to the high-level 

meeting during and as a follow-up to its 2021 annual session in November 2021. In doing so, it 

will also take into account input from UN Women based on the institution’s experience and 

knowledge and those of experts and practitioners to inform the Commission’s inputs and 

discussion on financing as related to gender and peacebuilding.  

 

Purpose of the Meeting: 

The meeting offers an opportunity to take stock of efforts of the Peacebuilding Commission and 

the United Nations system in advancing the women, peace and security agenda, with a focus on 

activities that aim to enhance the leading role of women in peacebuilding and sustaining peace and 

to identify areas in need of priority PBC support. It also offers an opportunity to consider the 

Commission’s advice to the Security Council ahead of its open debate on women, peace and 

security, as well as its gender related contributions to the General Assembly ahead of the High-

level Meeting of the General Assembly on financing for peacebuilding.  

 

Guiding questions: 

- Considering the Action Plan adopted by the Commission and the attached 

implementation report, how can the PBC support countries and regions it engages with to 

further promote gender equality and women’s empowerment as being central to 

peacebuilding and sustaining peace.   

 

- How can the PBC strengthen its follow up and engagement with women peacebuilders 

who have briefed the Commission?  What are the opportunities to further enhance the 

PBC’s promotion of gender-responsive peacebuilding in its advice to the UN Security 

https://www.un.org/en/content/common-agenda-report/assets/pdf/Common_Agenda_Report_English.pdf
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Council, General Assembly and ECOSOC; and its engagement with IFIs and Regional 

Organizations?  

- How can individual members of the PBC contribute to strengthened gender analysis and 

substantive discussions and follow up in the work of the Commission? 

 

- What concrete steps should the PBC take to overcome challenges faced by local women 

peacebuilders, especially following the pandemic – and to prepare for future shocks, 

including climate change, in the context of conflict?  

 

- What gender-specific dimensions and issues related to financing for peacebuilding should 

the PBC highlight as part of its inputs to the High-level Meeting of the General 

Assembly? 

 

Provisional agenda:  

• Opening Remarks by H.E. Mr. Osama Abdelkhalek, Chair of the Peacebuilding Commission  

• Briefing by Ms. Rosemary DiCarlo, Under-Secretary-General, DPPA 

• Briefing by Ms. Sima Sami Bahous, Executive Director, UN Women  

• Briefing by Dr. Meghna Guhathakurta, Executive Director, Research Initiatives Bangladesh 

(RIB)  

• Briefing by Ms. Diallo Tata Touré, Director of ODI-Sahel (Organization for Integrated 

Development in the Sahel / Organisation pour un Développement Intégré au Sahel) and 

President of the Regional Coordination of NGOs in Mopti, Mali  

• Ms. Julieth Viviana Garcia Carreño, Representative of Movimiento de Mujeres Jóvenes "Yo 

Puedo", Municipality of Villavicencio, Meta, Colombia . 

• Ms. Agnieszka Fal-Dutra Santos, representing Global Network of Women Peacebuilders 

(GNWP), Global Partnership for the Prevention of Armed Conflict (GPPAC), International 

Civil Society Action Network (ICAN), Kvinna till Kvinna and Women’s International 

League for Peace and Freedom (WILPF).  

• Interventions from Member States 

 

 

 


