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NEW MUMS LOSE THE RIGHT TO STAY AT HOME BECAUSE OF FINANCIAL 
PRESSURES 

With the new school year about to start there could be fewer mums at the school gates, as 

new research by uSwitch.com reveals that debt and financial pressures are forcing new 

mothers back to work early. Almost six in ten of all mums returning to work (58%) do so 

because of debt and financial concerns[1] – but in an ideal world 75% would be a stay-at-

home mum[2]: 

• Three quarters of new mothers (75%) would be a stay-at-home mum if money was 

no object[2] 

• Almost six in ten (58%) of those who return to work are driven back because of 

debt and financial concerns – just 14% want to continue their career[1] 

• A quarter of mums who return to work (24%) take a pay cut by going back part-

time[3] 

• Almost a fifth of mums (18%) say their earning capacity or career progression is 

hindered when they return to work after having a baby – almost one in five (18%) 

say both are affected[3]. 
 

Debt and financial concerns are forcing new mothers to return to work and could result in 

modern day mums losing the choice over whether to work or stay at home, according to a 

new study by uSwitch.com, the independent price comparison and switching service. Three 

quarters of new mothers (75%) would be a stay-at-home mum if money was no object[2], but 

instead almost six in ten (58%) are forced back to work because of debt and financial 

worries[1].  

 
And such is the financial impact of going on maternity leave that more than one in ten mums 

(11%) are forced to cut their maternity leave short and return to work early[4]. 9% are forced 

to re-think their plans about not going back at all. However, with more than four in ten (41%) 

going back to work part-time[5], and a quarter (24%) taking a pay cut because of part-time 

hours[3], new mums are still feeling the pinch. 

 
And with the costs of a new baby continuing long after maternity pay runs out, it’s hardly 

surprising that mums are being forced back to work as on top of the average £1,526 spent 

before leaving work[6] and £1,423 during maternity leave[7], new mums also spend an 



average of almost £2,500 in the first year after their maternity leave. More than one in ten 

(11%) spend over £5,000[8].  

 
Money worries are such an overwhelming driver for those heading back to the office that just 

14% of mums do so because they want to continue their career[1]. However almost one in 

ten (9%) feel their career progression suffered as a result of taking maternity leave[3]. And at 

a time when finances are already pushed to breaking point, almost one in ten (9%) say that 

their earning capacity has been hindered by having a baby. Worryingly a further fifth (18%) 

say both their earning capacity and career progression has been dealt a blow[3]. 

 
Ann Robinson, Director of Consumer Policy at uSwitch.com says: “At a time when 

women face the biggest squeeze on employment, new mums are being forced to return to 

the workplace because of financial pressures. The high cost of living coupled with the often 

crippling cost of a mortgage means that many households today need two incomes to get 

by. Unfortunately many new mothers are paying the price for this by seeing their choices 

taken away by the financial realities of modern life.  

 
“It’s heartbreaking that so many mums are being forced into debt or having to cut short their 

maternity leave just to make ends meet. And to make matters worse, many of those who go 

back to work are facing an uphill battle to get their earnings potential and career back on 

track.     

 
“Sadly, very few mums have the luxury of being able to stay at home for the whole of their 

maternity leave and even fewer have the choice to be a stay at home mum. Preparation is 

key for those planning a family. Check out your company’s maternity policy, calculate how 

much you will need to survive, save money in readiness and cut down on household bills 

and unnecessary expenses. By keeping a tight lid on your household budget hopefully you 

will remember your maternity leave for the right reasons and not for the financial headache 

and debt it can bring.” 

