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A TEMPORARY NEWSLET TER TO KEEP IN TOUCH WITH EVERYONE  
AT THE TRUST DURING THE CORONAVIRUS EMERGENCY.
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As you know, we’ve been creating some new online 
content to keep people connected to the Trust over the 
last few months. 

FOR THE LOVE OF SCOTL AND PODCAST  
The latest edition of the For The Love Of Scotland 
podcast features Jeff Waddell, Senior Nature 
Conservation Adviser. Listen here.

SL AVERY AND COLONIALISM LECTURE  
Jennifer Melville, Head of Collections and Conservations 
Services, recently spoke on the connections between our 
collections and properties and slavery and colonialism. 
This will be up on our website soon.

DEAR COLLEAGUES 

I am hoping that most of you will already have had  
the chance to read my welcome message and see  
my video of introduction, but just in case, then hello!  
It is great to meet you all. 

Everyone who has been on furlough played a really 
important part in lessening the impact that coronavirus has 
had on our charity. Without this contribution, the difficulties 
we are facing would be even greater. 

These challenges have been my key focus since I joined the 
charity a few weeks ago. As you know, we have been very 
badly affected by the impact of coronavirus and our finances 
have been hard hit. Your colleagues across the Trust are 
working hard on recovery plans, but it is a tough situation. 

We’re still making progress with our approach to the Scottish Government for support, and other avenues 
too, so please be assured that we are working as hard as we can to make it through this difficult period. 

Best wishes to you all, 

Philip Long 
Chief Executive

K E E P I N G  W I T H 
 THE CAUSE

https://audioboom.com/posts/7616359-caring-for-scotland-s-environment-with-jeff-waddell
https://youtu.be/_J5dNaitRUQ


RETURNING TO WORK 
  S U P P O R T
For those who are returning to work for the 
first time in a few months, the prospect might 
be more than a little daunting. There are a 
wealth of return to work resources available 
via our Employee Assistance Programme, 
Unum Lifeworks - visit the LifeWorks website at 
www.unumuk.lifeworks.com and use the user 
id: unum and password: lifeworks or telephone: 
0800 048 2702 (line open 24/7).

CONSULTATION ENDS ON 31 JULY & FURLOUGH EX TENDED
The consultation on proposed redundancies and other 
emergency measures was due to conclude on 30 June 
but this was extended to 31 July following a request from 
the Prospect union. More recently, Prospect put in a 
further request that we extend the consultation period 
again by a further month. After very careful deliberation, 
we have decided that it is not possible to extend the 
consultation further at this stage. The seriousness of the 
Trust’s financial situation is such that there can be no 
further delays – as confirmed in a detailed submission 
now delivered to the Scottish Government to set out our 
case for financial support.
 
Nevertheless, in response to Prospect’s request and to 
ensure we have time for continuing discussions with 
government, we are making a change to the Trust’s 
position which will have an effect on those who have 
been placed at risk.

 * Consultation outcomes will be confirmed early in 
August but no-one will be made redundant at that 
stage (unless for those who wish to leave by means of 
voluntary redundancy). 

 * For those roles ‘de-risked’, everyone will return to 
work as planned.

 * For those roles which are confirmed as redundant, 
those employees will remain on furlough, at 100% 
pay, until all processes have been completed.

 * It is intended this will continue until no later than 4 
September.

 * This also creates extended time to determine whether 
there can be any funding support for the Trust, which 
may impact on redundancies.

 
In the period between the end of consultation and 4 
September:

 * Although individual posts will be confirmed as 
redundant, all affected staff will remain employed and 
given an opportunity to apply for pooled posts from 
11 – 21 August. 

 * Those who are unsuccessful will have access to an 
appeals hearings process from 10 – 18 September.

 
This continues to be a very uncertain and worrying time 
for everyone and we do hope this change will be seen as 
a positive step in the difficult circumstances we are all in 
and we continue to find ways to minimise redundancies, 
as far as is possible.
 

CHANGE TO REDUNDANCY POLICY 
Following discussions between the Trust and Prospect, 
we have added this new section to our Handling of 
Redundancy policy:

RE-EMPLOYMENT OR RE-ENGAGEMENT BY US
If you are made redundant by us (whether voluntary or 
compulsory redundancy) we will normally not  
re-employ you, or re-engage you (whether as a 
contractor, supplier or otherwise) or allow you to 
volunteer with us, for at least a 6 month period following 
the last day of your employment with us. 

If you are made redundant by us (whether voluntary or 
compulsory) and are re-employed by us, no previous 
service with us will count as “continuous service”.

If you are made redundant by us but are subsequently 
re-engaged (no earlier than 6 months from your last day 
of employment) then we will not ask you to re-pay any of 
your redundancy pay.

https://unumuk.lifeworks.com/