 
 For more information visit www.uSwitch.com or call 0800 093 0607 
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For further information please contact: 
Katherine Cooper, uSwitch.com 020 7802 2961 / katherinecooper@uswitch.com  
Louise Marriott, Lansons Communications 020 7294 3654 / louisem@lansons.com  
   
Notes to editors 
Research carried out online by EasyInsites in March 2012 amongst a sample of 1,008 mums. 
1. Of those new mums who returned to work, when asked “"Which of the following was the main reason you 

returned to work?" 54.6% said ‘money was tight’; 3.0% said ‘I/ we were in serious debt by the time I returned 
to work and needed the income to repay it’; 19.8% said ‘I wanted to have something else in my life in 
addition to a home and my baby’; 1.2% said ‘my work offered me an incentive to return’; 14.2% said ‘I 
wanted to continue my career’; 7.2% said ‘other’ 



2. When asked “If money was no object, would one parent have stayed at home (or if you are a single parent 
would you have stayed at home) to bring up your children?” 75% said ‘yes’; 11.6% said ‘no’; 13.4% said 
‘don’t know’ 

3. Of those who returned to work, when asked “Thinking about when you returned to work, do you think your 
future progression and earning capacity were hindered?"8.9% said ‘My career progression stayed on track 
but I feel my earning capacity has reduced’; 9.0% said ‘My pay did not suffer but my career progression did’; 
24.3% said ‘I took a pay cut because I worked part-time’; 18.3% said ‘Both my pay and my career 
progression suffered due to having a baby’; 9.2% said ‘other’ 

4. When asked Thinking about the financial impact of taking maternity leave, did any of the following apply to 
you?” 8.9% said ‘I had to re-think my plans about not returning to work’; 11.3% said ‘I had to cut my 
maternity leave short and return to work earlier than I wanted to in order to make ends meet’; 20.4% said ‘I 
had to rely on hand-me-downs from friends and family for my baby’; 9.1% said ‘I simply couldn't afford to 
give my baby what I wanted to be able to give him/her’; 2.1% said ‘My partner had to take on a second job’; 
9.8% said ‘I had to borrow money from family members to make ends meet’; 13.8% said ‘I/We had to take 
out a loan/ use an overdraft/ use credit cards to make ends meet’; 1.2% said ‘I/We had to get a short-term/ 
payday loan to make ends meet’; 8.2% said ‘‘I/We ended up in debt’; 5.3% said ‘Financial worries 
contributed to my post-natal depression’. 

5. When asked “Did you return to work after taking maternity leave for your youngest child?" 18.5% said ‘Yes - 
I went back full time’; 40.8% said ‘Yes - I went back part time’; 4.5% said ‘I wanted to, but I didnt have a job 
to go back to’; 12.2% said ‘No - but I plan to return’; 24.1% said ‘No, I will be a stay at home parent’. 

6. When asked to ‘Think about the additional costs associated with a newborn baby and how much you think 
you spent in total prior to your maternity leave?’ the average amount spent was £1,526.41.  

7. When asked to ‘Think about the additional costs associated with a newborn baby and how much you think 
you spent in total during your maternity leave?’ the average amount spent was £1,423.12. 13% spent more 
than £2,501. 

8. When asked to ‘Think about the additional costs associated with a newborn baby how much do you think 
you spent in total the first year following maternity leave?’ the average amount spent was £2,332.77. 24.2% 
spent more than £2,501. 

 
About us 
uSwitch.com is a free, impartial, online and telephone-based comparison and switching service, helping 
consumers compare prices on gas, electricity, water, heating cover, home telephone, broadband, digital 
television, mobile phones and personal finance products including mortgages, credit cards, current accounts and 
insurance. In 2010 uSwitch.com celebrated ten years of saving customers money.  
 
uSwitch.com is the first comparison website to achieve the Plain English Campaign’s Internet Crystal Mark, 
which is recognised as a standard that a website has clear language, is accessible and easy to use, and has 
been tested on a sample of its users.   
 
uSwitch.com is dedicated to helping consumers save money whether they have internet access or not. It offers a 
dedicated call centre, manned by uSwitch customer service representatives, as well as a freepost ‘Send us your 
bill’ service, whereby customers can post their latest energy bills with their telephone number to FREEPOST 
USWITCH, to get a free call back from a dedicated customer services representative. The service is also 
available via fax, email and post. Consumers should fax 0203 214 8417, email CustomerServices@uswitch.com 
or write to Customer Services, uSwitch.com, Centro 3, 19 Mandela Street, London, NW1 0DU with their postcode 
and usage details. 
 
uSwitch.com is owned by Forward Internet Group Limited, a privately funded collection of internet-based 
businesses focused on consumer engagement and innovation. 
 
 
	  

	  


